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Former  U of  T student,  teacher,  VP 
George  Connell  to  return  as  president 


Quality  of  student  life  is  a major  concern  of  President-designate  Connell. 

‘A  fascinating  year’ 


by  Judith  Knelman 

George  E.  Connell,  54,  has  been 
named  president  of  the  University 
of  Toronto,  succeeding  David 
Strangway.  Connell  will  leave  his  posi- 
tion as  president  and  vice-chancellor  of 
the  University  of  Western  Ontario  this 
fall  to  take  over  no  later  than  Oct.  1. 
His  appointment,  approved  at  a special 
meeting  of  Governing  Council  June  16, 
runs  until  June  30, 1990. 

He  overcame  his  initial  reluctance  to 
leave  Western,  he  says,  after  John 
Whitten,  chairman  of  the  presidential 
search  committee,  persuaded  him  that 
his  experience  and  ability  were  assets 
that  U of  T needed  and  would  use  well. 
He  is  in  his  second  term  at  Western, 
where  he  went  in  1977  after  20  years 
of  teaching  and  administration  and 
eight  years  as  a student  at  U of  T. 

Connell  sees  certain  fundamental 
similarities  between  the  two  univer- 
sities: both  are  well-established,  with 
strong  academic  reputations  and  a 
wide  variety  of  programs,  and  they 
have  similar  attitudes  and  policies,  he 
thinks.  But  one  is  a university  of 
southwestern  Ontario,  which  is 
predominantly  rural  and  small-town; 
the  other  stretches  across  three  cam- 
puses in  Canada’s  largest  metropolitan 
area.  That  makes  their  characters  and 
their  roles  completely  different. 

At  any  university,  regardless  of  size, 
location  or  role,  the  most  important 
consideration  is  the  quality  of  student 
life,  in  Connell’s  opinion.  Undaunted 
by  the  criticisms  in  the  report  of  the 
Faculty  of  Arts  & Science  task  force 
on  the  undergraduate  experience  at 
U of  T,  he  says  he  considers  such  an 
investigation  useful:  he  does  not 
believe  in  sweeping  dust  under  the 
rug.  The  scientist  in  him  knows  that 
“self-examination  is  absolutely  critical 
to  the  health  of  an  institution”. 

Connell,  who  has  a PhD  in  bio- 
chemistry from  U of  T (1955),  has  a 


For  1984-85,  administrative  staff  at 
U of  T will  be  getting  an  economic 
increase  of  four  percent  and  a merit 
increase  of  from  zero  to  three  percent. 

After  more  than  two  months  of 
negotiations,  the  U of  T Staff  Associa- 
tion (UTS A)  agreed  on  June  18  to  the 
administration’s  offer  to  fund  an 
across-the-board  increase  of  four  per- 
cent and  a merit  pool  of  one  percent. 
Any  merit  increase  above  the  one  per- 
cent average  would  come  from  within 
the  departments. 

“We’re  quite  pleased  with  it,”  said 
the  head  of  UTSA’s  negotiating  team, 
Pauline  Burke.  Bob  Brown,  director  of 
personnel,  said  he  was  glad  agreement 
had  been  reached,  especially  in  a year 
of  constraint  imposed  by  both  the 
budget  and  public  policy.  Said  David 


special  interest  in  the  structure  and 
function  of  proteins.  He  is  a fellow  of 
the  Royal  Society  of  Canada  and  the 
Chemical  Institute  of  Canada  and  has 
published  more  than  50  scientific  ar- 
ticles in  scholarly  journals,  the  last  one 
in  1979.  Though  he  continues  to  follow 
what  others  in  his  field  are  doing  he 
has  not  had  time  for  lab  work  since  he 
became  president  of  Western.  Now  he 
Continued  on  Page  2 


Askew,  UTSA’s  president:  “Restraint 
legislation  makes  a charade  of  the 
bargaining  process.  It  doesn’t  leave 
much  room  to  manoeuvre.” 

UTSA  had  originally  asked  for  about 
12  percent  plus  merit:  a 4.9  percent 
economic  increase,  a catch-up  increase 
of  six  percent  as  recommended  by  ar- 
bitrator Kevin  Burkett  and  a produc- 
tivity increase  of  up  to  two  percent  to 
take  into  account  the  extra  demands 
made  on  staff  after  the  complement 
was  reduced.  The  administration 
countered  with  an  offer  that  fell  within 
the  five  percent  guidelines  of  Provin- 
cial Treasurer  Larry  Grossman:  an 
economic  increase  of  two  percent  and 
the  usual  contribution  of  three  percent 
to  the  merit  pool. 

Continued  on  Page  2 


“It’s  been  a fascinating  and  inter- 
esting year  for  me,  and  I’ve  enjoyed 
it,”  outgoing  president  David 
Strangway  told  Governing  Council 
June  21.  Earlier  in  the  day  he  received 
a prolonged  standing  ovation-  at  a 
meeting  of  principals,  deans,  directors 
and  chairmen.  “I’ve  never  heard 
anything  like  it  in  this  university,” 
said  Frank  Iacobucci,  vice-president 
and  provost. 

Strangway  was  vice-president  and 
provost  when  Donald  Forster  was 
named  president.  After  Forster  died 
suddenly  less  than  a month  before  he 
was  to  take  over  as  president  of 
U of  T,  Strangway  agreed  to  serve  as 
president  while  a search  committee 
deliberated  on  who  should  hold  the  top 
spot. 

“I  have  great  confidence  in  George 
Connell’s  ability  to  provide  the  Univer- 
sity with  the  insight  and  leadership 
needed  to  guide  the  University 
through  the  next  six  years,”  said 
Strangway.  “His  experience  as  presi- 
dent of  a major  university  and  his 
familiarity  with  the  Ontario  university 
system  are  invaluable  assets  that  he 
brings  to  the  presidency  of  Canada’s 
largest  university.” 

Strangway  is  uncertain  about  his  im- 
mediate plans  after  he  completes  his 


term  as  president,  but  he  is  looking 
forward  to  resuming  his  academic 
duties  — teaching  and  research  in 
geology.  Most  of  his  research  is  car- 
ried out  in  the  planetary  science 
laboratory  worth  close  to  $1  million 
that  NASA  permitted  him  to  transfer 
from  Houston  to  Erindale  College. 


President  David  Strangway 


UTSA  settles  for  increase 
of  4%  plus  0 to  3%  merit 


LANSOALE 


Connell 

Continued  from  Page  1 

is  content  to  play  a supporting  role  in 
science,  “lending  a hand  to  others 
doing  research,  assisting  research 
generally”. 

A highly  successful  national  fund- 
raising campaign  at  Western  between 
1979  and  1982  focused  on  the  develop- 
ment of  research  by  identifying  about 
20  key  projects  that  could  be  substan- 
tially advanced  by  private  funding  and 
asking  donors  to  support  them.  “I 
think  the  program  was  quite  unusual,” 
says  Connell.  It  netted  more  than  $15 
million,  $3.5  million  over  the  original 
target.  He  acknowledges  that 
Western’s  latest  fundraising  effort,  in 
which  alumni  are  being  asked  to  give 
money  for  such  items  as  medicine 
chests  and  wastebaskets  to  go  into  a 
new  residence,  is  based  on  the  same 
philosophy:  that  donors  like  to  ear- 
mark their  gifts  for  particular 
purposes. 

Will  he  be  able  to  stimulate  fund- 
raising at  U of  T?  “I  was  quite  a 
novice  when  I started  at  Western, 
though  I had  had  some  experience  at 
the  beginning  of  the  Update  campaign 
at  Toronto.  I’ve  certainly  learned  a lot 
since  then.  I found  the  three-year  cam- 
paign really  an  enjoyable  and  illum- 
inating experience.” 

The  search  committee  chose  Connell 
not  only  for  his  sense  of  the  University 
of  Toronto’s  worth  and  his  ability  to 
enhance  its  image  inside  and  out  but 
also  for  his  administrative  ability.  In 
addition  to  being  president  of 
Western,  he  was  president  of  the 
Council  of  Ontario  Universities  (COU) 
from  1981  to  1983.  At  U of  T,  where 
he  began  as  an  assistant  professor  of 
biochemistry.in  1957,  he  was  chairman 
of  the  Department  of  Biochemistry 
from  1965  to  1970,  associate  dean  of 
the  Faculty  of  Medicine  from  1972  to 
1974  and  vice-president  (research  and 
planning)  1974  to  1977. 

“I  do  try  to  have  a view  not  of  just 
one  university  but  of  all  of  us,”  he 
says.  “Even  before  I became  chairman 
of  COU  I was  strongly  disposed  to  the 
idea  of  developing  common  policies  or 
concerted  views  among  the  univer- 
sities. There  are  many  issues  that  lend 
themselves  to  that  approach,  but  COU 
hasn’t  been  as  successful  at  it  as  I 
think  it  could  have  been.”  He  would 
resist,  though,  the  idea  raised  in  the 
Bovey  discussion  paper  of  COU  as  a 
controlling  body.  “It’s  most  effective 
as  a forum  in  which  the  universities 
reach  consensus  on  policy  issues.”  He 
thinks  it’s  well  worth  trying  to  reach 
consensus  on  things  the  universities 
should  be  doing  in  their  own  self- 
interest  and  regrets,  for  example,  that 
COU  did  not  persuade  the  government 


to  adopt  a different  approach  on  fees 
for  visa  students. 

On  the  political  question  of  accessi- 
bility, he  is  known  to  be  in  favour  of 
maintaining  quality  even  if  applicants 
have  to  be  turned  away.  “Policies 
which  encourage  universities  to  offset 
revenue  shortages  by  admitting  stud- 
ents in  excess  of  their  reasonable 
capacity  are  likely  to  erode  not  only 
quality  but  also  true  efficiency  and 
economy,”  he  wrote  in  the  London 
Free  Press  last  February.  In  the  art- 
icle, he  accuses  politicians  of  adopting 
accessibility  as  a political  slogan 
despite  its  inadequacy  as  a foundation 
for  rational  policy. 

In  running  Western  he  favoured  a 
cabinet  style,  which  requires  each 
senior  officer  to  have  some  acquain- 
tance with  policy  directions  of  the 
others.  “I’m  fairly  adaptable  to  dif- 
ferent administrative  styles  and  en- 
vironments,” he  says.  “The  critical 
thing  is  that  the  people  with  adminis- 
trative responsibility  should  under- 
stand what  their  scope  and  their 
responsibility  are.  Authority  ought  to 
be  delegated  to  them  to  do  the  job 
well.  It’s  impossible  for  the  president 
to  be  engaged  in  detail  in 
management.” 

He  says  he  tries  to  keep  his  work 
under  control,  though  he  gets  involved 
in  a fair  amount  of  weekend  catch-up 
and  leaves  time  free  each  evening  for 
anything  that  urgently  needs  atten- 
tion. “I  think  it’s  a serious  mistake  to 
commit  oneself  to  a pattern  of  work 
that’s  physically  and  mentally  ex- 
hausting.” To  relax,  he  plays  tennis 
and  indulges  two  “passions”: 
wilderness  canoe  trips  in  the  summer 
and  downhill  skiing  in  the  winter.  He 
also  runs  with  his  two  Welsh  terriers, 
Rupert  and  Siany.  (“Here  at  Western 
they’ve  had  125  acres.  I don’t  know 
how  they’ll  adapt  to  Highland 
Avenue.”) 

The  only  other  Connell  at  93 
Highland  will  be  his  wife,  Sheila,  a 
former  social  worker  whom  he  met 
when  both  were  students  at  U of  T,  he 
in  biochemistry  and  she  in  sociology. 
Active  in  the  London  community,  she 
is  first  vice-president  of  the  United 
Way  there  and  a member  of  the  board 
of  Family  & Children’s  Services  of 
London  & Middlesex.  Their  four 
children  are,  in  Connell’s  description, 
“scattered”:  Jim,  26,  is  a commercial 
pilot  and  a civil  engineering  student  at 
Lakehead;  Caroline,  25,  a 1982  U of  T 
graduate  in  English,  is  a journalism 
student  at  Western;  Tom,  22, 
graduated  this  spring  from  U of  T in 
political  science;  and  Meg,  20,  is  an 
undergraduate  at  Western. 


UTSA  settlement 
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Ordinarily,  merit  increases  go  up  to 
six  percent,  with  the  higher  figures 
available  only  to  employees  being  paid 
near  the  bottom  of  their  salary  range 
and  with  nothing  available  to  those 
who  have  done  a satisfactory  job  but 
are  in  the  third  or  fourth  quartile. 
About  95  percent  of  staff  members  are 
eligible  for  merit  pay.  For  this  year 
only  the  merit  guidelines  have  been 
revised  to  range  from  zero  to  three 
percent.  Unsatisfactory  performance 
in  any  quartile,  as  usual,  results  in  no 
merit  pay.  Satisfactory  performance  in 
quartiles  one  and  two  rates  a one  to 
two  percent  increase;  in  quartiles 
three  and  four  there  is  no  increase. 
Very  good  performance  gets  two  per- 
cent in  quartile  one,  one  to  two  per- 
cent in  quartile  two,  and  one  percent 
in  quartiles  three  and  four.  Excellent 
performance  rates  two  to  three  per- 
cent in  quartile  one,  two  percent  in 
quartiles  two  and  three  and  one  to  two 
percent  in  quartile  four. 

In  non-salary  proposals,  Burke  said 
the  association  had  achieved  most  of 
its  objectives.  The  administration  has 
agreed  to  explore  the  feasibility  of  im- 
plementing a compressed  work  week 
for  summer  starting  next  year.  Child- 
care part-time  appointments  will  be 
permitted  during  a two-year  trial 
period  to  staff  covered  by  Group  A in 
the  overtime  policy.  These  staff 
members  would  be  guaranteed  a 
return  to  their  regular,  full-time  posi- 
tions. A joint  recommendation  on 
political  leave  will  go  to  the  Personnel 
Policy  Board  allowing  for  paid  time  off 
of  one  month  for  anyone  running  for 
federal  or  provincial  office,  10  days  for 
anyone  running  for  mayor  or  an 
equivalent  office  and  five  days  for 
anyone  running  for  municipal  office  or 
a place  on  the  Board  of  Education.  The 
employee  would  be  guaranteed  the 
right  to  hold  political  office  for  one 
term  of  unpaid  leave  with  internal 
status  retained. 

A more  liberal  leave  of  absence 
policy  to  be  placed  before  the  Person- 
nel Policy  Board  provides  that  the  job 
of  a staff  member  who  has  a general 
leave  of  absence  of  less  than  three 
months  will  be  held  open.  The  job  of  a 


Bissell  Visiting 
Professor 

Norman  B.  Ryder  of  the  Office  of 
Population  Research,  Princeton  Uni- 
versity, has  been  appointed  Claude  T. 
Bissell  Visiting  Professor  of  Canadian- 
American  Relations  at  U of  T for 
1984-85. 

Professor  Ryder,  60,  has  been  ap- 
pointed to  the  graduate  Centre  for 
International  Studies  and  cross- 
appointed  to  .Trinity  College  and  to  the 
Department  of  Sociology. 

The  Bissell  professorship,  which  is 
funded  by  the  Associates  of  the  Uni- 
versity of  Toronto  Inc.,  a New  York- 
based  group  of  graduates  and  friends 
of  the  University  of  Toronto,  brings  to 
the  University  each  year  a distin- 
guished specialist  in  Canadian- 
American  relations.  The  current  ap- 
pointee is  Alfred  O.  Hero,  Jr.,  former 
director  of  the  World  Peace  Founda- 
tion, Boston. 

Born  in  Hamilton,  Ont.,  Ryder 
studied  at  McMaster  University, 

U of  T and  Princeton.  He  taught  at 
the  University  of  Wisconsin  from  1956 
until  1971  when  he  took  up  his  ap- 
pointment at  Princeton.  He  is  the 
author  of  several  books  and  more  than 
100  articles  and  chapters. 


The  Bissell  building 


President  Emeritus  Claude  Bissell  attended  ceremonies  June  1 2 naming  1 40  St.  George 
Street  in  his  honour.  The  Claude  T.  Bissell  Building  houses  the  Faculty  of  Library  & 
Information  Science. 
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person  who  has  a leave  of  longer  than 
three  months  would  not  necessarily  be 
held,  but  internal  status  would  be 
maintained.  Job-related  educational 
leave  would  be  available  for  a max- 
imum of  a year,  with  the  right  to 
return  to  the  same  or  an  equivalent 
position. 

Premium  increases  on  shared 
benefit  plans  will  not  be  charged 
against  the  salary  settlement  for 
1984-85  and  will  not  be  carried  for- 
ward to  any  subsequent  year. 

It  will  be  recommended  to  the  Presi- 
dent that  the  Christmas  break  take  in 
the  period  from  Dec.  24  to  Jan.  1. 

Principals,  deans,  directors  and 
chairmen  will  be  asked  to  grant  time 
off  for  UTSA  general  meetings  from 
3 p.m.  for  a maximum  of  three 
meetings  a year. 

The  administration  has  given 
assurance  that  terminations  for  fiscal 
reasons  will  be  at  a minimum  in 
1984-85. 

UTSA  decided  not  to  wait,  as  it 
usually  does,  for  the  faculty  settlement 
so  that  it  could  have  an  equivalent  in- 
crease, but  has  notified  the  administra- 
tion that  if  the  faculty  increase  ex- 
ceeds that  given  to  the  staff  it  will 
seek  to  reopen  negotiations.  “Who 
knows  how  long  it  will  be  before  the 
faculty  settles?”  said  Askew.  “Even  if 
it  goes  to  binding  arbitration,  under 
the  guidelines  arbitrators  are  in- 
structed to  take  into  account  the  in- 
stitution’s ability  to  pay.” 

Said  Cecil  Yip,  president  of  the 
U of  T Faculty  Association  (UTFA): 
“An  increase  of  four  percent  is  still 
below  inflation.  Inflation  is  running  at 
4.9  percent.”  He  does  not  expect  that 
the  UTSA  settlement  will  have  any  ef- 
fect on  the  eventual  UTFA  settlement. 

Other  increases  for  university  staff 
around  the  province  have  been  at 
roughly  the  same  level  as  U of  T’s.  At 
McMaster,  clerical  and  secretarial 
staff  got  a five  percent  economic  in- 
crease, while  professional  manage- 
ment staff  got  a three  percent 
economic  raise  and  two  percent  for  the 
merit  pool,  with  a ceiling  of  four  per- 
cent on  merit  pay.  Secretarial  and  food 
service  employees  at  Wilfrid  Laurier 
got  a 4.2  percent  economic  increase 
and  all  other  employees  got  4.1  per- 
cent, with  both  categories  given  a one 
percent  merit  pool.  King’s  College 
staff  got  a 5.04  percent  economic  in- 
crease and  Waterloo  staff  a five  per- 
cent economic  increase.  At  Queen’s 
the  staff  received  a four  percent 
economic  increase  and  a one  percent 
merit  pool.  Staff  at  Western,  where 
the  pay  system  is  based  on  built-in  pro- 
gress through  the  ranks,  got  an 
economic  increase  of  from  2.8  to  6.1 
percent,  depending  on  the  position  in 
the  job  range. 


Correction 


In  the  story  on  the  Estonian  Chair  in 
the  June  11  Bulletin,  SGS  dean  John 
Leyerle  is  quoted  as  saying  “We  didn’t 
necessarily  follow  the  chain  of  com- 
mand of  due  process  of  the  Univer- 
sity.” It  should  have  read:  “They  (the 
Estonian  community)  didn’t  necessar- 
ily follow  the  chain  of  command”.  The 
first  discussions  about  the  chair  were 
with  the  President,  says  Leyerle,  “as 
is  quite  normal  with  such  initiatives. 
SGS  was  not  involved  until  consid- 
erably later  when  thought  was  being 
given  by  the  central  administration  as 
to  where  the  proposed  chair  might 
best  be  located  within  the  University”. 


Incoming  Governing  Council  chairman 
speaks  against  binding  arbitration 


Governing  Council  has  approved  a 
set  of  principles  for  the  determina- 
tion of  faculty  salaries  that  would  ap- 
pear to  rule  out  binding  arbitration. 

The  principles,  which  the  admin- 
istration’s negotiating  team  for  a new 
Article  6 in  the  Memorandum  of  Agree- 
ment has  been  discussing  with  the  Uni- 
versity of  Toronto  Faculty  Association 
(UTFA),  favour  voluntary  compromise 
and  public  disclosure  of  issues  and 
positions  taken  in  the  bargaining  pro- 
cess. At  the  June  21  meeting,  Council 
also  accepted  the  negotiating  team’s 
report.  (See  pages  12  and  13.) 

John  Ryder-Burbidge,  an  under- 
graduate, asked  Chairman  John 
Whitten  whether  the  negotiating  team 
would  be  bound  by  the  principles  if 
they  were  approved.  “No,”  said 
Whitten,  “but  an  Article  6 that  didn’t 
reflect  these  principles  would  be  incon- 
sistent with  the  motion  approved  by 
Council.  There  would  be  a general 
measurement  against  which  recom- 
mendations were  to  be  put  and  there 
would  have  to  be  strong  justification 
for  bringing  forward  anything  else.” 
Asking  Council  to  endorse  the  prin- 
ciples, President  David  Strangway 
said  they  were  the  basis  of  collegiality. 
“They  are  not  consistent  with  binding 
arbitration  but  can  lead  to  a full  and 
equitable  process,”  he  said. 

“The  text,  but  not  the  oral  gloss,  can 
be  supported  by  all  members  of  the 
University  community,”  said  Pro- 


by  Arthur  Kaptainis 

Six  months  after  the  release  of  its 
controversial  “summary  for 
discussion”,  the  Committee  on  the 
Future  of  Music  Studies  has  submitted 
a final  report  that  makes  a few 
substantial  concessions  to  critics  while 
maintaining  the  position  that  “the 
legal  connection  between  the  Royal 
Conservatory  of  Music  of  Toronto  and 
the  University  be  severed.” 

“We  believe  that  the  University  is 
no  longer  in  a position  to  act  as  the 
patron  of  the  Conservatory,”  says  the 
51-page  report,  to  be  released  at  a 
press  conference  today.  “Under  our 
proposal,  an  independent  Conser- 
vatory will  be  free  to  seek  new 
patrons.  We  do  not  feel  that  such 
patrons  will  be  hard  to  find.” 
Abandoned  are  the  suggestions 
made  in  the  earlier  discussion  paper 
that  U of  T in  some  way  retain  control 
over  the  Conservatory’s  national  ex- 
amination system  and  its  publishing 
arm,  the  Frederick  Harris  Music  Co., 
both  of  which  generate  revenue  for 
Conservatory  programs.  Rather,  it  is 
proposed  that  the  school  “take  with  it 
the  name  and  all  that  is  now  under  the 
direction  of  the  Conservatory.” 

Also  forsaken  is  the  much-criticized 
proposal  to  break  up  the  school  into  a 
chain  of  branches  with  no  large 
downtown  location.  The  new  plan 
foresees  a Conservatory  lodged  in 
“either  McMaster  Hall  or  a new  facil- 
ity that  can  accommodate  the  pro- 
grams and  levels  of  activity  which 
McMaster  Hall  now  houses.”  Gov- 
erning Council  has  already  approved 
the  investigation  of  possible  plans  for  a 


fessor  Jean  Smith.  He  pointed  out  that 
it  was  perfectly  appropriate  for 
members  of  Governing  Council  to  ex- 
press their  opinion,  as  it  was  for 
members  of  UTFA  to  express  theirs. 
But  ultimate  agreement  has  to  be  by 
both  parties,  he  said. 

Professor  S.M.  Uzumeri  suggested 
that  the  next  Governing  Council, 
which  comes  into  being  on  July  1,  need 
not  be  bound  by  a decision  made  by  the 
present  one. 

St.  Clair  Balfour,  a government  ap- 
pointee and  the  incoming  chairman  of 
Council,  said  he  felt  obliged  to  make 
his  position  on  binding  arbitration 
clear.  He  supported  it  two  years  ago 
because  he  felt  that  President  James 
Ham  would  have  to  resign  if  Council 
did  not  back  him,  but  he  would  not 
support  it  again.  “I  have  changed  my 
position.  I do  not  believe  that  it  is  a 
practical  solution  for  universities 
whose  funds  are  regulated  by  govern- 
ment and  whose  right  to  increase  stu- 
dent fees  has  also  been  regulated  by 
government,”  said  Balfour. 

“If  funds  are  constrained  and  we 
pay  higher  salaries,  we  will  pay  them 
to  fewer  people,  and  some  programs 
will  disappear.  This  should  not  be  done 
on  an  ad  hoc  basis.” 

He  said  he  is  aware  that  UTFA  may 
apply  for  certification  if  it  is  denied 
binding  arbitration.  “If  it  does  so,  I 
would  respect  it,  though  I believe  the 
prestige,  position  and  ability  to  recruit 


new  Conservatory  building,  likely 
adjacent  to  Varsity  Arena. 

The  ultimate  fate  of  McMaster  Hall 
is  not  discussed. 

According  to  the  report,  the  commit- 
tee has  based  its  recommendations  on 
the  premise  that  “the  University  will 
not  sever  the  connection  until  it  is 
satisfied  the  Conservatory  is  able  to 
function  independently”.  Vice-Provost 
and  committee  chairman  Roger  Wolff 
says  that  the  responsibility  of  raising 
capital  funding  for  a new  Conserva- 
tory building  will  lie  with  the  Univer- 
sity. 

“Once  the  Conservatory  separates 
from  the  University  — and  again,  this 
is  the  committee’s  recommendation  — 
the  building  becomes  their  facility  to 
use.  And  they  will  be  responsible  for 
all  operating  costs.” 

Before  forwarding  proposals,  the 
report  deals  briefly  with  the  official 
responses  received  by  the  committee 
since  the  publication  of  its  discussion 
paper,  from  the  Faculty  of  Music,  the 
Conservatory,  and  the  faculty  associa- 
tion of  the  Conservatory.  These 
responses,  the  report  says,  strongly 
urged  the  establishment  of  a single 
dean  to  govern  both  institutions,  “but 
in  all  other  ways  they  seemed  content 
to  allow  the  institutions  to  function  as 
they  do  now.” 

The  report  then  goes  on  to  discuss  at 
length  the  disadvantages  of  integ- 
rating the  Conservatory  with  the 
Faculty  of  Music,  a contingency  the 
committee,  by  virtue  of  its  terms  of 
reference,  was  required  to  explore. 
Differences  in  the  purposes  of  the  two 
institutions,  as  well  as  the  size,  age 


of  this  University  would  be  damaged. 

It  is  a risk  that  I am  prepared  to  run.” 

William  Corcoran,  vice-chairman  of 
Council,  said  he  supports  Balfour.  He 
believes  universities  will  have  to  live 
with  financial  constraints  on  public 
funds.  Collegiality  is  the  best  way  to 
work  out  a solution  of  how  to  provide 
fine  education  at  a cost  society  can 
afford,  he  said. 

Strangway  said  the  University  can- 
not keep  increasing  the  student/ 
faculty  ratio.  At  present  funding 
depends  on  the  number  of  students 
enrolled,  but  U of  T will  tell  the  Bovey 
Commission  that  changes  are  needed 
in  the  way  funds  are  transferred  to 
universities.  In  business,  he  said,  if 
you  have  an  unsuccessful  product  line 
you  close  it  down.  “We  don’t  have  a 
product  line  that  is  not  successful.  All 
our  product  lines  are  incredibly 
successful.” 

Council  approved  the  University’s 
financial  statements  for  the  year 
ending  April  30, 1984.  Bob  White, 
acting  vice-president  (business  af- 
fairs), was  commended  for  the  detail 
and  open  disclosure  in  the  statements. 
Smith  warned  Council  members  that 
they  could  not  claim  at  some  future 
time  that  they  had  not  been  told  how 
the  University’s  money  was  being 
spent.  He  said  Council  should  be  aware 
of  the  heavy  burden  the  University  has 
in  UTLAS,  which  lost  $1.9  million  plus 
$571,000  on  the  sale  of  used  computer 


and  academic  qualifications  of  their 
student  bodies  and  the  nature  of  their 
staffing  arrangements,  make  merger 
impracticable,  the  report  concludes. 

“We  believe  that  the  disparities 
between  the  two  organizations  are  so 
great  that  no  single  individual  could 


A letter  to  faculty  members  from  Cecil 
Yip,  president  of  the  faculty  associa- 
tion, is  being  followed  up  by  another 
“dear  colleague”  letter  from  U of  T 
president  David  Strangway. 

The  letters  were  triggered  by  the 
impending  deadline  for  a 1984-85 
salary  increase,  which  would  take  ef- 
fect July  1.  Negotiations  between  the 
two  sides  on  a bargaining  process  have 
so  far  not  produced  a framework  for 
the  determination  of  salaries  and 
benefits. 

Yip’s  position  is  that  it  is  important 
to  negotiate  within  a process  that  will 
permit  bargaining  rather  than  decide 
hastily  to  accept  a figure  arrived  at 
without  negotiation.  UTFA  maintains 
that  the  five  percent  guidelines  an- 
nounced last  fall  by  Provincial 
Treasurer  Larry  Grossman  do  not  in- 
clude shared  benefits  and  the  full  cost 
of  progress-through-the-ranks,  which 


equipment  last  year  and  has  a $12 
million  advance  from  the  University. 
The  statement  provides  for  a $4 
million  write-down  as  a result  of  a 
decision  to  replace  obsolete  computer 
equipment. 

Said  Smith:  “It  tends  to  diminish  the 
credibility  of  the  members  of  Council 
who  speak  on  fiscal  responsibility  on 
salaries  when  we  see  this  open  sewer, 
this  hemorrhage,  continue.” 

Alumnus  Jordan  Sullivan  asked 
whether  the  old  equipment  could  not 
be  salvaged  for  use  in  teaching  or 
research.  In  reply,  David  Nowlan, 
vice-president  (research  and  govern- 
ment relations),  said  the  University 
would  try  to  use  the  equipment,  but 
operating  and  maintenance  costs  are 
heavy  and  he  was  not  sure  it  was  a 
practical  plan. 

Uzumeri  pointed  out  that  the 
statements  show  that  research 
funding  by  the  federal  government  at 
U of  T has  gone  up  in  the  past  year  by 
29  percent,  from  $46  million  to  $59 
million.  “That  the  faculty  of  this  uni- 
versity has  been  able  to  attract  that 
much  in  competition  with  their  peers 
speaks  for  the  quality  of  education  and 
the  productivity  here,”  he  said. 

Council  approved  a change  in  the 
terms  of  reference  of  its  standing  com- 
mittees, a major  change  that  Smith 
said  was  appropriate  because  teaching 
and  research  are  inseparable.  “They 
are  both  sides  of  the  same  academic 
coin.” 

The  Academic  Affairs  Committee 
has  added  research  and  academic  ser- 
vices to  its  jurisdiction  and  removed  a 
financial  matter,  incidental  fees. 
Academic  services  include  computer, 
library  and  media  facilities.  Research 
includes  policies  on  patents,  copyright, 
interest  in  inventions,  use  of  human 
subjects,  use  of  animals,  contracts, 
publications  and  eligibility  for  Con- 
naught Fund  and  I’ Anson  grants. 

Primary  responsibility  for  all  fees 
will  reside  with  the  Planning  & 
Resources  Committee,  which  will  con- 
tinue to  advise  on  the  planning  and 
resource  implications  of  proposals  in 
academic  services.  The  change  will 
result  in  a uniform  approval  route  for 
Continued  on  Page  6 


is  a partially  self-funding  system. 

UTFA  has  offered  to  consider  this 
the  second  of  the  two  years  agreed  to 
by  Governing  Council  for  trial  binding 
arbitration. 

Though  salary  adjustments  and 
benefits  for  faculty  members  and 
librarians  would  not  be  reflected  in  the 
July  payroll,  a settlement  made  after 
the  negotiations  for  a long-term  pro- 
cess would  be  retroactive. 

Strangway’s  letter  says  his  sugges- 
tion that  discussions  on  salary  and 
benefits  be  begun  so  that  appropriate 
adjustments  could  take  effect  on 
July  1 was  not  intended  to  preempt 
full  negotiations  under  whatever  pro- 
cedure is  eventually  agreed  upon.  “I 
remain  open  to  hold  these  discussions 
in  the  hope  that  it  might  be  possible  to 
reach  an  agreement  on  salary  and 
benefit  adjustments  for  1984/85,”  says 
the  letter. 


Committee’s  final  report  recommends 
independent  Royal  Conservatory 
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President  Strangway  establishing  Status  of  Women  Office 


by  Janet  Dunbrack 

President  David  Strangway  announced 
at  Governing  Council  that  he  will 
establish  a Status  of  Women  Office 
and  appoint  by  early  summer  a part- 
time  senior-level  officer  who  is  to 
report  directly  to  the  President. 
Strangway  sees  her  respnsibilities  as: 

• advising  the  president  on  issues  and 
concerns  relating  to  the  status  of 
women  at  the  U of  T 

• acting  as  a focal  point  in  matters 
affecting  women  on  campus  and 
recommending  action  to  the  president 
or  other  University  officers 

• initiating,  encouraging  and  assisting 
research  into  the  status  of  women 

• organizing  and  sponsoring  events 
relating  to  women 

• developing  a file  of  resource  material 

• providing  liaison  with  the  external 
community  and  being  spokesperson 
for  the  University  on  matters  re- 
specting the  status  of  women 

An  advisory  board  representative  of 
the  University  community  is  expected 
to  be  formed  to  provide  advice,  infor- 
mation, and  assistance  to  the  officer. 


Professor  Dorothy  Smith,  a member 
of  the  women’s  ad  hoc  committee 
established  earlier  this  year  to  address 
inequities  experienced  by  women  at 
the  University,  praised  the  president’s 
initiative.  “He  has  (done)  a lot  of  the 
work  himself  . . . which  is  unusual  for 
the  president  of  a university.  He  has 
consulted  many  people,  spoken  to 
women’s  groups,  met  the  ombudsman. 
This  is  a positive  move,  for  which  I’m 
very  appreciative.” 

Women’s  issues  have  been  ad- 
dressed by  the  administration  before. 
An  equal  opportunity  program  was 
established  in  the  Personnel  Depart- 
ment several  years  ago,  then  closed, 
victim  of  budget  cuts. 

“Perhaps  one  of  the  issues  to  be 
looked  into  by  the  new  officer  is  the 
Personnel  Department’s  policies 
regarding  the  status  and  advancement 
of  women,”  said  Professor  Rose 
Sheinin,  Department  of  Microbiology. 

1984  marks  a turning  point  in  the 
effort  to  have  women’s  issues  recog- 
nized. Planning  is  under  way  for  the 
celebration  of  the  100th  anniversary  of 


women  on  campus  this  fall,  which  Pro- 
fessor Sheinin  terms  “a  consciousness- 
raising  event”.  In  late  March,  the  ad 
hoc  committee  sent  President 
Strangway  a letter  asking  him  to 
establish  a presidential  committee  to 
develop  policies  on  women’s  issues. 
This  was  followed  by  a meeting  on 
May  25  between  the  president  and  ad 
hoc  committee  members  and 
supporters. 

Although  unanimous  pleasure  was 
expressed  by  many  members  of  the 
University  community  following  news 
of  the  Status  of  Women  Office,  most 
went  on  to  say  they  thought  a part- 
time  position  was  not  enough.  “The 
job  requires  a full-time  person,”  said 
Nanci  Wintrob,  an  administrative  staff 
member  of  the  ad  hoc  committee. 
“There’s  a lot  of  work,  and  a full-time 
appointment  would  have  indicated  a 
stronger  commitment  to  the  issue.” 

Concern  was  voiced  by  some  who 
hoped  that  the  new  officer  would  in- 
volve herself  with  the  three  consti- 
tuencies of  faculty,  students  and  staff, 
and  with  staff  at  all  levels,  not  just 
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‘integrate’  them.  To  impose  a single 
dean  on  the  two  units  would,  in  our 
view,  accomplish  nothing  and  place  an 
intolerable  burden  on  the  individual.” 

The  report  adds  that  “institutional 
and  bureaucratic  concerns,  rather 
than  concern  for  excellence  in  music 
studies,  have  dictated  the  steps  toward 
integration.” 

After  expanding  on  the  issue  of  in- 
compatibility, the  report  contends  that 
the  Conservatory’s  association  with 
the  University,  which  is  perceived  as  a 
“real,  if  intangible,  advantage”  by 
“many  people  primarily  concerned 
with  the  Conservatory”,  in  fact 
“works  to  the  disadvantage”  of  the  in- 
stitution. At  more  than  one  point  it  is 
suggested  that  de  facto  ownership  by 
the  University  inhibits  the  Conser- 
vatory’s freedom  to  seek  funding  for 
new  programs. 

“At  this  time,”  explains  the  report, 
“no  formula  or  block  grant  funding  is 
provided  to  the  Conservatory  from  the 
provincial  government  through  the 
Ministry  of  Colleges  & Univer- 
sities . . . Although  there  are  many 
sources  of  financial  support  for  the 
Conservatory,  none  is  in  the  form  of  a 
substantial  annual  government  or 
private  grant.  This  lack  of  assured  in- 
come means  that  the  administration  of 
the  Conservatory  must  take  into  ac- 
count entrepreneurial  considerations 
in  mounting  its  programs. 

Although  the  report  steers  clear  of 
the  specific  curriculum  recommenda- 
tions for  which  the  committee  was 
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criticized  earlier,  it  proposes  a series 
of  reviews  dealing  with  possible 
reforms  to  the  Conservatory’s  staff 
makeup,  examination  system,  branch 
operations  and  general  administrative 
organization.  These  reviews  will  be 
overseen  by  a “respected  member  of 
the  music  community”  nominated  by 
the  provost. 

The  report  also  recommends  the 
striking,  by  the  provost,  of  an  im- 
plementation committee  “responsible 
for  working  out  the  details  of  the 
separation”.  Yet  another  body,  the  in- 
terim board  of  directors,  will  report  to 
Governing  Council.  The  report  urges 
that  “effective  direction  of  the  Conser- 
vatory” reside  with  the  interim  board 
while  “legal  and  financial  control”  re- 
main, during  the  interim  period,  in  the 
hands  of  Governing  Council. 

The  precise  relationship  of  the 
implementation  committee  and  the 
interim  board  is  not  elaborated  on,  but 
the  composition  of  the  board  to 
succeed  the  interim  board  “will  be 
worked  out  by  the  implementation 
committee”. 

However,  such  recommendations 
have  a long  bureaucratic  row  to  hoe 
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The  summer  issues  of  the 
Bulletin  will  be  published  July  23 
and  Aug.  20. 

Deadlines  remain  the  same: 
two  weeks  prior  to  publication 
for  display  ads  and  events  and  10 
days  before  publication  for 
editorial  material  and  classifieds. 


before  they  can  be  implemented. 

“First  of  all,”  says  Wolff,  “I  want  to 
make  it  very  clear  that  the  report  is 
not  University  policy.  It  is  simply  a 
report  of  a committee  called  to  give 
advice  to  the  provost.  The  provost 
could  take  that  advice,  and  quite 
frankly,  stash  it  away  and  do  nothing 
with  it. 

“At  the  other  extreme,  he  could  take 
all  the  recommendations  in  the  report 
directly  to  the  assembly  of  the  Conser- 
vatory, the  council  of  the  faculty,  and 
on  to  Governing  Council.  Logically,  I 
think  we  will  have  a middle-of-the-road 
approach.  We  are  asking,  as  can  be 
seen  in  the  covering  memo,  for  feed- 
back on  the  report.” 

In  that  memo,  Provost  Frank 
Iacobucci  outlines  a timetable  that 
would  see  a proposal  based  on  the 
report  presented  to  Governing  Council 
by  December.  Iacobucci  also  requests 
“those  interested  in  responding  to  the 
report  to  write  to  me  by  Sept.  15, 
1984.” 

Despite  its  emphasis  on  the  implica- 
tions of  an  independent  Conservatory, 
the  report  also  comments  on  the  pre- 
sent condition  of  the  Faculty  of  Music 
and  the  possibility  of  changing  the 
priorities  of  that  institution.  These 
changes  would  address  a current 
shortcoming  in  the  Canadian  music 
industry  — the  tendency  of  Canadian 
students  with  the  potential  to  occupy 
the  first  desks  of  Canadian  orchestras 
to  pursue  their  education  and  careers 
in  other  countries. 

“Some  feel  that  there  is  insufficient 
emphasis  on  performance  and  insuffi- 
cient flexibility,”  says  the  report, 
referring  to  the  Faculty  of  Music, 

“both  in  admissions  policy  and  pro- 
gram content,  for  students  wishing  to 
pursue  performance  studies.” 

The  report  urges  the  easing  of  “fric- 
tion” between  the  performance- 
oriented  staff  and  the  teachers  of 
musicology  and  composition.  A re- 
examination of  the  relationship  of  the 
Faculty  of  Music  with  the  faculties  of 
education  and  arts  and  science  should 
also  be  undertaken,  the  report  advises. 


those  in  middle  and  upper-level 
management  positions. 

David  Askew,  president  of  the  staff 
association,  said  that  many  so-called 
“women’s  issues”  affect  all  workers. 
“The  new  office  will  help  give  a higher 
profile  to  programs  such  as  affirm- 
ative action,  sexual  harassment  and 
equal  pay  for  work  of  equal  value,  but 
we’re  also  concerned  about  the  in- 
creased use  of  casual  and  part-time 
staff  by  the  University  — it  hits 
women  hardest,  but  it  affects  us  all.” 

Eric  McKee,  director  of  student  ser- 
vices, said  that  women’s  issues  are  not 
exclusively  the  concern  of  women. 
“We  haven’t  taken  full  advantage  of 
the  abilities  of  women,  and  therefore 
the  University  suffers.  We  must  use 
the  full  talents  of  all  our  people,  male 
and  female.” 

Medical  student  Pamela  Stewart, 
who  has  helped  establish  a support 
group  for  women  in  medicine,  hopes 
the  new  officer  will  “examine  prob- 
lems inherent  in  the  university  struc- 
ture that  make  it  hard  for  women  to 
advance.” 

While  agreeing  that  the  new  Status 
of  Women  Office  is  a big  step  forward, 
most  of  those  contacted  see  a contin- 
uing role  for  advocacy  groups  such  as 
the  ad  hoc  committee.  “In  the  long 
run,  progress  also  depends  on  the 
people  in  the  University  being  con- 
cerned to  make  change,”  said  Smith. 

Wintrob  agrees:  “We’ve  gone 
beyond  the  passive  stage  of  waiting 
for  someone  else  to  take  the  initiative 
for  change.” 

Will  the  appointment  of  George 
Connell  as  new  U of  T president 
change  the  situation? 

“It’s  hard  to  tell,”  said  Smith.  “The 
initiatives  of  women  at  Western 
(where  Connell  has  been  president  for 
seven  years)  haven’t  been  very  suc- 
cessful. On  the  other  hand,  there  is  a 
strong  committee  here,  and  structures 
are  at  hand  for  the  new  president  to 
work  with.” 

Judith  Gilliland,  a member  of  the  ad 
hoc  committee,  agrees:  “I  don’t  think 
we  can  be  put  on  the  back  burner  . . . 
we  don’t  want  to  see  the  momentum 
stopped.” 

Expressing  the  optimism  of  many  in 
the  University  community  about  the 
new  office,  Professor  Sheinin  said, 
“It’s  a wonderful  gift  from  President 
Strangway  to  the  University  for  the 
100th  anniversary  of  women  on 
campus.” 
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Connell’s  experience  scores  high  at  U of  T 


a bit  concerned.  It  appears  that  Presi- 
dent Connell  can  be  authoritarian,  that 
he  likes  things  his  own  way,  and  that 
he’s  ultra-conservative  in  his  view  of 
the  university.  I’ve  never  met  him,  so 
I’m  taking  a cautious,  wait-and-see 
approach.  I am  disappointed  with  the 
University’s  treatment  of  President 
Strangway.” 

Paul  Fox,  Principal,  Erindale  College 
“We  have  enjoyed  working  with  Presi- 
dent Strangway,  but  look  forward  to 
working  with  Dr.  Connell.  Dr.  Connell 
was  a good  friend  of  Erindale  when  he 
was  at  the  U of  T before.  We  admire 
him:  he  has  a very  keen  mind  and  is  a 
gentle  man  with  a delightful  sense  of 
humour.” 

Jean  Smith,  Chairman,  Academic 
Affairs  Committee,  former  president  of 
UTFA 

“This  is  an  asinine  appointment, 
another  Simcoe  Hall  retread.  George 
Connell  is  out  of  touch  with  university 
life,  both  at  U of  T and  in  general. 
London’s  gain  is  Toronto’s  loss.  Presi- 
dent Strangway  has  a vision  of  the 
University,  which  I don’t  think  George 
Connell  has;  it’s  unfortunate  we  didn’t 
stay  with  the  person  we’ve  got.” 

Benson  Wilson,  former  Assistant 
Deputy  Minister,  Universities  & 
Student  Affairs 

“George  Connell  will  have  some  dif- 
ficult situations  to  deal  with  at  the 
U of  T,  and  I admire  his  initiative  in 
picking  up  the  challenge  when  he  was 
well  established  at  Western.  It  must 
have  been  a tough  decision  to  make. 

On  the  other  hand,  he’s  returning  to 
his  roots,  having  been  a student,  fac- 
ulty member  and  administrator  at 
U of  T.  What  really  distinguishes 
Connell  is  his  total  involvement  in 
every  aspect  of  university  life:  at 
Western  he  knew  everyone,  including 
support  staff.  Although  he’s  basically 
a scholar,  he  gets  close  to  the  life  of 
whole  institution  — he’ll  do  the  same 
at  U of  T.” 


Michael  Shumacher,  Liaison  Officer, 
Association  of  Part-time  Under- 
graduate Students 
“This  is  a positive  appointment  of  a 
man  with  a solid  record  at  the  Univer- 
sity of  Toronto  and  Western.  His  ex- 
perience with  COU  will  be  a valuable 
asset  for  the  president’s  role  in  exter- 
nal relations.  Connell  was  here  when 
the  part-time  undergraduate  program 
was  expanded,  and,  with  his  reputa- 
tion as  a pragmatist,  he  will  probably 
appreciate  the  role  of  part-time 
undergrads.  I hope  he’ll  address  the 
issue  of  expanding  part-time  studies  in 
the  professional  faculties.” 

Professor  J.B.  Bancroft,  Dean  of 
Science,  University  of  Western 
Ontario 

“He  has  done  a very  fine  job  at 
Western,  and  I’m  sorry  to  see  him  go. 
He’s  been  good  at  opening  the  univer- 
sity to  the  outside  community  — a 
good  example  being  the  Second  Cen- 
tury fundraising  campaign  which  he 
handled  well.  He’s  congenial  and  I 
know  he’ll  do  a good  job  for  the 
Uof  T.” 

Craig  Smith,  President,  University 
Students’  Council,  UWO 
“Our  experience  with  President 
Connell  has  been  positive  to  date  and 
we  wish  him  luck.  His  orientation  at 
Western  has  been  strongly  academic; 
it’s  to  his  credit  that  our  admission 
average  has  risen  to  73  percent.  He’s 
more  of  an  internal  than  external 
president,  concentrating  on  intra- 
campus activities.  One  of  his  big  con- 
cerns has  been  restricting  sponsor- 
ships by  liquor  companies  on  campus 
and  it’s  been  harder  to  get  pub  permits 
during  his  administration.  We’ve  had 
some  differences  over  that,  but  he  has 
worked  hard  to  keep  us  well  informed 
about  campus  issues. 

“He’s  an  exciting  guy:  not  off-the- 
wall,  but  with  a real  personality.  He’s 
active,  loves  sports,  and  supports  uni- 
versity functions.  He  can  take  a hard 


by  Janet  Dunbrack 
and  Arthur  Kaptainis 

An  efficient  admin- 
istrator. A strong 
but  fair  leader.  A man 
with  an  unflappable 
nature  and  a quiet  sense 
of  humour.  That  is  how 
George  Connell  is  most 
often  portrayed  by  people 
who  have  known  and' 
worked  with  him  at 
U of  T and  Western,  and 
in  the  Ontario  university 
system. 

His  presidential  experi- 
ence, past  chairmanship 
of  the  Council  of  Ontario 
Universities,  and  his 
years  as  a senior  admin- 
istrator at  U of  T inspire 
confidence  in  most  mem- 
bers of  the  U of  T com- 
munity interviewed  last 
week  following  the  an- 
nouncement of  his 
appointment.  There  is 
optimism  here  that 
Connell,  with  his  reputa- 
tion as  a president  who  is 
able  to  achieve  consensus 
on  issues,  and  good 
government  connections, 
will  build  strong  internal 
and  external  relation- 
ships. 

A Bulletin  telephone 
survey  produced  these 
comments: 


David  Askew,  President,  U of  T Staff 
Association 

“I’m  not  familiar  with  George  Connell 
having  only  read  the  press  interviews, 
but  I think  the  appointment’s  a 
positive  thing  because  of  his  previous 
administrative  experience  at  U of  T 
and  his  familiarity  with  another 
Ontario  university.  I hope  the  positive 
momentum  we  now  have  going  between 
the  staff  association  and  the  admin- 
istration will  continue  under  the  new 
president.” 


Professor  T.M.  Robinson,  Incoming 
Dean,  School  of  Graduate  Studies 
“On  the  two  occasions  I’ve  met  George 
Connell,  I’ve  been  very  impressed  by 
his  style.  I look  forward  to  working 
under  his  leadership.” 


John  Leyerle,  Dean,  School  of 
Graduate  Studies 

“I  worked  with  him  when  he  was  vice- 
president,  research  and  planning.  He 
was  a very  careful  and  effective 
administrative  officer  who  was  widely 
respected. 

“In  his  dealings  both  here  and  at 
Western,  he’s  been  even-handed  and 
responsive  to  the  community  he  works 
with.  When  it  comes  to  dealing  with 
deep-seated  differences  and  varying 
points  of  view,  he  has  considerable 
diplomatic  skill  which  he  uses  to 
achieve  consensus. 

“George  has  good  contacts  with  the 
provincial  government  and  is  well 
known  across  the  country  for  his  work 
in  the  Association  of  Universities  & 
Colleges  of  Canada.  He  has  a good 
research  base  and  understands  the 
nature  of  research-based  institutions 
such  as  the  U of  T. 

“It’s  nice  to  have  the  problem  of 
naming  a president  solved.  I think 
George  Connell  will  be  good  for  the 
University.” 


Bob  Jones,  President,  Students’ 
Administrative  Council 
“I’ve  spoken  with  members  of  the 
students’  council  at  Western,  and  I’m 


line  sometimes  on  his 
position,  but  I’ve  never 
seen  anything  but  fair- 
ness. He’s  a real  advocate 
for  the  institution.” 


Michael  Bliss,  Professor 
of  History,  former  mem- 
ber of  Planning  & 
Resources 

“If  there’s  anybody  who 
can  take  charge  of  this 
institution,  it’s  probably 
George  Connell.  His  ex- 
perience here  gives  him  a 
feel  for  the  U of  T that  is 
really  quite  essential ...  I 
hope  his  experience  also 
has  convinced  him  of  his 
need  to  reform  the  failed 
Governing  Council 
system.” 


H.  W.  Smith,  Professor  of 
Electrical  Engineering, 
former  member  of 
Planning  & Resources 
“I  am  very  happy  about 
the  appointment.  He’s  a 
very  pleasant  guy  and 
extremely  well 
organized.” 


William  Dunphy, 
Principal,  St.  Michael’s 
College 

“He  is  an  outstanding 
administrator,  very  good 
at  delegating  authority. 
He’s  got  a lot  of  catching 
up  to  do,  but  he’s  way 
ahead  of  anyone  who  would  come  in 
from  outside,  and  have  to  learn  what 
U of  T is  all  about.  He’s  off  and 
running  as  far  as  knowledge  of  U of  T 
and  Governing  Council  is  concerned.” 


Frank  Iacobucci,  Vice-President  & 
Provost 

“I  have  the  highest  regard  for  his 
abilities.  He’s  got  a combination  of 
talent  that  involves  sensitivity, 
fairness,  humour  and  clear  thinking. 
He’s  reflective  and  patient,  and  has  a 
manner  that  is  very  important  to 
leadership ...  At  the  same  time,  I wish 
to  say  that  David  Strangway  has  made 
a most  remarkable  contribution,  and 
provided  outstanding  leadership  in  the 
most  difficult  of  circumstances.  Our 
debt  to  him  is  enormous,  and  we  will 
never  forget  it.” 


Mamie  Paikin,  Chairman,  Ontario 
Council  on  University  Affairs,  former 
chairman  of  Governing  Council 
“lam  sorry  for  Western,  and 
delighted  for  U of  T.  He’s  a very 
capable  man,  he  is  a patient  man,  with 
sensitivity  to,  and  insight  into,  the 
issues.  He  always  seems  so  level,  it 
sometimes  astonishes  me.  I don’t  think 
I have  ever  seen  George  in  a flap.  The 
sense  of  humour  and  the  twinkle  (in  his 
eye)  are  very  attractive  parts  of  him.” 


Former  President  John  Evans 
“Never  heard  of  him . . . Have  you 
checked  his  degrees  to  see  if  they’re 
real?.  . . 

“He  brings,  first,  an  understanding 
of  the  university  as  an  institution, 
from  his  long  experience  here  and  his 
recent  very  extensive  experience  at 
Western . . . His  personal  scholarship 
really  was  outstanding,  and  through 
his  work  on  the  Medical  Research 
Council,  he  has,  I think,  shown  leader- 
ship in  research  encouragement  and 
research  administration.  And  he  has 
not  isolated  himself  from  ideas  of  how 
to  market  the  research  product.  He 
has  looked  very  carefully  while  at 
Western  at  the  marketing  oppor- 
tunities that  might  provide  both  an 
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tuition  and  related  fees.  Planning  and 
resources  has  been  given  specific 
responsibility  for  the  incorporation  of 
associated  organizations  and  Govern- 
ing Council  research  ancillaries. 

The  subcommittee  structure  of  the 
Academic  Affairs  Committee  has  been 
revised  in  keeping  with  the  new  terms 
of  reference.  The  Subcommittees  on 
Curriculum  & Standards  and  Admis- 
sions & Awards  are  being  merged  into 
a Subcommittee  on  Admissions,  Cur- 
riculum & Standards  and  a new  Sub- 
committee on  Research  & Academic 
Services  is  being  created. 

Whitten  said  Council  is  not  a fixed 
body  but  one  that  consistently  im- 
proves processes.  He  urged  that  work 
continue  to  include  changes  in  levels  of 
approval  required  for  matters  brought 
to  its  committees. 

A reorganization  of  the  administra- 
tion was  also  approved.  The  Office  of 
the  Vice-President  (Personnel  & Stu- 
dent Affairs)  is  to  be  discontinued, 
with  the  responsibility  for  personnel 
returning  to  the  Office  of  the  Vice- 
President  (Business  Affairs)  and  the 
responsibility  for  student  affairs 
moving  to  the  Office  of  the  Vice- 
President  & Provost.  There  will  be  a 
new  vice-provostial  position  created  to 
deal  with  such  matters  as  grievances, 
early  retirement  requests  and  other 
matters  of  academic  personnel  policy 
not  covered  by  the  Personnel 
Department. 

Also  approved  were  two  expansion 
projects,  one  an  added  wing  to  the  law 
library,  the  other  a plan  to  rebuild  the 
area  around  Woodsworth  College,  the 
Media  Centre  and  the  Centre  for  In- 
dustrial Relations.  Elizabeth  Pearce, 
chairman  of  planning  and  resources, 
noted  that  the  law  library  is  “very 
heavily  used  by  outside  users,  par- 
ticularly alumni,  who  are  prepared  to 
help  finance  it”.  She  said  money  for 
the  project  would  not  come  strictly 
from  alumni,  however,  but  also  from 
the  Ministry  of  Colleges  & Univer- 


William  Newnham,  president  of 
Seneca  College  from  its  founding  in 
1966,  has  been  appointed  executive 
director  of  the  School  of  Continuing 
Studies  (SCS)  from  July  1, 1984  to 
June  30,  1988.  He  will  be  assisted  by 
Marian  Croft,  who  has  been  appointed 
director  of  SCS  from  Aug.  1,  1984  to 
June  30,  1989. 

Asked  at  the  June  21  meeting  of 
Governing  Council  about  the  change  in 
structure  that  permitted  the  appoint- 
ment of  two  top  administrators  to 
replace  Duncan  Green,  who  left  in 
August  1983  to  become  assistant 
deputy  minister  in  the  Ontario 
Ministry  of  Education,  Vice-Provost 
Roger  Wolff  said  the  search  commit- 
tee had  seized  the  opportunity  to  make 
the  appointments  though  there  was 
not  time  to  present  the  proposal  to  the 
SCS  Council. 

Newnham  began  his  career  as  a 
teacher  of  mathematics  after 
graduating  from  Queen’s  in  1949  and 
the  Ontario  College  of  Education  in 
1950.  He  became  principal  of  North- 
view  Heights  Secondary  School  in 
1960  and  established  such  innovative 
programs  as  individualized  learning 
for  gifted  students,  a computer  centre 
and  instruction  in  the  use  of  com- 
puters, a summer  music  school  and  a 
school  for  caretakers. 


sities,  a fund  to  be  named  in  honour  of 
the  late  Bora  Laskin,  and  other  private 
sources. 

Pearce  described  the  Woodsworth 
plan  as  “an  exciting,  innovative  sort  of 
project  combining  old  and  new  space” 
and  said  it  would  greatly  increase  the 
collegial  atmosphere  of  Woodsworth 
while  providing  needed  classroom 
space  during  the  day  for  other  courses. 
She  said  that  because  the  plan  in- 
volved the  preservation  of  old  houses, 
it  was  “presumed”  that  Heritage 
Funds  as  well  as  other  sources  would 
be  available  for  financing. 

After  approving  an  increase  in 
assignable  space  for  the  proposed 
Natural  Resources  Centre,  Council 
discussed  the  sale  of  the  U of  T Press 
Building  at  21  King’s  College  Circle  by 
the  U of  T Press  to  the  University. 

The  purpose  of  the  sale,  said  Pearce, 
was  “twofold”:  to  provide  the  Press 
with  approximately  $2  million  to  help 
alleviate  its  debt,  and  to  provide  the 
University  with  “prime  space  on  the 
front  campus”  for  external  activities 
such  as  fundraising  and  alumni  affairs. 

Sullivan  said  the  sale  was  a “very 
constructive  part  of  the  overall  plan” 
to  prevent  the  debt  of  U of  T Press 
from  escalating  further.  He  also  said 
the  recently  developed  Connaught 
Fund  proposal  and  the  decision  to  ap- 
point an  independent  board  to  govern 
the  Press  constituted  a “clear  signal” 
of  an  intention  to  provide  “leadership 
for  the  Press”.  The  recommendation, 
which  includes  the  proviso  that  the 
scholarly  publishing  division  of  the 
Press  be  permitted  to  remain  in  the 
Press  Building,  was  approved. 

In  his  report  to  Council,  Strangway 
said  the  administration  is  analyzing 
the  discussion  paper  of  the  Bovey 
Commission  and  will  prepare  and  then 
circulate  a draft  response.  Since  Coun- 
cil is  not  scheduled  to  meet  again  until 
September  and  the  response  is  due 
Aug.  20,  it  will  be  taken  to  the  Ex- 
ecutive Committee  for  approval.  It  has 


At  Seneca,  which,  with  an  enrolment 
of  12,000  full-time  students  and  74,000 
part-time  students  is  Canada’s  largest 
community  college,  Newnham 
pioneered  the  Centre  for  Independent 
Learning  for  non-traditional  students, 
started  Canada’s  first  Telecollege,  and 
began  the  Mobile  Intensive  Learning 
Experience,  a program  for  credit  in- 
volving travel  in  North  America, 
Europe  and  the  Far  East. 

He  is  chairman  of  the  Committee  of 
Presidents  of  Ontario’s  Colleges  of 
Applied  Arts  & Technology  and  of  the 
central  region  of  the  Committee  of 
Presidents. 

Croft,  who  has  a BSc  from  Trent,  is 
associate  director  of  part-time  studies 
and  continuing  education  at  Wilfrid 
Laurier  University,  where  she  has 
responsibility  for  some  500  courses 
offered  in  15  off-campus  centres  and 
for  the  Telecollege  program. 

She  is  president  of  the  Canadian 
Association  for  University  Continuing 
Education  and  the  Waterloo  Region 
Association  for  Continuing  Education, 
head  of  the  steering  committee  for  the 
creation  of  a Canadian  Association  for 
Distance  Education  and  a founding 
member  of  the  editorial  board  of 
Kitchener- Waterloo  Sparetime,  a com- 
munity magazine  on  leisure. 


already  been  discussed  with  UTFA, 
the  University  of  Toronto  Staff 
Association,  most  principals,  deans, 
directors  and  chairmen,  and  the  col- 
lege principals  and  presidents  and  will 
be  discussed  with  the  Research  Board. 

Strangway  also  told  Council  the  ad- 
ministration has  been  discussing  with 
representatives  of  industry  and  prov- 
incial and  civic  government  the 
establishment  of  an  enterprise  centre 
near  the  U of  T campus  to  stimulate 
small  industrial  and  entrepreneurial 
activities. 

Whitten  announced  that  a retiring 
member  of  Council,  Nick  Bilaniuk,  is 
the  first  recipient  of  the  Donald 
Forster  award,  which  provides  $2,000 
to  an  undergraduate  who  has  made  a 
significant  contribution  to  student 
government  and  student  activities. 

He  paid  tribute  to  Strangway,  who 
he  said  was  “a  sheer  joy  for  a chair- 
man to  work  with”.  In  thanking 
members  of  Council  who  will  not  be 
back  next  year,  Whitten  said  of 
graduate  student  Cathy  Laurier: 
“What  keeps  this  body  from  becoming 
a rubber  stamp  is  the  presence  of 
people  who,  given  the  appropriate 
occasion,  can  be  obnoxious.” 

After  a tribute  from  Balfour  to 
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outlet  for  research  and  new  oppor- 
tunities for  employment  and  wealth 
creation  in  Canada. 

“I  would  never  think  of  him  in  the 
role  of  fundraiser.  But  I think  he  has 
several  assets.  One  is,  he’s  a very  good 
manager.  People  who  think  about 
giving  their  funds  want  to  give  them  to 
people  who  they  think  will  manage 
them  effectively.  Second,  he 
understands  the  substance  of  univer- 
sity scholarship,  not  just  its  process, 
and  I think  he  could  present  it  very 
convincingly  if  indeed  that  substance 
existed.  Third,  he  comes  across  as  a 
very  sincere  and  personable  individual. 
So  I think  on  all  three  scores  he’ll  do 
very  well.” 

William  Jenkins,  Chairman,  Board  of 
Governors,  University  of  Western 
Ontario 

“We’re  sorry  to  lose  him  — he’s  been 
an  outstanding  president.  He  has 
guided  the  university  through  a tough 
period  of  financial  restraint,  done  a 
first-class  job  of  reorganizing  the  ad- 
ministration, and  established  good 
relations  between  the  university  and 
the  community.  His  leadership  ability 
is  exceptional.” 

Joan  Foley,  Principal,  Scarborough 
College 

“Having  worked  with  George  Connell 
when  he  was  a vice-president  here,  I 
have  a lot  of  respect  for  him.  He  has  a 
calm  temperament,  which  is  helpful  in 
an  atmosphere  which  can  be  emo- 
tionally charged  when  there  are  a lot 
of  problems  to  deal  with.  In  dealing 
with  problems,  he  sees  down  the  road 
beyond  the  immediate  situation,  a 
quality  which  his  planning  experience 
undoubtedly  has  strengthened.  He  has 
established  a good  reputation  with 
provincial  government  people  because 
of  the  role  he’s  played  at  Western. 

“His  good  sense  of  humour  will  be 
welcome;  I expect  this  will  be  an  ex- 
cellent appointment.” 

Rev.  Roger  Guindon,  Rector, 

University  of  Ottawa 
“He’s  a good  friend,  although  we’ve 
had  many  arguments  over  the  years. 
I’m  delighted  at  his  appointment.  For 
being  a hard  worker  and  good  analyst, 
I’d  give  him  an  A.  He’s  honest  and 
reliable,  and  knows  where  he  wants  to 


Whitten,  the  retiring  chairman  com- 
mented: “I  knew  I would  lose  control 
of  a meeting  sooner  or  later.  I was 
going  to  rule  you  out  of  order,  but  I 
wanted  to  hear  what  you  had  to  say.” 
In  other  business,  Council  at  its 
June  21  meeting  approved: 

• the  establishment  of  the  Canadian 
Institute  of  Theoretical  Astrophysics 
in  the  School  of  Graduate  Studies 

• recommendations  arising  from  the 
Report  of  the  Working  Group  on 
Recruitment  & Admissions 

• the  establishment  of  a Chair  in 
Estonian  Studies 

• the  establishment  of  the  Jean  A. 
Chalmers  Professorship  in  Canadian 
Music  on  July  1,  1984  and  eventually 
the  Jean  A.  Chalmers  Chair  in  Cana- 
dian Music. 

• a Memorandum  of  Agreement  with 
the  federated  colleges 

• the  naming  of  room  078  of  the 
Edward  Johnson  Building  the  Herman 
Geiger-Torel  room 

• the  naming  of  room  S507  in  Scar- 
borough College  for  recently  retired 
physicist  Herbert  C.  Corben 

• the  appointment  of  Irene 
Macpherson  as  assistant  secretary  of 
the  Governing  Council 


go  and  is  a strong  planner.  This  is  the 
best  appointment  for  U of  T at  this 
time,  when  it’s  not  easy  to  be  presi- 
dent of  any  university.” 

Alvin  Lee,  President,  McMaster 
University,  Chairman,  COU 
“The  U of  T is  fortunate  to  have  a 
man  of  his  calibre  and  experience.  It’s 
an  enormous  task  — I don’t  envy  him 
because  it’s  impossible  for  one  man  to 
have  personal  contact  with  50,000 
people,  and  today’s  presidencies  de- 
pend for  success  to  a large  extent  on 
personal  contact  and  presence. 

“George  has  intellectual  ability,  the 
capacity  to  analyze  complex  problems 
thoroughly.  He’s  a seasoned,  able, 
administrative  talent  who’s  done  a 
superb  job  at  Western.” 

Cecil  Yip,  President,  U of  T Faculty 
Association 

“I’m  glad  to  see  a decision  made 
because  there’s  been  too  much  uncer- 
tainty. I am  sure  that  George  Connell 
understands  the  complexity  of  U of  T 
and  knows  the  major  issues  here.  I 
look  forward  to  meeting  him  over  the 
summer.” 

Ronald  Williams,  Incoming  Principal, 
Scarborough  College 
“I’m  delighted  — I know  George  both 
personally  and  professionally  as  a 
fellow  biochemist.  I have  the  highest 
regard  for  him  as  a scientist  and 
administrator.  His  work  for  the  Coun- 
cil of  Ontario  Universities  has  been  im- 
pressive. I’m  very  excited  by  the 
appointment,  and  look  forward  to 
working  with  him.” 

Peter  Dyson,  Incoming  President, 

U of  T Faculty  Association 
“Although  I have  had  no  personal 
interaction  with  George  Connell,  I’m 
pleased  that  the  presidential  question 
is  now  finally  settled.  I look  forward  to 
meeting  him  and  exploring  issues  of 
mutual  concern;  I trust  he’ll  be  sen- 
sitive to  these  issues  and  that  he’ll  be 
prepared  to  work  with  the  faculty  on 
matters  of  policy  and  procedure.  He’ll 
have  challenges  in  the  areas  of  fund- 
raising, the  University’s  image,  and 
representing  the  University  to  the 
public.  We  look  to  him  for  leadership, 
coherent  planning  and  administrative 
effectiveness.” 


Appointments 

Executive  director  and  director 
appointed  for  continuing  studies 
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Bovey  discussion  paper  asks  universities 
where  they  would  cut  if  forced  to 


by  Judith  Knelman 

Since  the  report  of  the  Fisher  Com- 
mittee on  the  Future  Role  of  Uni- 
versities in  Ontario  was  issued  in 
August  1981,  universities  have  been 
pressing  the  government  to  say  which 
of  the  two  recommended  alternatives 
it  would  adopt:  increase  funding  or  cut 
the  system. 

Hoping  for  a more  politically  viable 
solution,  the  government  last 
December  appointed  a Commission  on 
the  Future  Development  of  the  Uni- 
versities of  Ontario.  Its  discussion 
paper,  issued  June  15,  puts  the  ball 
back  in  the  universities’  court. 

Edmund  Bovey,  chairman  of  the 
commission,  wants  the  universities  to 
say 

• where  they  would  cut  if  they  had  to 
• how  they  should  be  differentiated 
• how  much  autonomy  they  think  the 
university  system  can  handle 
• how  professional  programs  should  be 
adjusted  to  the  labour  market 
• what  steps  should  be  taken  to 
tighten  up  entrance  standards 
The  report  describes  a range  of 
alternatives  on  issues  of  quality,  access- 
ibility, adjustment,  differentiation, 
funding  arrangements  and  system- 
wide  coordination.  It  asks  50  ques- 
tions, which  the  universities,  Ryerson, 
the  Ontario  Institute  for  Studies  in 
Education  and  the  Ontario  College  of 
Art  may  answer  or  not. 

The  51st  question  is  not  optional: 
“What  does  your  university  (or  institu- 
tion) consider  to  be  its  distinctive 
character  and  role  among  the  range  of 
Ontario  universities?  Given  the 
funding  premise  outlined  in  the  intro- 
duction to  the  terms  of  reference  of 
the  commission,  and  given  the  current 
profile  of  activities  within  your  institu- 
tion, what  do  you  envisage  as  the  ap- 
propriate areas  of  activity  upon  which 
to  focus  development  and  expansion 
within  your  institution?  Which  areas 
might  be  contracted  or  eliminated  over 
the  next  decade  or  so?” 

“I  don’t  think  there’s  any  doubt  that 
the  answers  will  be  used  against  the 
universities,”  says  Bill  Jones,  presi- 
dent of  the  Ontario  Confederation  of 
University  Faculty  Associations 
(OCUFA).  “They  really  can’t  get  out 
of  answering.  They’re  in  a real  box.” 
“That  question  puts  the  finger  right 
on  each  one  of  us,”  says  Alvin  Lee, 
chairman  of  the  Council  of  Ontario 
Universities  (COU)  and  president  of 
McMaster.  “There  is  a real  challenge 
for  each  university.  It  won’t  be  easy, 
but  Ontario  universities  have  been 
making  tough  decisions  in  recent  years 
and  we  might  manage  this  one  too.” 

It  will  be  a challenge  to  put  together 
a response  to  such  a comprehensive 
set  of  questions,  in  the  opinion  of 
Frank  Iacobucci,  vice-president  and 
provost  of  U of  T.  “The  report 
mentions  and  discusses  issues  we  an- 
ticipated — we  weren’t  surprised. 
However,  the  breadth  and  depth  of  the 
questioning  will  require  a thorough 
analysis.” 


Victoria  College  principal  Alexandra 
Johnston  was  awarded  the  degree  of 
Doctor  of  Laws  honoris  causa  by 
Queen’s  University  May  25.  Queen’s  is 
celebrating  its  100th  anniversary  of 
the  graduation  of  women  and  has 
honoured  a woman  at  each  Convoca- 
tion this  spring.  Johnston,  a former 
member  of  the  English  department  at 


Lee  believes  the  universities  will 
find  the  task  of  responding  a useful 
intellectual  exercise.  “This  is  a very 
useful  next  step,  much  better  than  just 
drifting  on.  The  funding  levels  recom- 
mended by  the  Fisher  report  are 
definitely  not  on,  so  we  have  to  try  for 
the  best  quality  possible  with  less  than 


by  Janet  Dunbrack 

The  Computer  Systems  Research 
Group  (CSRG)  will  be  elevated  to  the 
status  of  institute  on  July  1 in  recog- 
nition of  its  15  years  of  work  as  a 
centre  of  research  excellence. 

Outgoing  CSRG  chairman  Professor 
Richard  Holt,  calling  the  move  a “rite 
of  passage”,  says,  “it  is  a public 
acknowledgement  by  the  University 
that  CSRG  has  come  of  age”. 

The  objectives  of  the  new  Computer 
Systems  Research  Institute  (CSRI) 
will  be  to  do  research  and  development 
in  the  design,  implementation  and 
operating  characteristics  of  complex 
computing  systems,  and  to  see  that  the 
results  of  these  investigations  are  used 
to  improve  information  processing  in 
business,  government  and  universities. 

The  CSRI  will  continue  to  be  housed 
in  the  Sandford  Fleming  Building. 

The  research  group  came  into  being 


Queen’s,  is  general  editor  of  the 
Records  of  Early  English  Drama. 

Professor  Emeritus  Robert  Finch, 
who  taught  French  at  University 
College  until  his  retirement  in  1968, 
was  awarded  the  degree  of  Doctor  of 
Laws  honoris  causa  by  the  University 
of  Winnipeg  last  month. 


ideal  resources.  At  least  there’s  some 
reassurance  that  the  downward  spiral 
has  stopped.” 

The  Bovey  discussion  paper  sug- 
gests COU  function  as  a voluntary 
regulatory  body.  Lee  says  he  doesn’t 
hold  out  much  hope  for  that  possibility. 
“Personally,  as  one  executive  head,  I 


in  1969  on  the  initiative  of  Professors 
T.E.  Hull  of  computer  science  and 
Gordon  Slemon  of  electrical  engin- 
eering, now  dean  of  the  engineering 
faculty,  with  the  help  of  an  operating 
grant  from  the  National  Research 
Council.  Its  goal  from  the  beginning 
has  been  to  match  theory  and 
technology.  From  a handful  of  pro- 
fessors, the  soon-to-be  institute  has 
grown  to  a group  of  more  than  50 
researchers  and  support  staff.  All 
faculty  members  are  cross-appointed. 
Most  come  from  the  Department  of 
Computer  Science,  80  percent  of 
whose  faculty  are  institute  members, 
and  the  Department  of  Electrical 
Engineering. 

The  group  has  honoured  its  mandate 
to  marry  theory  with  practice  by 
developing  many  innovative  systems, 
among  them: 

• languages:  TURING;  CONCUR- 
RENT EUCLID 

• HUBNET,  a high-speed  fibre  optics 
local-area  network  developed  in 
cooperation  with  Canada  Wire  & Cable 
Company 

• Rhino  Robot  Arm 

• Musicland,  a computer-assisted 
learning  program  to  teach  music 
theory  to  school  students 

• office  information  systems 

• computer  graphics  for  the  film 
industry 

• hardware  and  software  development 

• TAXIS,  a knowledge-based  system 
(artificial  intelligence) 

The  CSRI  will  pursue  research  in 


prefer  the  15  institutions  to  do  a good 
deal  of  self-definition  within  the  finan- 
cial constraint  assumed  — that  there 
would  be  the  same  level  of  funding  in 
real  terms  with  adjustment  grants. 

Each  would  decide  how  to  do  the  best- 
quality  job  it  could  possibly  do  in  the 
areas  it  was  best  equipped  to  do  it  in, 
making  adjustments  where  necessary. 

It  could  all  be  done  by  means  of  finan- 
cial levers  without  legislative 
intervention.” 

Jones  thinks  the  commission’s  focus 
on  access  and  funding  is  inappropriate. 
“I  don’t  see  any  public  concern  about 
rationalization,  and  I guess  I’ve  talked 
to  more  people  than  Mr.  Bovey  — 
groups  as  diverse  as  the  Ontario 
Federation  of  Labour  and  the  Canadian 
Federation  of  Independent  Business- 
men and  various  chambers  of  com- 
merce. By  and  large  they  are  not  in 
favour  of  large  public  spending,  but 
they  tend  to  see  the  economic,  cultural 
and  social  value  of  universities  in  their 
own  communities.” 

The  University  of  Toronto  Faculty 
Association  finds  the  discussion  paper 
“a  very  disappointing  document”,  says 
the  group’s  president,  Cecil  Yip.  “It 
poses  a lot  of  questions  as  if  nothing 
was  known  about  them.  We  were  ex- 
pecting that  they  would  give  an  indica- 
tion of  what  they  think  the  university 
system  should  be  and  ask  for 
comment.” 

Jones  thinks  that’ s just  what  the 
commission  has  done.  “What  they’ve 
really  done  is  packaged  what  is  basic- 
ally a very  narrow  point  of  view  in  a 
broader  set  of  questions.  That  makes  it 
look  as  though  there’s  a broader  con- 
ception than  I think  there  is.” 


eight  principal  areas:  database 
management  and  office  automation; 
networking;  graphics;  languages; 
artificial  intelligence;  hardware  and 
communications;  systems  analysis  and 
modelling;  and  theoretical  aspects. 

Holt  sees  as  crucial  the  CSRI’s 
educational  role.  “We  must  provide 
Canada  with  the  people  it  needs  for 
the  critical  computer  and  software  in- 
dustry by  training  first-rate  graduate 
students,”  he  says.  “We  must  also 
take  an  aggressive  stance  in  getting 
our  research  out  into  the  market 
place.”  He  cites  the  University’s  In- 
novations Foundation,  established  in 
1980  to  channel  research  discoveries 
to  industry,  as  the  vital  link  between 
CSRI  researchers  and  industrial 
developers. 

Professor  J.N.P.  Hume,  former 
chairman  of  the  Department  of  Com- 
puter Science  and  co-developer  with 
Holt  and  J.R.  Cordy  of  the  TURING 
language,  agrees.  “Canada  is  now  at 
the  critical-mass  stage  where  spinoff 
products  from  CSRI  research  can  give 
us  an  internationally  important  high- 
technology  industry.  We’ve  done 
world-class  work  in  the  ivory  tower; 
now  let’s  get  it  out  to  industry.” 

A celebration  to  mark  the  establish- 
ment of  the  Computer  Systems 
Research  Institute  will  be  held  for 
representatives  of  the  University, 
industry,  and  the  media  on  June  26. 

A director  of  CSRI  will  be  announced 
shortly. 


Honorary  degrees 


Sportsweek  8T4 

Former  Pan-American,  Commonwealth  and  Canadian  champion  cyclist  Jocelyn  Lovell 
(centre)  was  on  hand  with  Metro  Chairman  Paul  Godfrey  and  President  David  Strangway  at 
a press  conference  June  18  announcing  Sportsweek  8T4.  Yesterday  Toronto  cycle 
enthusiasts  saw  the  fourth  annual  Sportsweek  7-Eleven  Grand  Prix  bicycle  race  on  the  front 
campus.  Other  highlights  of  the  week  were  the  Metro  Highschool  All-Star  Football  Classic  at 
Varsity  Stadium  and  a clinic  for  tennis  instructors  given  by  noted  coach  Gundar  Tilmanis. 

Also  announced  at  the  conference  was  the  establishment  of  the  Jocelyn  Lovell  Award, 
sponsored  by  7-Eleven,  to  be  presented  annually  to  a Canadian  amateur  cyclist  of 
exceptional  promise. 

Change  to  institute  marks 
computer  group’s  coming  of  age 
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Appointments 


Associate  director, 
research,  gerontology 


Gordon  Winocur  has  been  appointed 
associate  director  of  research  in  the 
Program  in  Gerontology,  for  a two- 
year  period  beginning  July  1,  1984. 
Winocur  was  professor  of  psychology, 
Trent  University,  and  will  be  on  leave 
for  this  period.  He  will  hold  a 
cross-appointment  as  professor  in  the 
Department  of  Psychology  at  U of  T, 
where  he  and  co-researchers  Morris 
Moscovitch  and  Jonathan  Freedman 
are  currently  conducting  research  on 
the  psycho-social  consequences  of 
institutionalization  and  their  effects  on 
cognitive  changes  in  the  elderly. 


As  associate  director  of  research, 
Winocur’s  primary  responsibility  will 
be  to  stimulate  and  promote  new 
research  initiatives  in  gerontology  at 
U of  T,  with  particular  emphasis  on 
multidisciplinary  research.  This  effort 
will  involve  the  development  and 
implementation  of  research  within  the 
gerontology  program  itself.  In  addi- 
tion, Winocur  will  pursue  his  own 
research  interests  in  neuropsychology 
and  aging. 

This  appointment  is  made  possible 
through  the  SSHRC  institutional 
grant  to  the  Program  in  Gerontology. 


Doob  appointed 
to  sentencing  commission 


Anthony  Doob,  director  of  the  Centre 
of  Criminology,  has  been  appointed  by 
Justice  Minister  Mark  MacGuigan  one 
of  nine  commissioners  on  the  newly 
established  Canadian  Sentencing 
Commission. 

The  commission’s  two-year  mandate 
includes  the  investigation  and  develop- 
ment of  model  sentencing  guidelines 
as  well  as  advising  on  the  feasibility 
and  use  of  guidelines  in  the  Canadian 
context.  The  commission  will  also 
examine  maximum  and  mandatory 


minimum  sentences  in  the  Criminal 
Code  and  related  statutes.  As  well, 
commissioners  will  make  recommen- 
dations regarding  the  relationship 
between  sentencing  guidelines  and 
other  aspects  of  the  criminal  justice 
system,  such  as  prosecutorial  dis- 
cretion, parole  and  remission.  The 
commission  is  chaired  by  Mr.  Justice 
William  Robert  Sinclair,  Edmonton,  of 
the  Court  of  Queen’s  Bench  of 
Alberta. 


Imperial  Optical  Canada 

Serving  the  Ophthalmic  Professions  throughout 
Canada  and  the  Caribbean  for  over  80  years. 


Before 

SAFE-T  EYEGARD 

they  used  to  call  it  “blinding  speed” 


The  balls  in  racket  sports  still  travel  up  to  120  m.p.h.  But  now  the  new 
wrap  around,  unitary  constructed  Safe  - T Eyegard  has  helped  thousands 
of  smart  racket  sport  players  attack  the  ball  without  fear. 

There  are  no  hinges,  wires  or  screws  to  become  potentially  dangerous 
missiles  by  themselves.  Super  lightweight  and  form  fitting  with  a 
precise  pantoscopic  tilt  to  ensure  satisfactory  vision  through  our 
tough  piano  or  prescription  lenses. 

These  are  only  a few  of  the  unique  safety  features  that  have  made  these 
Canadian  masterpieces  the  best  accident  insurance  money  can  buy. 

Endorsed  by  The  Canadian  Professional 
Squash  Association 


Acting  principal,  RCM 


Professor  Robert  K.  Dodson  has  been 
appointed  acting  principal  of  the  Royal 
Conservatory  of  Music  for  a one-year 
term  effective  July  1, 1984.  Dodson 
has  been  vice-principal  of  the  RCM 
since  July  1981.  He  succeeds  Faculty 
of  Music  dean  Gustav  Ciamaga  who 


has  been  acting  principal  of  the  RCM 
since  July  1983. 

In  addition  to  his  responsibilities  at 
the  Conservatory,  Professor  Dodson  is 
adjunct  professor  of  music,  University 
of  Toronto. 


Recent  academic  appointments 


The  Academic  Affairs 
committee  confirmed  the 
following  appointments  at  its 
meeting  May  31. 

Faculty  of  Arts  & Science 
Professor  J.J.B.  Smith,  vice- 
dean, from  July  1, 1984  to 
June  30,  1985  (one-year 
extension) 

Department  of  French 
Professor  C.M.  Grise,  acting 
chairman  of  the  under- 
graduate and  graduate 
departments,  from  July  1, 
1984  to  June  30, 1985 

Department  of  Political 
Science 

Professor  J.S.  Dupre,  acting 
chairman  of  the  under- 
graduate and  graduate 
departments  from  July  1, 
1984  to  June  30, 1985 

Department  of  Statistics 
Professor  D.F.  Andrews, 
chairman  of  the  under- 
graduate and  graduate 
departments,  from  July  1, 
1984  to  June  30, 1989 

Department  of  Zoology 
Professor  B.I.  Roots, 
chairman  of  the 
undergraduate  and  graduate 
departments,  from  July  1, 

1984  to  June  30, 1987 

Faculty  of  Forestry 
Professor  D.V.  Love,  dean, 
from  July  1, 1984  to  June  30, 

1985 

Faculty  of  Library  & 
Information  Science 
Professor  A.H.  Schabas, 
dean,  from  July  1, 1984  to 
June  30, 1990 

Faculty  of  Music 
Professor  Carl  Morey,  dean, 
from  July  1, 1984  to  June  30, 
1990 

Faculty  of  Medicine 
Professor  E.M.  Sellers, 
associate  dean  academic 
affairs,  from  July  1, 1984  to 
June  30,  1989 


Professor  K.L.  Moore, 
associate  dean  basic  sciences, 
from  July  1,  1984  to  June  30, 
1989 

Department  of  Radiology 
Professor  George  Wortzman, 
acting  chairman  of  the 
undergraduate  and  graduate 
departments,  from  July  1, 
1984  until  a chairman  is 
appointed 

School  of  Graduate  Studies 
Professor  R.C.  Brown, 
associate  dean  (Division  I) 
from  July  1, 1984  to  Dec.  31, 
1984  (extension  of 
appointment) 

Professor  P.J.  Perron, 
associate  dean  (Division  I) 
from  Jan.  1, 1985  to  June  30, 
1988 

Professor  D.J.  Rowe, 
associate  dean  (Division  III) 
from  July  1, 1984  to  June  30, 
1987 

Professor  A.H.  Melcher, 
associate  dean,  (Division  IV) 
from  July  1,  1984  to  June  30, 
1987 

Centre  of  Criminology 
Professor  A.N.  Doob,  direc- 
tor, from  July  1, 1984  to 
June  30, 1989  (second  term) 

Centre  for  Russian  & East 
European  Studies 
Professor  F.J.C.  Griffiths, 
acting  director,  from  July  1, 
1984  to  June  30, 1985 

Faculty  of  Applied  Science  & 
Engineering 
Department  of  Electrical 
Engineering 
Professor  Alberto  Leon- 
Garcia,  associate  professor 
with  tenure,  from  July  1, 

1984 

Faculty  of  Arts  & Science 
Department  of  Botany 
Professor  M.G.  AbouHaidar, 
associate  professor  with 
tenure,  from  July  1,  1984 


Department  of  Philosophy 
Professor  C.G.  Normore, 
associate  professor  with 
tenure,  from  July  1, 1984 

Department  of  Physics 
Professors  J.R.  Drummond 
and  J.E.  Sipe,  associate 
professor  with  tenure,  from 
July  1, 1984 

Erindale  College 
French 

Professor  Josette  Feral, 
associate  professor  with 
tenure,  from  July  1, 1984 

Geology 

Professor  I.H.  Campbell, 
associate  professor  with 
tenure,  from  July  1, 1984 

Political  Science 
Professor  Aurel  Braun, 
associate  professor  with 
tenure,  from  July  1, 1984 

Scarborough  College 
Division  of  Social  Sciences 
Professor  M.J.  Lambek, 
associate  professor  with 
tenure,  from  July  1, 1984 

School  of  Graduate  Studies 
Centre  of  Criminology 
Professor  Clifford  Shearing, 
associate  professor  with 
tenure,  from  July  1, 1984 

Faculty  of  Dentistry 
Professor  Jaroslav  Sodek, 
professor,  from  July  1, 1984 
Professors  L.F.  Greenwood, 
Jack  Ferrier,  Dorothy 
McComb  and  David  Mock, 
associate  professor  with 
tenure,  from  July  1, 1984 

Faculty  of  Forestry 
Professor  Louis  Zsuffa, 
associate  professor  voith 
tenure,  from  July  1, 1984 

Faculty  of  Medicine 
Department  of  Behavioural 
Science 

Professor  Rhonda  Love, 
associate  professor  with 
tenure,  from  July  1, 1984 


The  Faculty  Club 

41  Willcocks  Street 
Telephone:  978-6325 


COOL  AIR  & 
SUMMER  SERVICE 

The  Club  is  now 
air-conditioned! 

MAIN  DINING  ROOM 

Luncheon  — Closed  June  29th  Re-opens  September  4th 
Dinner  — Closed  June  29th  Re-opens  September  1 Oth 

SNACK  BAR  (2nd  floor)  noon  - 2:00  p.m. 

The  Snack  Bar  will  remain  open  until  Friday  July  27th 
Salad  Plates,  Hot  & Cold  Sandwiches  will  be  available. 

Bar  Service  available. 

PUB  & PATIO  noon  - 7:00  p.m. 

The  Pub  will  remain  open  all  summer. 

Bar  Service,  Hot  & Cold  Sandwiches. 

Grill  service  in  the  Pub  will  continue  until  June  29th  2:30  - 7:30  p.m. 
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REPORT  OF  THE  VICE-PRESIDENT  - BUSINESS  AFFAIRS 


Current  Operating  Fund 


Table  i 


The  Current  Operating  Fund  result 
for  the  fiscal  year  ended  April  30, 

1984  after  all  transfers  and  adjust- 
ments was  a surplus  of  $0.6  mil- 
lion. This  reduces  the  cumulative 
deficit  from  $1.6  million  at  the 
beginning  of  the  year  to  $1.0  million 
at  the  end  of  the  year.  The  De- 
dicated Fund  of  $5.0  million  estab- 
lished in  the  previous  1982-83  fis- 
cal year  was  totally  expended  in  the 
1983-84  fiscal  year. 

In  1983-84  the  total  University 
operating  income  increased  over  the 
previous  year  by  $21.3  million  (6.7%) 
to  $341.1  million. 

Approximately  93%  of  Current 
Operating  Fund  income  is  comprised 
of  Government  grants  and  student 
fees.  Government  grants  and  student 
fees  increased  by  $21.4  million  (7.2%) 
to  $318.1  million.  The  balance  of  the 
University's  income,  comprised  of 
sales,  services,  sundry  income,  in- 
terest and  endowment  income,  de- 
clined by  $0.1  million  primarily 
because  of  reductions  in  interest 
income. 

During  1982-83,  the  University 
extensively  reviewed  its  enrolment 
policy  and  plans.  As  a conse- 
quence of  that  review  and  of  the 
uncertainty  about  the  future  of  the 
Ministry  of  Colleges  and  Univer- 
sities' operating  grants  formula,  the 
enrolment  policy  was  reaffirmed 
but  the  planned  decrease  to  a slightly 
lower  overall  level  of  enrolment 
was  postponed.  The  enrolment  plan 
for  1983-84  was  set  to  maintain  the 

1982- 83  levels  of  actual  enrolment 
which  was  2.5%  higher  than  the 
enrolment  originally  planned  for  that 
year. 

Actual  enrolment  increased  in 

1983- 84  by  3.0%  because  more  stu- 
dents than  usual  continued  their 
studies  and  more  students  accepted 
offers  of  admission  than  had  been 
expected.  The  increase  is  mainly  in 
undergraduate  Arts  and  Science 
programmes  on  all  three  campuses 
(the  St.  George  campus,  Scar- 
borough College  and  Erindale  Col- 
lege) and  in  full-time  enrolment  in 
the  School  of  Graduate  Studies.  This 
had  a favourable  effect  on  fees 
income.  The  effect  of  this  increase  on 
Government  grants  will  not  be  felt 
until  1984-85  because  the  Operating 
Grants  Formula,  which  is  used  to 
determine  grants  related  to  enrol- 
ment, does  not  take  account  of 
current  year's  enrolment.  However, 
because  enrolment  increased  in  the 
Ontario  university  system,  it  seems 
unlikely  that  the  University's  rela- 
tive share  will  change. 

The  planned  enrolment  for  1984-85 
is  slightly  higher  than  actual  enrol- 
ment in  1983-84.  The  University  will 
maintain  enrolment  at  approxi- 
mately current  levels  until  the  long- 
term future  of  the  Government's 
funding  formula  is  determined.  Table  1 
provides  comparative  student  enrol- 
ment for  the  last  4 years. 


Comparative  Student  Enrolments,  Full-Time  Equivalents  and  Funding  Units 


Annual  Enrolments  Full  Time  Student  Equivalents 


1983-84 

1982-83 

1981-82 

1980-81 

1983-84 

1982-83 

1981-82 

1980-81 

REGULAR  SESSION 
Undergraduate  and  Graduate 

- Full-time 

- Part-time 

34,450 

H,415 

33,395 

14,001 

34,048 

13,751 

32,647 

13,486 

33,249 

4,471 

32,257 

4,342 

32,962 

4,094 

31,6l8 

4,005 

SUMMER  SESSION 

20,526 

20,454 

18,953 

18,031 

7,209 

7,138 

6,553 

6,228 

TOTAL 

69,391 

67,850 

66,752 

64,164 

44,929 

43,737 

43,609 

41,851 

Made  up  of: 
Undergraduate 
Graduate 

58,578 

10,813 

57,222 

10,628 

56,466 

10,286 

54,215 

9,949 

36,355 

8,574 

35,423 

8,314 

35,619 

7,990 

34,185 

7,666 

69,391 

67,850 

66,752 

64,164 

44,929 

43,737 

43,609 

41,851 

FUNDING  UNITS 

Undergraduate  - Basic  Income  Units  (BIU) 
- Unit  Value 

56,105 
$ 3,962 

55,553 
$ 3,749 

54,703 
$ 3,368 

53,722 
$ 3,061 

Graduate  - Graduate  Funding  Units  (GFU) 
- Unit  Value 

17,062 
$ 3,864 

16,889 
$ 3,656 

16,797 
$ 3,284 

16,913 
$ 2,984 

PROVINCE  OF  ONTARIO  FORMULA  GRANTS 

$244,213 

$229,500 

$204,681 

$184,486 

Enrolment  data  does  not  include  the  Ontario  Institute  for  Studies  in  Education,  The  Toronto  School  of  Theology  and  non-credit  course 
enrolments.  The  funding  units  are  averaged  and  discounted  and  therefore  do  not  coincide  directly  with  annual  enrolments. 


The  source  and  distribution  of  the  Current  Operating  Fund  for  the 
past  five  years  are  shown  in  Table  n. 


Table  ii 


Source  and  Distribution  of  the  University  Current  Operating  Fund  for  the 
Years  Ended  April  30, 1980  to  1984 


1984 

1983 

1982 

1981 

1980 

INCOME 

Government  grants 

76.2% 

76.5% 

76.2% 

77.4% 

79.5% 

Student  fees 

17.0% 

16.3% 

15.7% 

15.5% 

14.4% 

Other  income 

6.8% 

7.2% 

8.1% 

7.1% 

6.1% 

100.0% 

100.0% 

100.0% 

100.0% 

100.0% 

EXPENSES 
Academic  and 
academic  services 

73.1% 

72.2% 

71.8% 

72.0% 

73.1% 

Physical  plant 
- maintenance  and  utilities 

11.8% 

12.0% 

12.6% 

12.4% 

11.9% 

- renovations  and  directed 
government  grants 

0.4% 

1.1% 

0.5% 

0.2% 

0.2% 

Administration 

6.8% 

6.6% 

6.9% 

6.7% 

6.6% 

Debenture  interest  and 
municipal  taxes 

3.9% 

3.7% 

4.3% 

5.0% 

5.6% 

Student  services  and 
assistance 

3.4% 

3.6% 

3.4% 

3.3% 

2.2% 

General  university 

0.6% 

0.8% 

0.5% 

0.4% 

0.4% 

100.0% 

100.0% 

100.0% 

100.0% 

100.0% 

2 


The  source  and  distribution  of  the 
University's  combined  funds  for 
the  1983-84  fiscal  year  are  shown  in 
the  following  two  charts. 


SOURCE  AND  DISTRIBUTION  OF  COMBINED  UNIVERSITY  FUNDS 
FOR  THE  YEAR  ENDED  APRIL  30,  1984 


INCOME 

Current  operating  fund 
Ancillary  operations 
Capital  funds 
Restricted  funds 


$341,146,000 

52.091.000 

13.825.000 
110,729,000 


$517,791,000 


EXPENDITURES 
Current  operating  fund 
Ancillary  operations 
Capital  funds 
Restricted  funds 


$342,784,000 

53.848.000 

13.232.000 

96.095.000 


$505,959,000 


Ancillary  Operations 

There  are  two  categories  of  Ancil- 
lary Operations:  unincorporated 
and  incorporated.  The  unincor- 
porated operations  are  parking, 
residences,  food  and  beverage  ser- 
vices, Hart  House,  Guidance  Centre, 
University  of  Toronto  Press,  Univer- 
sity of  Toronto  Library  Automation 
Systems  (operations  transferred  to 
UTLAS  Inc.  January  1,  1983),  and  the 
Royal  Conservatory  of  Music  of 
Toronto.  The  incorporated  opera- 
tions are  The  Frederick  Harris 
Music  Co.  Limited,  University  of  Tor- 
onto Innovations  Foundation  and 
UTLAS  Inc. 

The  ancillaries'  operating  results 
before  commitments,  transfers  and 
other  adjustments  show  a loss  for 
the  year  of  $1.8  million,  primarily  due 
to  the  UTLAS  Inc.  operating  loss 
of  $1.9  million.  In  addition,  there  was 
a loss  on  the  sale  of  redundant 
computer  equipment  of  $0.6  million 
and  a provision  of  $4.0  million  was 
made  with  respect  to  outstanding 
commitments  on  existing  computer 
equipment  lease  contracts.  We  con- 
sider it  prudent  to  make  this  provi- 
sion since  UTLAS  Inc.  has  made  a 
firm  decision  to  replace  existing  com- 
puter equipment  with  the  latest 
technology;  however,  it  is  anticipated 
that  recovery  will  be  made  over 
time. 


The  UTLAS  Inc.  operating  loss 
of  $1.9  million  includes  the  write-off 
of  $1.5  million  of  development  costs, 
and  compares  with  a loss  of  $2.4 
million  in  the  previous  year.  Revenue 
increased  5%  over  last  year  to  $12.1 
million.  The  Corporation's  manage- 
ment was  able  to  reduce  costs  signifi- 
cantly and  as  a result  turned  in  a 
better  cash  flow  performance  than 
was  planned. 

After  extensive  study  UTLAS  Inc. 
proceeded  with  a programme  to 
update  the  main  online  computer 
system  and  this  project  will  con- 
tinue through  to  1985.  An  agreement 
was  concluded  with  CL  Systems, 

Inc.  to  expand  UTLAS  Inc.'s  U.S. 
marketing  efforts  and  to  provide 
more  products  to  sell  in  Canada.  In 
addition,  a significant  contract  was 
signed  with  the  Province  of  Quebec, 
which  will  provide  funds  for  a 
major  expansion  of  library  automa- 
tion in  that  Province. 

On  April  19,  1984,  the  Governing 
Council  approved  a proposal  to 
offer  for  sale  and  divestiture  a con- 
trolling interest  in  UTLAS  Inc.  to 
private  investors. 


The  University  of  Toronto  Press 
incurred  a nominal  operating  loss 
of  $0.3  million  on  sales  of  $18.7  mil- 
lion. Accumulated  equity  decreased 
slightly  to  $1.4  million.  Outstanding 
loans  stood  at  $4  million.  The  Press' 
Printing  Division,  notwithstanding 
the  support  of  government  grants 
for  scholarly  publishing,  is  incapable 
of  financing  the  net  cost  of  the  on- 
going programme  while  also  financ- 
ing the  interest  and  retirement  of 
the  debt  and  trying  to  provide  for  its 
own  capital  requirements.  The  dete- 
riorating debt/equity  ratio  over  the 
past  10  years  stems  from  the  prob- 
lem of  trying  to  maintain  a $3  million 
scholarly  publishing  programme 
without  benefit  of  any  financial  sub- 
sidy by  the  University.  This  problem 
is  under  active  review  and  it  is 
hoped  that  a solution  can  be  found  in 
the  coming  year. 

The  objectives  of  the  University  of 
Toronto  Innovations  Foundation 
are  to  encourage,  promote  and  imple- 
ment the  commercial  development 
and  use  of  the  results  of  the  Univer- 
sity's research  laboratories.  In  attain- 
ing these  objectives,  substantial 
benefits  will  accrue  to  the  University 
inventors,  the  University  as  a whole, 
and  to  Canadian  business  and  in- 
dustry. 


During  the  fiscal  year  ended 
April  30,  1984,  The  University  of 
Toronto  Innovations  Foundation 
reviewed  more  than  sixty  inventions 
from  University  researchers,  filed 
twenty-two  patent  applications  and 
wrote  eight  license  agreements.  In 
December  1983,  a Manager  of  Medi- 
cal Inventions  was  added  to  the 
staff. 

During  the  4 years  of  the  Founda- 
tion's existence  to  January  1984,  180 
inventions  were  reviewed  by  the 
Foundation  and  70  patent  applica- 
tions were  filed.  Twenty-eight  license 
agreements  have  been  entered  in 
the  Foundation's  portfolio.  Based  on 
this  experience,  forecasts  for  the 
future  were  made  and  a long-range 
business  plan  was  prepared.  The 
plan  portrays  a promising  future  and 
recommends  a larger  role  for  the 
Foundation  in  University  external 
research  and  development  contracts. 

Other  than  UTLAS  Inc.  and  the 
University  of  Toronto  Press,  the 
ancillary  operations  essentially  broke 
even  in  1983-84. 

During  1983,  Erindale  College  in- 
creased its  student  accommodations 
by  100  residence  spaces  at  a cost 
slightly  under  $1.5  million.  Scarbor- 
ough College  is  constructing  144 
spaces,  which  will  be  completed  by 
the  fall  of  1984,  at  an  estimated  cost 
of  $2.3  million. 


1 


3 


Capital  Funds 


Restricted  Funds 


Future  Prospects 


There  are  four  major  capital  pro- 
jects in  progress  at  April  30,  1984: 
the  Faculty  of  Dentistry  building  ad- 
dition and  renovation,  the  Varsity 
Arena  renovation,  the  Koffler  Stu- 
dent Services  Centre,  and  the  Natu- 
ral Resources  Centre.  The  last  two 
projects  represent  the  University's 
plans  to  renovate  the  southwest 
portion  of  its  St.  George  campus. 

The  construction  of  an  addition 
to  the  Faculty  of  Dentistry  building  at 
124  Edward  Street  is  underway  and 
should  be  completed  by  the  end  of 
1984.  The  addition  will  provide 
necessary  research  space,  will  update 
the  teaching  clinics  and  will  allow 
the  University  to  vacate  leased  space. 
The  project  is  funded  by  the  Minis- 
try of  Health  at  a total  cost  of  $18.1 
million. 

The  Varsity  Arena,  although  struc- 
turally sound,  was  clearly  in  need 
of  general  refurbishing  and  modern- 
ization. The  renovation  will  bring  the 
Arena  up  to  current  building  and 
safety  codes  and  will  include  modifi- 
cations that  will  make  it  more  efficient 
to  operate  and  more  attractive  to 
current  and  potential  users.  Once 
this  project  is  complete,  the  opportu- 
nities for  University  and  community 
use  of  the  Arena  will  increase.  Not 
only  will  the  range  of  activities  that 
can  be  accommodated  increase,  but 
also  the  quality  of  the  accommoda- 
tions will  be  substantially  im- 
proved. What  is  now  essentially  an 
ice  rink  with  spectator  capacity 
will  become  a presentable  and  up-to- 
date  multi-use  recreational  facility. 
The  project  will  cost  about  $2.8  mil- 
lion and  will  be  funded  substantially 
from  LOTTARIO,  through  the  Minis- 
try of  Tourism  and  Recreation,  and 
from  private  funding. 

In  1980,  the  University  purchased 
the  building  and  property  at  214 
College  Street  from  Metropolitan  Tor- 
onto. The  building  had  served  as 
the  Toronto  Central  Reference 
Library  and  was  purchased  with  the 
intention  of  renovating  it  to  bring 
together  a variety  of  student  services. 
The  project  will  cost  $8.7  million 
and  will  be  partially  funded  by  the 
Ministry  of  Colleges  and  Universi- 
ties and  by  the  University  of  Toronto 
Press'  Bookstore,  with  the  balance 
from  private  funding.  In  June  1983, 
the  Governing  Council  named  the 
project  the  Koffler  Student  Services 
Centre.  The  Centre  will  house:  Uni- 
versity of  Toronto  Press'  Bookstore, 
Health  Service,  Career  Counselling 
and  Placement  Centre,  Housing 
Service,  Counselling  and  Learning 
Skills  Service,  Services  for  Dis- 
abled Persons,  Office  of  Student 
Awards,  and  the  Graduate  Centre  for 
the  Study  of  Drama.  In  addition, 
the  building  will  provide  staging 
space  to  facilitate  clearing  the  site  of 
the  Natural  Resources  Centre. 


The  Natural  Resources  Centre  has 
been  the  focus  of  intense  planning 
since  1977.  The  fundamental  princi- 
ple on  which  this  project  is  based 
is  the  commitment  to  an  integrated 
program  in  the  natural  resource 
and  environmental  sciences.  The  de- 
partments of  Anthropology,  Botany, 
Forestry,  Geography,  Geology  and 
Environmental  Studies  and  the 
Faculty  of  Forestry  will  be  brought 
together  at  one  location  in  greatly 
improved  facilities.  As  well,  the  Uni- 
versity will  be  able  to  redevelop  or 
replace  obsolete  and  decaying  facilit- 
ies. The  project  will  cost  about  $44 
million.  The  Province  has  pledged 
$30  million  and  the  balance  will  be 
obtained  through  private  funding. 

Capital  trust  funds  at  April  30, 

1984  of  $12.2  million  included  $6.2 
million  for  specific  projects  and 
$6.0  million  for  the  following  pur- 
poses: 

i to  finance  projects  that  are 
only  partially  funded  by  the 
government; 

ii  to  finance  those  projects  for 
which  government  support  is 
unlikely  at  current  funding 
levels;  and, 

iii  to  provide  bridge  financing  for 
projects  which  must  proceed 
urgently  and  for  which  govern- 
ment funding  is  likely  to  be 
received  at  a later  date. 

In  June  1983,  the  Governing  Coun- 
cil approved  an  early  retirement 
programme  with  funding  up  to  $5.2 
million  to  be  financed  from  capital 
funds.  The  cost  of  the  1984  early 
retirements  amounted  to  $1.1  million. 

In  addition  to  the  $9.8  million  of 
property,  plant  and  equipment  pur- 
chased from  capital  funds  (statement 
2),  the  University  also  expended  $14.2 
million  from  the  Current  Operating 
Fund  for  equipment,  books  and 
computer  leases  and  a further  $9.2 
million  on  equipment  expenditures 
from  Restricted  Funds.  These  addi- 
tional expenditures  are  set  out  in  the 
schedule  of  Equity  in  Property, 

Plant  and  Equipment  (schedule  4). 


The  income  components  of  restrict- 
ed funds  (statement  2)  consist  of 
government  research  grants  of  $58.3 
million,  contract  research  of  $7.8 
million,  donations  and  other  grants 
from  associations,  foundations,  busi- 
ness and  industry  of  $30.3  million 
and  expendable  income  from  endow- 
ment funds  of  $14.3  million. 

Government  research  grants  are 
designed  to  assist  in  defraying  the 
direct  costs  of  research  activities 
and  do  not  include  a component  to 
cover  indirect  charges  or  overhead. 
Contract  research  provides  for  the 
cost  of  research  services  under 
specified  negotiated  conditions 
whereby  the  University  is  reimbursed 
not  only  for  the  direct  cost  of 
research,  but  also  for  the  recovery  of 
administrative  overhead. 

At  April  30  1984,  the  market  value 
of  restricted  funds  investments 
amounted  to  $183.9  million,  approxi- 
mately $8.1  million  in  excess  of 
cost. 


The  1984-85  operating  fund  budget 
is  a balanced  budget,  hence  the 
cumulative  deficit  at  April  30,  1984  of 
$1.0  million  is  projected  to  remain 
at  $1.0  million  by  April  30,  1985.  In 
order  to  arrive  at  a balanced  budget 
for  1984-85  it  has  been  necessary  to 
reduce  expenditures  by  about  1%. 

The  Minister  of  Colleges  and 
Universities  has  announced  a global 
increase  in  university  funding  of 
6.5%  for  1984-85  and  a new  distribu- 
tion formula.  Under  the  new  com- 
bined formula  method  of  distributing 
Government  operating  grants  the 
amount  available  to  the  University  of 
Toronto  will  increase  by  only  5% 
above  1983-84  funding.  Grant  in- 
creases among  universities  in  Ontario 
range  from  5%  to  just  over  10%. 
Student  fees  will  increase  by  the  5% 
that  has  been  established  by  the 
Province. 

Salary  and  benefit  increases  for 
the  staff  have  not  been  determined 
for  1984-85  as  of  this  date.  Salary 
increases,  including  merit,  progress 
through  the  ranks  and  benefit  im- 
provements, have  been  budgeted  at 
5%  in  light  of  the  provisions  of 
Ontario's  Public  Sector  Prices  and 
Compensation  Review  Act,  1983 
and  the  statements  of  the  Provincial 
Treasurer  that  accompanied  the 
introduction  of  that  legislation. 

In  March  1983,  the  Governing 
Council  approved  a series  of  general 
principles  to  guide  the  develop- 
ment of  University  property  and  it 
reviewed  a report  that  identified 
the  sites  with  the  greatest  potential 
for  commercial  development.  In 
1984,  the  Governing  Council  ap- 
proved in  principle  the  commercial 
development  of  McMaster  Hall  and 
the  adjacent  site.  This  proposal  is 
the  first  of  what  may  be  a series  of 
proposals  to  develop  University 
property.  The  University's  objectives 
are  to  provide  the  financing  for 
new  facilities  for  the  Royal  Con- 
servatory of  Music,  currently  housed 
in  McMaster  Hall,  because  the 
Conservatory  is  not  eligible  for  Pro- 
vincial capital  funding  and  to  pro- 
vide ongoing  income  for  the  Uni- 
versity. The  McMaster  Hall  building 
is  historically  and  architecturally 
significant  and  the  University  in- 
tends to  ensure  its  preservation. 


A.  C.  Pathy 

Vice-President  - Business  Affairs 

June  9,  1984 


A MEMBER  OF  ARTHUR  YOUNG  INTERNATIONAL 


Chartered  Accountants 

P O Box  251 
Royal  Trust  Tower 
Toronto-Dominion  Centre 
Toronto,  Canada  M5K  1J7 

Telephone : (416)  864-1 234 

AUDITORS'  REPORT 


To  the  Members  of  The  Governing  Council  of 
University  of  Toronto: 

We  have  examined  the  combined  financial  statements  of  University 
of  Toronto  for  the  year  ended  April  30,  1984  comprising  the  following: 

Statement  of  financial  position 
Statement  of  changes  in  fund  balances 
Schedule  of  funds  committed  for  specific  purposes 
Schedule  of  deficit 

^ :hedule  of  property,  plant  and  equipment 

chedule  of  equity  in  property,  plant  and  equipment 
Schedule  of  restricted  funds 

Our  examination  was  made  in  accordance  with  generally  accepted  auditing 
standards,  and  accordingly  included  such  tests  and  other  procedures  as  we 
considered  necessary  in  the  circumstances. 

In  our  opinion,  these  combined  financial  statements  present 
fairly  the  financial  position  of  the  University  as  at  April  30,  1984  and  the 
results  of  its  operations  for  the  year  then  ended  in  accordance  with  accounting 
principles  described  in  note  1 to  the  combined  financial  statements  applied  on 
a basis  consistent  with  that  of  the  preceding  year. 


Toronto,  Canada, 
June  1,  1984. 


Chartered  Accountants 


University  of  Toronto 

Statement  of  Financial  Position  Statement  1 


April  30, 1984 

(with  comparative  totals  at  April  30,  1983)  (thousands  of  dollars) 


Current 

Operating 

Fund 

Ancillary 

Operations 

Capital 

Funds 

Restricted 

Funds 

1984 

Total 

1983 

Total 

ASSETS 

Cash 

$ 59 

$ 426 

$ 1,003 

$ 1,488 

$ 4,652 

Accounts  receivable 

8,471 

6,739 

74 

15,284 

12,830 

Supplies  and  prepaid  expenses 

943 

5,084 

6,027 

5,777 

Interfund  accounts  (note  7) 

14,565 

(15,082) 

$ 141 

376 

Investments  (note  2) 

9,215 

3,251 

11,763 

175,705 

199,934 

187,009 

Property,  plant  and  equipment 

26,000 

701,329 

727,329 

689,862 

33,253 

26,418 

713,233 

177,158 

950,062 

900,130 

LIABILITIES 

Bank  indebtedness 

$ 1,272 

$ 863 

$ 2,135 

$ 3,061 

Accounts  payable 

19,621 

10,524 

$ L355 

31,500 

23,525 

Unearned  income 

i,593 

2,868 

4,461 

3,967 

Long-term  debt  (note  4) 

10,569 

141,621 

152,190 

150,221 

22,486 

24,824 

142,976 

190,286 

180,774 

EQUITY  IN  PROPERTY,  PLANT  AND 

EQUIPMENT 

9,091 

558,061 

567,152 

533,993 

FUND  BALANCES 

Funds  committed  for  specific  purposes 

11,803 

2,009 

12,196 

$ 69,770 

95,778 

86,515 

Deficit 

(1,036) 

(9,506) 

(10,542) 

(4,784) 

Endowed  funds 

107,388 

107,388 

103,632 

10,767 

(7,497) 

12,196 

177,158 

192,624 

185,363 

$33,253 

$26,418 

$713,233 

$177,158 

$950,062 

$900,130 

On  behalf  of  the  Governing  Council: 


UJC 


lChairman,  Governing  Council 
(See  accompanying  notes  to  financial  statements) 


University  of  Toronto 

Statement  of  Changes  In  Fund  Balances  Statement  2 


For  the  Year  ended  April  30, 1984 

(with  comparative  totals  at  April  30,  1983)  (thousands  of  dollars) 


Current 

Operating 

Fund 

Ancillary 

Operations 

Capital 

Funds 

Restricted 

Funds 

1984 

Total 

1983 

Total 

INCOME 

Government  grants 

$260,035 

$ 168 

$12,155 

$ 58,271 

$330,629 

$301,581 

Student  fees 

58,058 

5,573 

63,631 

57,238 

Sales,  services  and  sundry  income 

16,268 

46,006 

315 

62,589 

58,550 

Contract  research 

7,818 

7,818 

7,438 

Interest  income 

5/389 

344 

1,263 

6,996 

9,724 

Endowment  income 

L396 

14,344 

15,740 

15,930 

Donations  and  other  grants 

92 

30,296 

30,388 

25,628 

34L146 

52,091 

13,825 

110,729 

517,791 

476,089 

EXPENDITURES 

Academic 

226,257 

3,998 

83,827 

314,082 

286,955 

Academic  services 

24,366 

137 

24,503 

23,666 

Student  services  and  assistance 

13/336 

4,393 

17,729 

15,723 

Operation  and  maintenance  of 

physical  plant 

41,109 

2,220 

43,329 

41,839 

Administration 

23,140 

6,722 

29,862 

27,155 

Interest  expense  (note  4) 

9,988 

746 

io,734 

n,372 

Cost  of  sales  and  services 

37,162 

37,162 

37,867 

Contract  research 

7,738 

7,738 

7,307 

Renovations 

750 

3,452 

4,202 

6,551 

Property,  plant  and  equipment 

74 

9,780 

9,854 

7,852 

Depreciation 

1,367 

1,367 

1,156 

Other  expenditures 

3,838 

i,559 

5,397 

4,051 

342,784 

53,848 

13,232 

96,095 

505,959 

471,494 

(1,638) 

(i,757) 

593 

14,634 

11,832 

4,595 

Loss  on  disposal  of  UTLAS  equipment 

(57i) 

(57i) 

Provision  arising  from  replacement  of 

UTLAS  equipment 

(4,000) 

(4,000) 

(decrease)  increase  in  fund 

BALANCES  BEFORE  TRANSFERS 

(1,638) 

(6,328) 

593 

14,634 

7,261 

4,595 

Transfer  from  (to)  other  funds 

1,098 

(122) 

(863) 

(113) 

NET  (DECREASE)  INCREASE  IN  FUND 

BALANCES  FOR  THE  YEAR 

(540) 

(6,450) 

(270) 

14,521 

7,261 

4,595 

FUND  BALANCES,  BEGINNING  OF  YEAR 

11,307 

(1,047) 

12,466 

162,637 

185,363 

180,768 

FUND  BALANCES,  END  OF  YEAR 

$10,767 

S (7,497) 

$12,196 

$177,158 

$192,624 

$185,363 

(See  accompanying  notes  to  financial  statements) 


University  of  Toronto 

Schedule  of  Funds  Committed  for  Specific  Purposes 

Schedule  1 

For  the  Year  ended  April  30, 1984 

(thousands  of  dollars) 

Balance, 
beginning 
of  year 

Amounts 
committed 
during  the 
year 

Deduct 
expenditures 
incurred  during 
the  year 

Net  increase 
(decrease) 

Balance, 
end  of  year 

CURRENT  OPERATING  FUND  (note  3(a)) 
Carryforward  of  divisional  appropriations 
Purchase  order  commitments 
Alterations  and  renovations 
Special  appropriation  - dedicated  fund 

$ 4,124 
3,146 

661 

5,000 

$ 6,050 

4,127 

1,566 

$ 3,958 

3,146 

767 

5,000 

$ 2,092 
981 

799 

(5,000) 

$ 6,216 

4,127 

1,460 

12,931 

ii,743 

12,871 

(1,128) 

11,803' 

ANCILLARY  OPERATIONS  (note  3(b)) 
Replacement  of  non-depreciable  equipment 
Alterations  and  renovations 

545 

1,568 

2,113 

207 

440 

647 

167 

584 

75i 

40 

(144) 

(104) 

585 

1,424 

2,009 

CAPITAL  FUNDS  (note  3(c)) 
General  building  programme 
Parking  facilities 
Residences 

9,802 

i,i93 

i,47i 

7,940 

282 

188 

8,680 

(740) 

282 

188 

9,062 

i,475 

1,659 

12,466 

8,410 

8,680 

(270) 

12,196 

RESTRICTED  FUNDS  (note  3(d)) 

Assisted  research 
Other  expendable  funds 

TOTAL  FUNDS  COMMITTED  FOR  SPECIFIC  PURPOSES 

25,609 

33,396 

59,005 

$86,515 

89,554 

17,306 

106,860 

$127,660 

84,409 

11,686 

96,095 

$118,397 

5,H5 

5,620 

10,765 

$ 9,263 

30,754 

39,016 

69,770 

$95,778 

(See  accompanying  notes  to  financial  statements) 
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University  of  Toronto 

Schedule  of  Deficit  Schedule  2 

For  the  Year  ended  April  30, 1984 

(with  comparative  figures  for  the  year  ended  April  30,  1983)  (thousands  of  dollars) 

Current  Operating  Fund  Ancillary  Operations 


1984 

1983 

1984 

1983 

Income 

$341,146 

$319,851 

$52,091 

$49,865 

Expenditures 

342,784 

318,986 

53,848 

51,961 

Loss  on  disposal  of  UTLAS  equipment 

Provision  arising  from  replacement  of  UTLAS  equipment 

(1,638) 

865 

(1^757) 

(57i) 

(4,000) 

(2,096) 

Operating  results  before  commitments  and  transfers 

(1,638) 

865 

(6,328) 

(2,096) 

Net  decrease  (increase)  in  committed  funds  (Schedule  1) 

1,128 

(2,781) 

104 

(276) 

Transfers 

1,098 

366 

(122) 

(200) 

Net  decrease  (increase)  in  deficit  for  the  year 

588 

(i,550) 

(6,346) 

(2,572) 

Deficit,  beginning  of  year 

(1,624) 

(74) 

(3,160) 

(588) 

Deficit,  end  of  year 

$ (1,036) 

$ (1,624) 

$ (9,506) 

$(3,160) 

(See  accompanying  notes  to  financial  statements) 


University  of  Toronto 

Schedule  of  Property,  Plant  and  Equipment  Schedule  3 


April  30, 1984 

(with  comparative  totals  at  April  30,  1983)  (thousands  of  dollars) 


Ancillary 

Operations 

Capital 

Funds 

1984 

Total 

1983 

Total 

PROPERTY,  PLANT  AND  EQUIPMENT  AT  COST 
(note  1(h)) 

Land 

Buildings 

Furniture  and  equipment 
Library  books 

$ 18 

18,889 
14,379 

$30,522 

418,555 

197,824 

54,428 

$ 30,540 

437,444 

212,203 

54,428 

$ 30,540 

425,985 

190,794 

49,184 

LESS:  ACCUMULATED  DEPRECIATION 

33,286 

7,286 

701,329 

1 rs\D 

ri  00 
SO  <N 
Tt*  IN. 
cr> 

In 

696,503 

6,641 

BOOK  VALUE 

$26,000 

$701,329 

$727,329 

$689,862 

(See  accompanying  notes  to  financial  statements) 


University  of  Toronto 

Schedule  of  Equity  in  Property,  Plant  and  Equipment  Schedule  4 


For  the  Year  Ended  April  30, 1984 

(with  comparative  totals  for  the  year  ended  April  30,  1983)  (thousands  of  dollars) 


Ancillary 

Operations 

Capital 

Funds 

1984 

Total 

1983 

Total 

BALANCE,  BEGINNING  OF  YEAR 

$9,014 

$524,979 

$533,993 

$502,116 

ADD: 

Mortgage  principal  repayments 

74 

74 

70 

Capital  funds  expended  on  - 
Buildings 

3 

3,387 

3,390 

3,852 

Equipment 

1,841 

1,841 

461 

Current  operating  funds  expended  on  - 
Equipment 

8,089 

8,089 

6,197 

Library  Books 

5,244 

5,244 

4,974 

Computer  leases 

877 

8 77 

469 

Restricted  funds  expended  on  equipment 

9,230 

9,230 

12,431 

Province  of  Ontario  grants  for 
debenture  principal  repayments 

4,552 

4,552 

4,260 

LESS: 

Disposal  of  assets 

9,091 

558,199 

567,290 

534,830 

138 

138 

837 

BALANCE,  END  OF  YEAR 

$9,091 

$558,061 

$567,152 

$533,993 

(See  accompanying  notes  to  financial  statements) 
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University  of  Toronto 

Schedule  of  Restricted  Funds  Schedule  5 

For  the  Year  Ended  April  30, 1984 
(thousands  of  dollars) 

Endowed  (and  quasi-endowed)  funds  Expendable  funds 


Balance 
April  30, 
1983 

Benefactions 
and  other 
additions 

Transfers 

Balance 
April  30, 

1984 

Balance 
April  30, 

1983 

Benefactions 
and  other 
additions 

Investment 

income 

Transfers 

Disbursements 

Balance 
April  30, 

1984 

Student  aid 

$ 17,027 

$1,248 

$260 

$ 18,535 

$ 6,793 

$ 2,385 

$ 2,153 

$ 821 

$ 4-393 

$ 7-759 

Departmental  funds 

8,581 

294 

155 

9,030 

11,138 

5-505 

1-834 

1,068 

6,098 

13-447 

Research  funds 

11/751 

114 

271 

12,136 

25,609 

83-391 

2,241 

3-922 

84,409 

30,754 

Miscellaneous  funds 

3-767 

25 

3-792 

2,959 

2,513 

640 

(i-i34) 

549 

4-429 

Faculty  endowment  funds 

10,257 

10,257 

201 

1,098 

(987) 

99 

213 

General  endowment  funds 

3-134 

3-134 

296 

(296) 

Connaught  fund 

43-516 

729 

44-245 

958 

4,222 

(3-333) 

106 

i-74i 

Update  fund 

10,242 

104 

1-317 

(984) 

244 

io,435 

I' Anson  fund 

3-893 

116 

4,009 

921 

460 

(533) 

848 

101,926 

2,385 

827 

105,138 

58,821 

93-898 

14,261 

(1-456) 

95,898 

69,626 

Ancillary  operations 

694 

60 

4i 

795 

184 

102 

83 

(28) 

197 

144 

$102,620 

$2,445 

$868 

$105-933 

Comprising: 

Endowed  funds 

$ 31-423 

$1,601 

$729 

$ 33-753 

Quasi-endowed  funds 

7i-i97 

844 

139 

72,180 

TOTAL 

102,620 

2,445 

868 

105,933 

Realized  net  gains 

plus  undistributed 

income 

1,012 

443 

1-455 

TOTAL  FUND  BALANCE 

$103,632 

$2,888 

$868 

$107,388 

$59-°°5 

$94,000 

$14-344 

$(1,484) 

$96,095 

$69,770 

(See  accompanying  notes  to  financial  statements) 


University  of  Toronto 
Notes  to  Combined  Financial 
Statements 
April  30, 1984 

1 Summary  of  significant  accounting 
policies  and  reporting  practices 
The  financial  statements  have  been 
prepared  in  accordance  with  ac- 
counting principles  generally 
accepted  for  universities  consis- 
tently applied  within  the  frame- 
work of  the  accounting  policies 
summarized  below: 
a Combined  financial  statements  - 
The  financial  statements  of  the 
University  reflect  the  assets, 
liabilities,  equity  in  property, 
plant  and  equipment,  fund 
balances,  income,  expendi- 
tures and  other  transactions  of 
the  following  individual  fund 
groups  which  include  all  of  the 
organizations  under  the  juris- 
diction of  The  Governing 
Council: 

Fund  Groups 
Current  Operating  Fund 
Ancillary  Operations 
Capital  Funds 
Restricted  Funds 
All  interfund  balances  and  trans- 
actions have  been  eliminated 
on  combination, 
b Fund  accounting  - 

The  accounts  of  the  University 
are  maintained  in  accordance 
with  the  principles  of  fund  ac- 
counting in  order  that  limita- 
tions and  restrictions  placed  on 
the  use  of  available  resources 
may  be  observed.  Under  fund 
accounting,  resources  for  vari- 
ous purposes  are  classified  for 
accounting  and  reporting  pur- 
poses into  funds  in  accordance 
with  activities  or  objectives 
specified.  For  financial  reporting 
purposes,  the  University  has 
combined  funds  with  similar 
characteristics  into  the  four  fund 
groups  noted  above. 

The  Current  Operating  Fund 
accounts  for  the  costs  of  aca- 
demic, administrative  and  other 
operating  expenditures  of  the 
University  financed  by  fees. 


grants  and  other  general  income. 
It  also  records  the  assets,  lia- 
bilities, funds  committed  for  spe- 
cific purposes  and  cumulative 
deficit  relating  to  regular  aca- 
demic and  administrative  opera- 
tions. 

The  Ancillary  Operations 
group  includes  the  following 
operations: 

Unincorporated  - 
Parking 
Residences 

Food  and  Beverage  Services 
Hart  House 
Guidance  Centre 
University  of  Toronto  Press 
University  of  Toronto  Library 
Automation  Systems 
(operations  transferred  to 
UTLAS  Inc.  January  1,  1983) 
Royal  Conservatory  of  Music 
of  Toronto 

Incorporated  - 
The  Frederick  Harris  Music 
Co.  Limited 

The  University  of  Toronto 
Innovations  Foundation 
UTLAS  Inc. 

Expenditures  for  ancillary 
operations  include  both  direct 
and  indirect  costs.  Parking, 
residences,  food  and  beverage 
services  are  conducted  on  a 
fee-for-service  basis. 

The  restricted  funds  of  cer- 
tain ancillary  operations  are  in- 
cluded in  the  restricted  funds 
group. 

The  Capital  Funds  group  ac- 
counts for  funds  available  to  be 
spent  and  amounts  expended 
on  the  building  programme  and 
includes  the  funds  to  construct 
parking  facilities  and  to  replace 
Devonshire  House  but  excludes 
those  of  other  ancillary  opera- 
tions. The  capital  funds  include 
land,  buildings  and  properties 
owned  by  the  University  and 
investments  held  for  the  build- 
ing programme  other  than  build- 
ings or  substantial  portions 
thereof  used  exclusively  for 
ancillary  operations,  capital 
equipment  of  the  ancillary  oper- 
ations and  investments  and 
funds  held  for  the  ancillary 


operations'  building  programme 
which  are  recorded  in  that  fund 
under  ancillary  operations. 

The  Restricted  Funds  group 
accounts  for  monies  received  for 
research  and  other  special  pur- 
poses other  than  building  and 
operating  programmes.  As  not- 
ed above,  restricted  funds  of  cer- 
tain ancillary  operations  are 
included  in  this  group  of  ac- 
counts. Some  benefactions  are 
in  the  form  of  an  endowment  - 
i.e.  only  the  income  earned  on 
the  money  is  expendable  for  the 
special  purposes  designated; 
other  benefactions  are  fully  ex- 
pendable for  stated  purposes. 
The  endowed  fund  category  in- 
cludes quasi-endowed  funds 
which  are  so  described  because 
The  Governing  Council  has 
designated  them  as  endowed  in 
the  exercise  of  its  discretion, 
rather  than  because  of  externally 
imposed  restrictions.  In  such 
cases.  The  Governing  Council 
may  decide  at  any  time  to  ex- 
pend the  principal.  Assets  con- 
sist of  investments  held  for 
endowments,  and  cash  and 
other  investments  available  for 
expenditure. 

c Federated  and  affiliated  organiza- 
tions - 

These  statements  do  not  include 
the  assets,  liabilities  and  opera- 
tions of  the  three  federated  uni- 
versities: Trinity  College,  Uni- 
versity of  St.  Michael's  College 
and  Victoria  University,  each 
of  which  is  a separate  corporate 
body  with  separate  financial 
statements.  These  statements 
also  do  not  include  the  assets, 
liabilities  and  operations  of  those 
organizations  affiliated  with  the 
University  under  the  memoran- 
dum of  agreement  with  the 
Toronto  School  of  Theology. 
However,  the  current  operating 
fund  does  include  certain  in- 
come and  expenditure  items  with 
respect  to  the  University  arts 
and  science  programme  at  Trinity 
College,  University  of  St. 
Michael's  College  and  Victoria 
University.  Student  fees  income 
and  Province  of  Ontario  grants 


income  with  respect  to  students 
registered  in  the  arts  and  science 
programme  are  included  in  the 
current  operating  fund  as  are 
academic  salaries  for  federated 
university  faculty  appointed 
to  the  University  of  Toronto  and 
teaching  in  the  arts  and  sci- 
ence programme,  and  grants 
made  to  the  three  federated  uni- 
versities by  the  University, 
d Accrual  accounting  - 

The  University  follows  the  ac- 
crual basis  of  accounting  by  re- 
cording income  when  earned 
and  expenditures  when  materi- 
als are  used  or  services  ren- 
dered, except  for  research  leave, 
assisted  research  and  debenture 
interest  (note  i(i))  which  are 
recorded  on  a cash  basis.  Vaca- 
tion pay  is  accrued  during  the 
year  for  all  employees  paid  on  an 
hourly  basis.  No  accrual  is  pro- 
vided for  vacation  pay  for  sala- 
ried employees, 
e Investments  - 

In  the  financial  statements,  the 
investments  are  reported  as 
follows: 

i Fixed  income  investments 
are  carried  in  the  accounts 
at  amortized  cost  plus  ac- 
crued interest.  When  such 
investments  are  sold  to 
permit  re-investment,  any 
gain  or  loss  on  sale  is  in- 
cluded with  the  book  value 
of  the  investments  and 
amortized  according  to  the 
maturity  of  the  securities 
sold. 

ii  Equity  investments,  are  car- 
ried in  the  accounts  at  cost. 
When  such  investments  are 
sold  to  permit  re-investment, 
any  gain  or  loss  is  added  to 
or  deducted  from  the  capital  of 
the  fund. 

f Inventory  valuation  - 

Supplies  and  other  inventories 
are  stated  substantially  at  the 
lower  of  average  cost  and 
market. 

g Pension  plan  funding  - 

The  accounting  policy  followed 
with  respect  to  the  funding  of 
the  University's  pension  plan 
is  to  charge  against  operations 


payments  towards  any  unfund- 
ed liability,  during  the  year  in 
which  such  payments  are  made, 
h Property,  plant  and  equipment  - 
Land  is  carried  at  cost.  Build- 
ings and  equipment  acquired 
prior  to  June  30,  1971  are  carried 
substantially  at  appraised 
values  at  that  date.  The  subse- 
quent acquisition  of  new  pro- 
perties, construction  costs  and 
equipment  for  new  or  rehabili- 
tated buildings  are  carried  at 
cost  within  the  capital  funds 
group.  In  the  case  of  ancillary 
operations,  buildings  and  equip- 
ment are  carried  at  cost  less  accu- 
mulated depreciation. 

Current  Operating  Fund  ex- 
penditures include  the  acquisi- 
tion cost  as  incurred  of  all  equip- 
ment and  library  books  pur- 
chased, with  the  exception  of 
computer  equipment  costing 
more  than  $500,000.  The  cost  of 
such  computer  equipment  is 
amortized  as  a charge  to  opera- 
tions on  a straight  line  basis 
over  the  lesser  of  seven  years  or 
the  estimated  useful  life  of  the 
equipment.  Obligations  for  com- 
puter equipment  leases,  deemed 
to  be  capital  leases,  are  capi- 
talized within  the  capital  funds 
group  and  the  lease  payments 
charged  to  operations  as  in- 
curred. 

Ancillary  Operations  record 
depreciation  on  buildings  and 
equipment  on  the  straight-line 
or  declining  balance  basis  and 
depreciation  is  recorded  as  an 
operating  expense.  In  the  case  of 
buildings  subject  to  mortgage, 
such  as  residences,  the  annual 
mortgage  payments  are  ex- 
pensed in  lieu  of  depreciation. 
Non-cancellable  equipment 
leases  entered  into  after  May  1, 
1983  have  been  accounted  for 
as  capital  leases  and  the  asset 
value  and  the  principal  compo- 
nent of  the  related  lease  obliga- 
tion has  been  reflected  on  the 
statement  of  financial  position  of 
the  ancillary  operation.  Assets 
recorded  as  capital  leases  are 
amortized  on  a straight-line  basis 
over  the  lesser  of  seven  years 
or  the  estimated  useful  life  of  the 
equipment.  Leases  for  computer 
equipment  entered  into  prior  to 
May  1,  1983  by  UTLAS  are 
accounted  for  as  operating  leas- 
es and  the  lease  payments  ex- 
pensed as  incurred;  except  that 
substantial  provision  has  been 
made  towards  future  lease  pay- 
ments arising  from  the  decision 
to  replace  this  equiment  (note 
7)- 

The  building,  works  of  art 
and  books  of  Hart  House  are  not 
reflected  in  the  financial  state- 
ments. 

The  University  holds  title  to 
the  lands  and  original  buildings 
of  Sunnybrook  Hospital  which  it 
acquired  for  the  sum  of  $1 . The 
property  is  leased  in  perpetuity 
to  and  operated  by  the  Board  of 
Trustees  of  Sunnybrook  Hos- 
pital, a separate  corporation, 
i Interest  expense  on  debentures  - 
Interest  expense  includes  inter- 
est on  debentures.  The  Province 
of  Ontario  makes  grants  equal 
to  the  annual  payment  of  deben- 
ture principal  and  interest  as 
they  become  due  on  debentures 
already  issued  to  the  Ontario 
Universities  Capital  Aid  Cor- 
poration. As  it  is  expected  the 
Province  of  Ontario  will  contin- 
ue to  make  these  grants  to  the 
University,  interest  expense  is 
recorded  in  the  accounts  on  a 
cash  basis  to  correspond  with 
the  interest  portion  of  grants  re- 


ceived. The  interest  accrued 
on  these  debentures  but  not  re- 
corded in  the  accounts  at  April 
30,  1984  amounted  to  $4,123,000 
($4,255,000  at  April  30,  1983). 

2 Investments 

The  market  value  of  the  invest- 
ments at  April  30,  1984 
was  $208,437,000  (1983  - 
$202,428,000).  The  cost  of  the  in- 
vestments at  April  30,  1984  was 
$199,934,000  (1983  - $187,009,000). 

3 Funds  committed  for  specific  purposes 
a Current  Operating  Fund 

The  commitment  of  funds  for 
specific  purposes  reflects  the 
application  of  The  Governing 
Council  policy  as  follows: 

i Carry-forward  of  divisional 
appropriations  - 

In  order  to  encourage  the 
judicious  timing  and  pur- 
poses of  expenditures.  The 
Governing  Council  has  ap- 
proved a policy  of  permitting 
divisions  to  carry  forward 
unspent  appropriations  in 
one  year  for  expenditure  in 
the  following  year. 

ii  Purchase  order  commit- 
ments - 

At  each  fiscal  year  end,  there 
are  a number  of  unfilled  pur- 
chase orders,  for  which  funds 
have  been  committed  but  for 
which  the  expense  is  not 
recorded  until  the  goods  or 
services  are  received  in  the 
following  year. 

iii  Alteration  and  renovation 
projects  in  progress  - 
These  funds  represent 
the  unspent  appropria- 
tions in  respect  of  such  ap- 
proved projects  in  progress 
at  the  end  of  the  fiscal  year. 

b Ancillary  Operations 

The  commitment  of  ancillary 
operations  funds  for  specific 
purposes  reflect  the  application 
of  The  Governing  Council  policy 
as  it  relates  to  the  replacement  of 
non-depreciable  equipment  and 
alterations  and  renovations, 
c Capital  Funds 

Committed  funds  include  monies 
held  for  the  general  building 
programme  and  specific  projects 
for  which  government  funding  is 
not  anticipated, 
d Restricted  Funds 

Committed  funds  consist  of 
grants  and  donations  received 
for  assisted  research,  student 
aid,  and  other  restricted  pur- 
poses but  not  yet  expended. 

4 Long-term  debt 

a The  mortgages  payable  to  the 
Canada  Mortgage  and  Housing 
Corporation  for  residence  build- 
ings are  payable  over  remaining 
terms  of  20  to  45  years.  The 
average  interest  rate  paid  on 
these  mortgages  during  the  cur- 
rent fiscal  year  was  7. 4%.  The 
outstanding  balance  of  such 
mortgages  as  at  April  30, 

1984  was  $8,578,000  (1983  - 
$8,657,000). 

b The  Province  of  Ontario  has 
provided  capital  funding  in 
exchange  for  debentures  of 
the  University  for  the  renova- 
tion of  existing  facilities  and 
the  construction  of  new  facili- 
ties. Prior  to  April  30,  1979, 
the  University  issued  thirty- 
year  debentures  to  the  Ontario 
University  Capital  Aid  Corpora- 
tion for  the  funds  received. 
These  debentures  are  payable  in 
equal  annual  instalments  of 
principal  and  interest  and  ma- 
ture from  1994  to  2008.  Funds 
for  such  payments  are  provided 
by  Province  of  Ontario  grants 
of  like  amounts  as  described  in 
note  i(i)  above.  Interest  is  pay- 
able on  the  debentures  at  rates 


varying  from  5 ¥2%  to  yViX  per 
annum.  The  outstanding  balance 
of  such  debentures  as  at  April 
30,  1984  was  $134,914,000  (1983 
- $139,466,000). 

Effective  May  1,  1979,  the 
Province  of  Ontario  commenced 
financing  capital  projects  by 
direct  grants  to  universities, 
c UTLAS  Inc.  has  received  ap- 
proval of  a loan  totalling  $2  mil- 
lion under  the  Ontario  Govern- 
ment Board  of  Industrial  Leader- 
ship and  Development  (BILD) 
programme.  The  purpose  of  the 
loan  is  to  assist  with  financing 
a system  conversion  project. 
Advances  to  April  30,  1984 
amounted  to  $600,000.  The  loan 
is  repayable  in  blended  monthly 
payments  of  principal  and  inter- 
est (at  12V2  percent  per  annum) 
commencing  February  15,  1986 
and  is  interest  free  until  January 
15,  1986. 

d Capital  lease  obligations  with 
respect  to  computer  equip- 
ment amounted  to  $1,099,000  at 
April  30,  1984  (1983  - $1,498,000) 
(note  1(h)). 

e The  University  has  entered  into 
a financing  arrangement  with  a 
bank  in  connection  with  the 
Dentistry  renovation  project.  At 
April  30,  1984,  $6,707,000  had 
been  borrowed  by  the  Univer- 
sity, to  be  repaid  in  equal  annual 
instalments  over  8 years.  Interest 
is  payable  at  prime.  The  Ontario 
Ministry  of  Health  has  agreed 
to  reimburse  the  University  for 
the  payments  due  under  this 
agreement. 

5 Other  commitments 

a The  estimated  cost  to  com- 
plete capital  projects  in  pro- 
gress at  April  30,  1984  which 
will  be  funded  substantially  by 
the  government  is  approximately 
$74,398,000. 

b The  annual  payments  under 
various  operating  leases  for 
which  no  liability  has  been  re- 
corded in  these  financial  state- 
ments are  approximately 
$6,600,000. 

c UTLAS  Inc.  is  committed  to 
acquire  under  capital  leases 
approximately  $5,242,000  in 
computer  equipment  to  be  de- 
livered over  the  next  three 
years. 

6 Contingencies 

The  University  has  two  pro- 
grammes under  which  it  guar- 
antees bank  loans  to  faculty  and 
staff  members  to  assist  in  the 
purchase  or  refinancing  of  their 
homes.  The  University  holds 
mortgages  as  collateral  security 
against  such  guarantees.  At 
April  30,  1984,  the  amount  of 
loans  guaranteed  was  $3,764,000 
(1983  - $3,904,000). 

7 University  of  Toronto  Library  Auto- 
mation Systems 

The  interfund  accounts  on  the 
statement  of  financial  position  in- 
clude $12,042,000  due  from  ancil- 
lary operations  to  the  current 
operating  fund  in  respect  of  funds 
advanced  to  UTLAS.  The  full  re- 
covery of  these  funds  by  the  cur- 
rent operating  fund,  plus  any  addi- 
tional funds  which  may  be  required 
to  meet  cash  obligations  in  respect  of 
the  computer  equipment  which  is 
being  replaced,  is  uncertain  and  is 
dependent  on  successful  future 
operations  of  UTLAS  or  realization 
of  the  assets  through  a sale  or 
partial  sale. 

The  net  decrease  in  fund 
balances  for  the  year  ended  April 
30,  1984  includes  losses  of  UTLAS 
Inc.  of  $1,935,000,  loss  on  disposal 
of  equipment  of  $571,000  and  a 
provision  of  $4,000,000  arising 


from  the  decision  to  replace  com- 
puter equipment. 

The  cumulative  loss  of  UTLAS 
combined  at  April  30,  1984 
amounted  to  $12,273,000  consisting 
of: 

Losses  prior  to  trans- 
fer of  business  to 
UTLAS  Inc. 

Losses  subsequent  to 
transfer  of  busi- 
ness to  UTLAS  Inc. 

Loss  on  disposal  of 
equipment 

Provision  arising 
from  replacement 
of  computer  equip- 
ment 


8 Public  Sector  Prices  and  Compensation 
Review  Act 

On  December  16, 1983,  the  Ontario 
Government's  Inflation  Restraint 
Act  was  superceded  by  the  Public 
Sector  Prices  and  Compensation 
Review  Act.  Under  the  new  act, 
the  University  is  subject  to  guide- 
lines which  limit  group  compensa- 
tion plan  increases  commencing 
during  the  1984-85  fiscal  year. 

9 Pension  Plan 

The  unfunded  liability  of  the 
pension  plan  as  at  June  30,  1983 
was  $12,500,000. 

Payments  made  against  the 
unfunded  pension  liability  and 
charged  to  operations  in  1984 
amounted  to  $510,000  (1983  - 
$445,000). 

The  amount  of  current  ser- 
vice pension  costs  charged  to 
operations  for  1984  amounted  to 
$16,071,000  (1983  - $14,305,000). 

10  Comparative  Figures 

Certain  of  the  comparative  figures 
for  1983  have  been  reclassified  to 
conform  with  the  1984  presenta- 
tion. 


$5,336,000 

2,366,000 

571,000 

4,000,000 

$12,273,000 


Honorary  graduands 


Social  workers  are  worried  that  com- 
puterization may  invade  client  privacy 
and  replace  their  professional  assess- 
ment of  the  success  or  failure  of  pro- 
grams. Professor  Lome  Tepperman  of 
the  Department  of  Sociology  says  “a 
lot  of  fear  and  anxiety  is  showing  up 
about  this  in  the  literature  — concern 
that  traditional  social  work  values  will 
fall  into  dishonour  as  machines  take 
over.” 


Use  of  computers  in 
social  welfare  agencies 
to  be  focus  of  major  study 


Professor  John  Gandy  of  the  Faculty 
of  Social  Work  and  Tepperman  have 
convinced  the  Social  Sciences  & 
Humanities  Research  Council  that  the 
problem  is  important  enough  to  war- 
rant a $100,000  grant  this  year,  with  a 
further  $100,000  next  year  to  study 
the  effects  of  computerization  on 
social  welfare  agencies.  The  project 
will  select  eight  agencies  from  a total 
of  170  surveyed  in  a pilot  study  done 
earlier  this  year  to  test  research 
methods.  Intensive  study  of  the  eight 
agencies  will  begin  this  September  and 
continue  for  15  months.  Gandy  and 
Tepperman  plan  to  publish  a 
monograph  of  the  results. 

Previous  study  has  shown  that  com- 
puterization of  routine  office  functions 
such  as  accounting  and  word  pro- 
cessing is  not  a problem  in  agencies. 
Nor  is  it  a problem  in  what  Tepperman 
calls  ‘‘people-processing  agencies” 
such  as  welfare  offices  which  deal  in 
personal  data  for  payment  purposes. 

“The  real  problem  area  is  the 
‘people-changing’  agencies,”  says 
Tepperman,  “agencies  which  provide 
counselling  and  therapy.  Goals  here 
are  hard  to  specify  and  achieve.  These 
agencies  have  traditionally  had  a 
greater  number  of  trained  profes- 
sionals and  usually  have  a more  flex- 
ible hierarchy  and  less  top-down  con- 
trol than  the  others.  There  is  real  anxi- 
ety in  the  profession  that  computer- 
ized ‘decision-support  systems’  will 
replace  the  social  worker’s  discretion 
when  it  comes  to  planning  and 
assessing  programs.” 

Tepperman  expects  the  study  will 
help  in  the  development  of  strategies 
for  computerization  that  work,  de- 
pending on  the  different  needs  and 
capabilities  of  the  agency  concerned. 


Among  recipients  of 
honorary  degrees  from 
U of  T this  spring  are  priest- 
theologian  Hans  Kung 
(right),  Ontario  Lieutenant- 
Governor  John  Black  Aird 
(left)  and  actor  Peter  Ustinov 
(above).  Ustinov  was  feted 
with  strawberries  and 
champagne  by  students 
Jenny  Simonsen  (left)  and 
Sally  Jones  at  a fundraising 
party  for  the  new  drama 
centre  theatre  following 
Convocation  June  18. 
(Photos  by  Robert  Lansdale) 


‘Big  Four’  sports  league  could  be  revived 


An  eastern  Canada  elite  sports  league 
corresponding  to  the  traditional  “Big 
Four”  of  the  gridiron’s  golden  years  — 
U of  T,  McGill,  Queen’s  and  Western 
— was  high  on  the  agenda  of  the 
recent  annual  conference  of  the 
Canadian  Interuniversity  Athletic 
Union  (CIAU)  in  Charlottetown. 

The  initiative  to  revive  the  league 
has  come  in  a joint  “Notice  of  Motion” 
from  the  four  universities.  If  these 
institutions  are  not  successful  in 
persuading  other  CIAU  members  to 
change  the  scheduling  alignment 
currently  in  place,  the  new  league 
would  kick  off  in  the  1985-86  season. 

There  are  indications,  however,  that 
a reworked  Big  Four  division  existing 
within  the  Ontario  Universities 
Athletic  Association  (OUAA)  would 
satisfy  the  needs  of  the  four  schools. 

At  Governing  Council  last  week, 
President  Strangway  said  the  Big 
Four  proposal  would  reduce  the 
number  of  league  games  students  are 
required  to  play  — from  26  to  10  in  the 
case  of  hockey  — and  thus  leave  them 
more  time  to  devote  to  studies.  There 
would  also  be  increased  opportunities 


to  stage  exhibition  games.  Exhibition 
games  are  being  planned  with  such  US 
universities  as  Harvard,  Cornell  and 
Princeton. 

Paul  Carson,  information  officer  in 
U of  T’s  athletics  and  recreation 
department,  named  “having  better 
competition,  saving  money  out  of 
travel  budgets,  and  competing  against 
schools  that  share  their  traditions”  as 
the  objectives  of  the  Big  Four. 

“We  have  42  teams;  some  of  the 
schools  in  the  OUAA  have  seven  or 
eight  teams,”  said  Carson.  “Yet  at 
league  meetings  everybody  gets  one 
vote.  So  policy  for  schools  that  have  40 
teams  can  be  set  by  schools  that  have 
seven  teams.” 

The  limited  box  office  potential  of 
the  smaller  schools  has  added  impetus 
to  the  movement  for  change.  “Our 
experience  has  been  over  the  last  few 
years  that  even  if  some  of  the  other 
teams  we  play  are  technically  good, 
the  new  rivalries  have  not  caught  on 
with  the  student  body  and  especially 
with  the  alumni.  And  two  aspects  of 
university  sports  are,  very  clearly,  the 
spectator  aspect  and  the  revenue 


aspect.” 

The  four  universities  have  expressed 
their  dissatisfaction  before  with  the 
current  scheduling.  Next  year,  Carson 
noted,  U of  T will  not  play  Queen’s  in 
football  or  McGill  in  hockey. 

Much  of  the  inspiration  for  the  Big 
Four,  in  the  case  of  U of  T,  has  come 
from  alumni.  “We  have  a pretty  big 
say  in  athletics  at  the  University,”  said 
Ian  Clark,  vice-president  of  the  alumni 
T-Holders  Association  and  a football 
Blues  player  of  the  1940s,  “not  in  the 
leverage  sense,  but  in  terms  of  how  we 
can  help  the  University  do  what 
they’re  trying  to  do.” 

Clark  recalled  the  days  when  Varsity 
Stadium  used  to  getmore  than  20,000 
people  for  every  game.  “Those  days, 
we  hope,  can  come  back.  By  building 
the  nostalgia  part  of  the  game,  we  can 
cause  a lot  of  support  for  the  teams 
involved.” 

Clark  said  that  though  the  arrange- 
ment admittedly  left  other  universities 
at  a disadvantage,  “you  have  to  look  at 
the  cold  dollars  and  cents.  There’s  a lot 
more  sponsorship  money  coming  in 
because  of  this  Big  Four  thing.” 
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Etienne  Gilson,  by  Laurence  K. 

Shook  (Pontifical  Institute  of 
Mediaeval  Studies;  412  pages;  $25). 
This  biography  is  the  story  of  the 
distinguished  Christian  philosopher 
Etienne  Gilson,  based  on  a large  collec- 
tion of  privileged  correspondence, 
documents  and  personal  recollections. 
It  presents  not  only  his  immensely  pro- 
ductive life  as  a writer,  teacher  and 
lecturer  in  France  and  North  America 
but  also  something  of  the  substance, 
nature  and  originality  of  his  thought. 

It  acknowledges  one  man’s  contribu- 
tion to  the  welfare  of  mankind. 

Bloody  Victory  (Canadians  and  the 
D-Day  Campaign  1944),  by  J.L. 
Granatstein  and  Desmond  Morton* 
(Lester  & Orpen  Dennys  Publishing 
Co.,  Ltd.;  240  pages;  $24.95).  A pic- 
torial tribute  to  the  Canadian  victory 
in  Normandy.  In  narrative  combined 
with  powerful  war  photographs  and 
art,  two  leading  Canadian  historians 
(and  former  serving  officers)  capture 
the  heroism  and  sacrifice  of  those 
Canadians  who  fought  in  the  great  D- 
Day  campaign . 


CRYSTAL'S 
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Mon  - Thurs  10  a.m.  - 10  p.m. 
Friday  10  a.m.  -11  p.m. 
Saturday  9 a.m.  -11  p.m. 
Sunday  9 a.m.  - 7 p.m. 

Cut  flowers  & house  plants 
Silk  and  dried  flowers 


Past  and  Present  Vegetation  of 
Northwest  Canada,  by  J.C.  Ritchie 
(University  of  Toronto  Press;  272 
pages;  $35).  A collation,  review,  and 
interpretation  of  the  information  and 
ideas  that  have  accumulated  with  the 
rapid  growth  of  paleoecological 
research  in  northwestern  Canada  over 
the  past  15  years.  Ritchie  examines 
the  facts  of  vegetation  history,  pro- 
poses plant  community  reconstruc- 
tions, and  advances  hypotheses  to  ex- 
plain the  facts  or  constructs. 

May 

Critical  Psychology:  Interpretation 
of  the  Personal  World,  by  Edmund  V. 
Sullivan  (Plenum  Press;  195  pages; 
$40.75).  This  book  attempts  to 
introduce  a new  paradigm  for  psycho- 
logical interpretation  which  is  framed 
within  a critical  theory  of  society.  The 
interpretation  of  the  personal  world 
takes  the  psychological  into  the  power 
dimensions  of  class,  gender  and 
ethnicity,  and  this  links  the 
psychological  with  a class  and  gender 
analysis.  There  is  an  extensive  discus- 
sion of  hermeneutics  and  critical 
hermeneutics  which  locates  psycho- 
logical practice  as  an  interpretive 
work. 
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Seeing  and  Reading  by  Graeme 
Nicholson  (Humanities  Press,  USA 
and  Macmillan  International;  275 
pages;  $25  [US]).  This  book  presents  a 
philosophical  argument  defending  the 
thesis  that  our  experience  of  reading  is 
bound  deeply  to  our  experience  of 
seeing  — both  are  interpretative.  Part 
One  studies  interpretation  itself,  try- 
ing to  show  what  constitutes  it  and 
why  human  perception  is  inter- 
pretative. Part  Two  is  a study  of  tex- 
tual interpretation;  it  establishes  the 
analogy  between  reading  and  seeing 
and  shows  how  some  central  problems 
of  hermeneutics  can  be  solved  by  way 
of  the  analogy.  Along  the  way,  com- 
ments are  made  on  such  philosophers 
as  Heidegger,  Husserl,  Quine  and  con- 
temporary structuralists. 


Scarborough 
teaching  award 


Economics  professor  William  Milne  is 
the  recipient  of  the  1983-84  Scar- 
borough College  Teaching  Award.  Co- 
sponsored by  the  college’s  alumni 
association  and  student  council,  the 
award  is  presented  to  a faculty 
member  who  has  shown  outstanding 
ability  in  all  areas  of  instruction,  but 
especially  in  the  classroom,  in  private 
consultation,  and  in  supervision  of 
students  involved  in  research  and 
thesis  development. 

Milne,  who  joined  Scarborough  Col- 
lege in  1979,  was  cited  by  many  of  the 
students  who  nominated  him  as  the 
best  instructor  they  had  encountered. 
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The  University  of  Toronto,  A 
Souvenir,  by  Ian  Montagnes*  and 
Rudi  Christl  (Oxford  University  Press; 
106  pages;  $19.95).  This  book,  with 
photographs  by  Christl  and  narrative 
by  Montagnes,  celebrates  the  people 
and  architecture  of  U of  T’s  historical 
campus,  and  highlights  the  contribu- 
tions the  University  community  has 
made  to  the  city  of  Toronto  and  the 
rest  of  the  world. 

Kevin’s  Story,  by  Dvora  Levinson 
(I.P.I.  Publishing  Limited;  40  pages; 
$9.95).  This  book,  aimed  at  the 
10-year-old  child,  explains  learning 
disabilities  to  the  affected  child,  his 
family  and  his  teacher.  It  also  sen- 
sitizes other  children  to  the  problems 
faced  by  the  learning  disabled. 

Social  Democracy  in  Manitoba:  A 
History  of  the  CCF-NDP,  by  Nelson 
Wiseman  (The  University  of  Manitoba 
Press;  256  pages;  $20).  Wiseman 


describes  the  history  of  the  CCF-NDP 
in  Manitoba,  from  its  roots  in  the 
political  movements  and  labour  unrest 
that  preceded  the  Winnipeg  General 
Strike,  through  to  its  years  in  power, 
its  defeat  and  subsequent  re-election. 

The  Short  Road  Down:  A University 
Changes  by  Robin  Ross  (University  of 
Toronto,  117  pages.  A limited  number 
of  copies  is  available  from  the  Office  of 
the  Vice-President-  Institutional  Rela- 
tions.) A persona]  history  of  the  Uni- 
versity of  Toronto  during  the  period 
1958  to  1982,  by  the  former  University 
registrar. 

*U  of  T staff  are  indicated  by  an 
asterisk  when  there  is  multiple  author- 
ship or  editorship  which  includes  non- 
U of  T staff. 


Committee  Highlights 


The  Planning  & Resources 
Committee  — May  28, 1984 

• recommended  the 
following  change  in  the 
Connaught  Fund  Terms  of 
Reference:  that  “from  time 
to  time,  and  subject  to  its 
usual  procedures  for  review 
for  merit  and  consonance 
with  the  purpose  of  the  fund, 
the  committee  may  also 
assign  a portion  of  the 
income  of  the  fund  for 
renewable  periods  of  up  to 
five  years  to  support  schol- 
arly publishing  by  the  Uni- 
versity of  Toronto  Press” 
(Bulletin,  June  11). 

The  chairman  of  Governing 
Council  said  he  supported  the 
proposal  but  suggested  that 
applications  from  the  Press 
to  the  Connaught  Fund  be 
close-ended  requests  for  the 
support  of  specific  projects. 
He  also  expressed  concern 
that  the  fund  would  be  used 
to  alleviate  the  Press’s  debt 
burden  and  keep  it  from 
growing  rather  than  to  fund 
specific  projects.  He  said  he 
hoped  the  Connaught  Com- 
mittee would  take  into  con- 
sideration that  less  than  50 
percent  of  the  scholarly 
works  published  by  the  Press 
were  written  by  U of  T staff 
members  when  judging 
applications  for  support. 

A member  stated  that  he 
believed  that  such  a use  of 
Connaught  Funds  would  be 
an  incursion  On  the  support 
available  for  research.  He 
was  opposed  to  weakening 
the  research  arm  of  the  Uni- 
versity to  help  publications. 
Prof.  Martin  Friedland,  a 
member  of  the  Task  Force  on 
Scholarly  Publishing,  said 
that  he  had  been  involved  in 
drafting  the  terms  of 
reference  for  the  Connaught 
Fund  in  1972  and  he  believed 
the  dissemination  of  research 
was  a way  of  encouraging 
research.  He  said  the  task 
force  had  investigated  alter- 


native means  to  help  the 
Press  but  had  concluded, 
with  Woods  Gordon,  that  the 
only  solution  was  subsidiza- 
tion. He  mentioned  the 
Erasmus  project  as  an  ex- 
ample of  Press  publication 
that  brought  international 
visibility  to  the  University, 
and  said  he  doubted  that  pro- 
posals submitted  to  the  Con- 
naught Committee  would  be 
for  individual  books.  The 
chairman  of  Governing 
Council  said  the  Erasmus 
project  was  an  example  of 
the  tie  between  support  of 
research  and  support  of 
scholarly  publishing  that  was 
appropriate  for  the  Con- 
naught Fund 

• recommended  that  the 
Users  Committee  Report  on 
the  Faculty  of  Law  Library 
expansion  be  approved  in 
principle  (Bulletin,  June  11) 

• recommended  that  the 
Users  Committee  Report  on 
the  Centre  for  Industrial 
Relations,  Media  Centre  and 
Woodsworth  College  be  ap- 
proved in  principle  (Bulletin, 
June  11) 

• concurred  with  the  recom- 
mendation of  the  Academic 
Affairs  Committee  to 
establish  within  the  School  of 
Graduate  Studies,  the  Cana- 
dian Institute  of  Theoretical 
Astrophysics.  Budgetary 
commitment  from  any  Uni- 
versity source  beyond 
$150,000  must  be  approved 
by  the  committee 

The  Academic  Affairs  Com- 
mittee — May  31, 1984 

• recommended  that  the  pro- 
posal for  a Chair  in  Estonian 
Studies  be  approved  subject 
to  the  concurrence  of 
planning  and  resources 
(Bulletin,  June  11) 

• recommended  that,  subject 
to  approval  of  the  changes  to 
the  terms  of  reference  of  the 
standing  committees,  the 
Subcommittee  on  Admis- 


sions and  Awards  and  the 
Subcommittee  on  Curric- 
ulum & Standards  be  re- 
placed by  a Subcommittee  on 
Admissions,  Curriculum  & 
Standards  and  a Subcommit- 
tee on  Research  & Academic 
Services  be  established 

• recommended  that  the 
Memorandum  of  Agreement 
Regarding  the  Institutional 
Relationships  of  the  Univer- 
sity of  Toronto  and  the 
Federated  Universities  in  the 
Faculty  of  Arts  & Science  be 
approved  subject  to  the  con- 
currence of  planning  and 
resources  (Bulletin,  June  11) 

• recommended  that  the  pro- 
posal for  the  establishment 
of  the  Jean  A.  Chalmers  Pro- 
fessorship in  Canadian  Music 
effective  July  1, 1984  and  the 
Jean  A.  Chalmers  Chair  in 
Canadian  Music  effective 
only  upon  the  University’s 
receipt  of  two  bequests  from 
Floyd  S.  Chalmers  and  Jean 
A.  Chalmers  totalling  $1 
million,  which  is  to  be  in- 
vested as  an  endowment,  the 
income  from  which  is  to  sup- 
port the  Chair,  be  approved, 
subject  to  the  concurrence  of 
planning  and  resources 
(Bulletin,  June  11) 

• received  a report  on  photo- 
copying and  copyright  policy 
written  by  Prof.  Marsden  in 
response  to  concerns  raised 
in  the  committee  about  dif- 
ficulties facing  teaching  staff 
and  students  in  getting 
course  materials  photo-  * 
copied.  The  vice-president 
and  provost  noted  that  the 
report  recommended  against 
the  establishment  of  a cen- 
tral office  to  handle  all  re- 
quests to  waive  copyright 
fees.  He  agreed  with  the 
report  because  the  task  of 
centralizing  such  requests 
was  too  cumbersome  and  dif- 
ficult to  be  justified  by 
perceived  benefits 


U of  T research  exhibition 
goes  to  science  centre 


“Research  for  Living”,  an  exhibition 
of  U of  T research  mounted  in  honour 
of  the  province’s  bicentennial  and 
currently  on  display  in  the  Robarts 
Library,  will  move  to  the  Ontario 
Science  Centre  for  July  and  August. 

The  exhibition  will  return  to  the 


Robarts  Library  in  mid- September  and 
will  be  on  view  for  another  month.  A 
portable  version  will  be  built  in 
November,  and  will  be  made  available 
to  alumni  branches,  schools  and 
libraries  in  early  1985. 


Revised  plans  for  southwest  campus 
include  relocation  of  Bancroft  Hall 


Several  modifications  to  the  plans  for 
the  southwest  campus’s  Natural 
Resources  Centre,  including  the 
uprooting  and  relocation  of  Bancroft 
Hall  to  a new  site  on  Spadina  Avenue, 
were  approved  by  the  Planning  & 
Resources  Committee  June  11. 

In  a memorandum  to  the  committee, 
Assistant  Vice-President  (Planning) 
Dan  Lang  noted  that  the  architects  for 
the  project  had  already  been  appointed 
and  that  the  time  had  come  to  give 
them  “specific  and  virtually  final  in- 
struction” about  the  allocation  of 
space  in  the  centre. 

The  modifications  result  in  a net  ad- 
dition of  19,000  sq.  ft.  of  useable  space 
to  the  project.  However,  the  memoran- 
dum does  not  recommend  increases  in 
either  the  land  area  occupied  by  the 
project  or  its  $44  million  budget. 

“All  of  these  possibilities  depend  on 
design,”  Lang  said  in  his  memo.  “The 
project  architects  have  been  instructed 
specifically  to  seek  design  options  that 
would  improve  the  net  assignable  area 
of  the  project  without  enlarging  the 
gross  area.” 

The  new  plans  locate  the  entire 
Department  of  Anthropology  on  the 
centre  grounds,  as  well  as  a new 
SLOWPOKE  reactor.  According  to 
the  memo,  if  it  were  retained,  the  ex- 
isting SLOWPOKE  in  the  Haultain 
Building  would  require  a complete 
overhaul  before  1990  at  a roughly 
similar  cost.  Funds  needed  for  the  new 
SLOWPOKE , estimated  by  Lang  at 
between  $500,000  and  $600,000,  will 
be  raised  separately. 

Another  addition  to  the  complex  will 
be  the  Canadian  Centre  for  Tox- 
icology. Although  this  independent  in- 
stitution will  pay  for  the  added  design 
workload  entailed  by  its  presence, 

U of  T will  own  the  facility  and  lease  it 


Physicists  at  U of  T,  Queen’s  and 
McMaster  are  getting  a new  refriger- 
ator, but  it’s  a far  cry  from  the  kitchen 
model.  This  one,  which  runs  on  a mix- 
ture of  two  isotopes  of  helium,  will  cool 
small  metallic  specimens  down  to  a 
few  thousandths  of  a degree  above 
absolute  zero  so  that  their  atomic 
structure  can  be  probed  with  neutron 
beams  from  the  NRU  research  reactor 
at  the  Chalk  River  Nuclear  Labora- 
tories of  Atomic  Energy  of  Canada 
Ltd. 

The  refrigerator  with  its  associated 
magnet  will  cost  just  over  $200,000, 
obtained  through  a grant  from  the 
Natural  Sciences  & Engineering 
Research  Council.  Although  it  can  be 
moved,  it  will  normally  be  located  at 
Chalk  River,  the  source  of  neutrons 
for  many  of  the  experiments. 

Planning  research  to  be  done  with 
the  new  refrigerator  are  groups 
headed  by  U of  T arts  and  science 
dean  Robin  Armstrong,  Professors 
Don  Taylor  of  Queen’s  and  Malcolm 
Colins  of  McMaster  and  William 
Buyers,  Chalk  River. 

Through  cooperative  research,  the 
universities  and  the  neutron  scattering 
group  at  Chalk  River  hope  to  discover 
new  types  of  superconducting  alloys 


to  the  toxicology  centre  “at  a nominal 
rate”.  The  memo  reasons  that  “the 
centre’s  probable  links  with  University 
programs  are  such  that  a location 
somewhere  on  the  southwest  campus 
is  desirable”. 

The  recommendations  also  call  for 
increased  space  for  research  labor- 
atories and  offices.  Some  of  this  in- 
crease will  be  met  through  the 
reallocation  of  space  originally  ear- 
marked for  new  greenhouse  facilities, 
a new  Department  of  Botany  herb- 
arium, and  Physical  Plant  Depart- 


CAUT  calls 


The  Canadian  Association  of  Univer- 
sity Teachers  (CAUT)  has  proposed 
the  establishment  of  a Post-Secondary 
Education  Act  that  would  govern  the 
flow  of  university  support  money  from 
the  federal  government  to  the  prov- 
inces. Endorsed  at  a CAUT  meeting 
early  in  May,  the  proposed  act  will  be 
released  to  daily  newspapers  shortly 
and  presented  formally  to  the  Mac- 
donald commission  on  the  economy  in 
July. 

CAUT  recommends  that  a system  of 
“incentives  rather  than  penalties”  be 
instituted  to  motivate  provinces  to 
meet  and  even  exceed  their  funding 
responsibilities.  Under  this  system, 
additional  federal  money  would  be 
supplied  according  to  the  generosity  of 
the  provinces  toward  their  univer- 
sities. The  six  and  five  percent 
restrictions  now  imposed  on  federal 
transfers  would  be  removed. 


whose  electrons  appear  to  be  a thou- 
sand times  more  massive  than  normal 
electrons.  The  giant  electrons  join 
together  in  pairs  so  that  electricity  can 
pass  freely  through  the  alloy  without 
resistance.  Superconducting  alloys 
discovered  to  date  have  practical  use 
in  large  high-intensity  magnets  for 
medical  imaging  probes,  fusion 
research,  nuclear  and  particle  physics 
studies  and  electricity  generation  and 
transmission. 

The  new  refrigerator  will  open  up 
several  fields  of  research.  One  is  to 
search  for  changes  at  low  temperature 
in  the  atomic  arrangements  of  crystals. 
Another  is  to  find  a “soliton”  that 
moves  along  chains  of  magnetic  atoms. 
Solitons  are  the  atomic  analogue  of  a 
tidal  bore,  such  as  the  one  that  rushes 
up  the  Petitcodiac  River  past  Moncton, 
N.B.  They  were  originally  named 
“solitary  waves”  by  a Scottish 
engineer  who  followed  them  on  horse- 
back as  they  travelled  along  a canal. 

To  be  built  by  Oxford  Instruments, 
Oxford,  the  refrigerator  will  be  ready 
for  service  in  January  of  1985.  It  will 
be  available  for  the  use  of  all  Canadian 
scientists  involved  in  neutron  scatter- 
ing experiments. 


ment  storage  needs.  The  herbarium 
will  remain  in  its  current  location  at 
1 Spadina  Crescent,  which  is  also  the 
proposed  location  of  new  space  for 
physical  plant.  Greenhouse  activities 
will  continue  to  be  accommodated  by 
the  existing  St.  George  campus 
facilities  and  rented  greenhouses  at 
Glendon  College. 

Bancroft  Hall,  present  site  of  the 
Health  Service’s  Psychiatric  Division, 
is  regarded  by  the  Toronto  Historical 
Board  as  architecturally  significant. 
Lang  says  in  the  memo  the  building 


Other  recommendations  include  the 
striking  of  a new  parliamentary 
standing  committee  on  “science, 
research  and  post-secondary  educa- 
tion” which  would  advise  parliament 
on  the  appropriate  size  of  cash  trans- 
fers to  the  provinces.  Reporting  to  this 
committee  would  be  a “high-profile” 
minister  made  responsible  for  post- 
secondary education  matters.  The 
document  suggests  this  area  be  added 
to  the  portfolio  of  the  minister  of  state 
for  social  development. 

The  proposal  also  calls  for  the 
founding  of  an  advisory  council  on 
post-secondary  education.  CAUT  ex- 
ecutive secretary  Donald  Savage  sees 
this  body  as  “equivalent  to  the  Science 
Council,  able  to  do  research  and  make 
statements  like  the  Science  Council”. 
It  would  consist  of  one-third  each  of 
federal,  provincial  and  university 
appointees. 

Although  these  are  the  main  points 
made  in  the  proposed  act,  issues 
ranging  from  the  priority  of  the  study 
of  aboriginal  cultures  to  discrimination 
against  minorities  are  addressed  in  the 
three-part  document. 

There  is  a strong  emphasis  on  en- 
couraging public  debate  of  university 
issues,  and  implications  that  university 
affairs  in  the  past  have  been  conducted 
undemocratically.  “If  in  this  day  and 
age,”  said  Savage,  “you  are  not 
prepared  to  defend  the  university 
publicly  and  defend  the  way  it  goes 
about  things,  you’re  dead.” 

Savage  expects  politicians  to  view 
the  CAUT  proposal  very  seriously.  “I 
don’t  think  it’s  entirely  accidental  that 
the  seven  Liberal  leadership  candi- 
dates all  talked  about  post-secondary 
education,  saying  that  the  system 
doesn’t  work  and  we  should  do  some- 
thing else.” 

Although  Savage  conceded  that  the 
introduction  of  a parliamentary 
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can  be  moved  to  the  east  side  of 
Spadina  Avenue,  just  south  of 
Willcocks  Street,  for  approximately 
$475,000.  Of  this  sum,  $200,000  will 
be  charged  to  the  Natural  Resources 
Centre  budget  and  $275,000  to 
“restricted  funds”. 

In  its  new  location,  Bancroft  Hall 
will  house  the  Department  of  Private 
Funding,  which  now  occupies  rented 
space.  The  move  will  save  approx- 
imately $20,000  in  annual  operating 
costs. 


standing  committee  and  a minister 
responsible  for  post-secondary  educa- 
tion might  endanger  the  academic 
autonomy  of  universities,  he  said  the 
CAUT  proposals  include  a statement 
of  principle  “not  to  intrude  on  the  con- 
stitutional prerogatives  of  the  prov- 
inces”. If  this  clause  were  part  of  an 
adopted  act,  said  Savage,  “this  leaves 
the  opportunity  to  challenge  the  minis- 
ters directly  with  their  own  act”. 

He  added  that  “the  university  is  best 
off  with  two  paymasters  — the  federal 
government  and  the  provinces.  If  one 
decides  to  go  to  war  with  the  univer- 
sities, the  other  may  not.  The  real 
danger  is  if  all  power  is  at  one  level  of 
government.  This  (the  act)  is  an 
attempt  to  ensure  both  levels  of 
government  have  a clear,  visible  role.” 

The  Canadian  constitution,  said 
Savage,  will  also  function  as  a check 
on  federal  power.  “While  there’s  been 
not  much  legal  interpretation  to  guide 
one  in  the  use  of  spending  power  vis-a- 
vis  the  educational  clauses,  there  is 
clearly  some  limit  beyond  which  the 
federal  government  cannot  go  without 
violating  the  relevant  sections  of  the 
constitution.” 


CIDA-China 

centre 

A centre  that  will  help  place  more  than 
300  Chinese  scholars,  graduate 
students,  government  officials  and 
specialists  for  training  in  government 
offices,  universities  and  businesses  in 
Ontario  in  the  next  five  years  has  been 
established  by  the  York-U  of  T Joint 
Centre  on  Modern  East  Asia  and 
CIDA. 

The  new  CIDA-China  centre,  located 
in  Founders  College  at  York,  will  also 
prepare  briefing  programs  for  people 
from  business,  universities  and 
government  travelling  from  Canada  to 
China. 

The  first  group  of  eight  Chinese  who 
have  been  placed  by  the  new  centre 
arrived  in  May.  Participants  in  the 
program  are  professionals  who  already 
hold  important  administrative  posi- 
tions in  China. 

The  CIDA-China  centre  was  inaug- 
urated in  May  on  the  10th  anniversary 
of  the  joint  centre. 


$200,000  refrigerator 
for  physicists 


for  federal  education  act 
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Report  from  the  President  on 
status  of  Article  6 negotiations 

The  following  is  the  text  of  a June  11, 
198k  memorandum  from  President 
David  Strangway  to  Governing  Council 
on  the  status  of  negotiations  for  a new 
Article  6 to  determine  salaries  and 
benefits  for  faculty  and  librarians. 

On  April  19,  1984, 1 briefed  the  Exec- 
utive Committee  of  Governing  Council 
on  the  developments  in  negotiations 
with  the  Faculty  Association  on  a new 
Article  6,  a procedure  for  the  deter- 
mination of  salaries  and  benefits  for 
the  Memorandum  of  Agreement 
between  Governing  Council  and  the 
Faculty  Association.  I am  taking  this 
opportunity  to  advise  the  Governing 
Council  on  the  status  of  these  negotia- 
tions and  to  seek  Council  approval  of 
the  important  principles  that  relate  to 
a new  procedure. 

I have  instructed  my  negotiating 
team  that  the  principle  of  openness  is 
important  in  a University  community, 


especially  when  issues  of  working  en- 
vironment and  salary  improvement 
may  be  in  conflict.  There  is  a need  for 
faculty  and  librarians  at  large  to  be 
fully  aware  of  the  issues  and  to  have 
an  opportunity  to  provide  a sense  of 
balance  and  direction  on  these  mat- 
ters. Although  arbitration  provides  the 
certainty  of  an  imposed  solution,  I 
have  expressed  concern  that  it  also 
undermines  the  voluntary  compromise 
necessary  if  agreement  is  to  be 
reached  and  existing  relationships  are 
to  be  preserved.  In  addition,  major 
decisions,  both  financial  and  non- 
financial,  should  not  be  put  in  the 
hands  of  a person  or  persons  who  are 
involved  in  the  University  for  only  a 
short  period  of  time. 

Following  this  memorandum  is  a 
report  from  the  chairman  of  my 
negotiating  team,  Provost  Frank 
Iacobucci,  which  briefly  describes  the 
status  of  the  negotiations  and  the  prin- 
ciples under  which  they  are  operating, 
some  basic  concerns  with  binding 
arbitration,  and  the  position  that  has 
been  presented  to  the  Faculty 
Association. 

Under  the  circumstances,  I believe 


that  it  is  extremely  important  for 
Governing  Council  to  be  brought  up-to- 
date  on  these  negotiations  and  the 
approach  that  we  have  taken.  In  this 
connection,  I recommend 

(a)  that  Council  approve  the  following 
principles  that  should  be  reflected  in  a 
new  Article  6 procedure,  namely,  such 
a procedure  should: 

1.  encourage  the  parties  to  reach  an 
agreement  through  voluntary  com- 
promise; 

2.  allow  the  University  community 
to  be  aware  of  and  comment  on  the 
issues  at  appropriate  times  in  the 
search  for  agreement;  and 

3.  ensure  that  the  parties  are  ac- 
countable for  their  roles  in  the 
bargaining  process,  viz,  that  they  have 
to  explain  and  justify  their  positions  to 
the  University  community,  to  a third 
party,  and  to  the  wider  public  com- 
munity. 

(b)  that  Council  accept  the  report  as 
submitted  by  the  negotiating  team.* 


Governing  Council  approved  the  principles 
and  accepted  the  report  June  21. 


Report  from  the  Provost  to  the 
President  on  the  status  of 
negotiations  for  new  Article  6 

The  following  is  the  text  of  a June  11 
198k  memorandum  to  the  President 
from  Provost  Frank  Iacobucci, 
chairman  of  the  negotiating  team  for  a 
new  Article  6,  on  the  status  of 
negotiations. 

Negotiations  for  a new  procedure  are 
still  in  progress.  The  fact  that  these 
negotiations  have  been  going  on  for 
several  months  indicates  both  the 
importance  of  the  process  and  the 
complexity  of  the  issues.  We  have  held 
some  eighteen  negotiating  sessions 
and  although  there  is  much  common 
ground  between  the  two  negotiating 
teams,  we  have  not  reached  an 
agreement  on  all  the  steps  that  should 
be  reflected  in  a procedure. 

The  Faculty  Association  has 
maintained  that  while  it  is  open  to 
modifying  aspects  of  revised  and  now 
expired  Article  6,  the  mechanism  of 
binding  arbitration  is  a necessary 
component  to  provide  finality  to  the 
process.  The  administration’s  team, 
however,  has  serious  reservations 
about  arbitration  as  represented  by 
the  now  expired  Article  6. 

These  reservations  have  been  dis- 
cussed with  the  Faculty  Association’s 
negotiating  team,  the  Provost’s 
Advisory  Committee,  Principals, 
Deans,  Directors  and  Chairmen,  and 
experts  in  the  labour  relations  field, 
and  nothing  to  date  has  encouraged  us 
to  change  substantially  our  view.  We 
have  argued  that,  although  entered 
into  in  good  faith  and  with  hope  that  it 
would  resolve  problems  in  this  area, 
the  expired  Article  6 contains  serious 
flaws: 

1.  Stipulating  arbitration  guarantees 
access  to  an  imposed  solution  and 
thereby  does  not  foster  agreement. 
There  are  strong  tendencies  under 
such  a procedure  for  the  parties  to 
hold  to  an  extreme  opening  position 
throughout  and  not  to  engage  in  a 
process  of  bargaining  that  will  bring 


them  together.  In  other  words,  arbitra- 
tion displaces  negotiations. 

2.  It  does  not  allow  faculty  members, 
librarians  and  others  in  the  University 
community  to  be  independently 
informed  about  the  facts,  issues,  and 
the  parties’  respective  positions  and  to 
provide  input  prior  to  a solution  being 
imposed  or  arrived  at. 

3.  It  empowers  the  arbitrator  to 
decide  the  dispute,  based  on  criteria 
and  argument,  without  accountability 
for  the  consequences  of  the  award. 

The  arbitrator  can  walk  away  from  the 
award  and  need  not  live  with  its 
consequences. 

4.  Although  a solution  is  imposed, 
the  parties  do  not  necessarily  come  to 
terms  with  underlying  problems; 
therefore,. conflict  continues. 

While  we  have  been  in  disagreement 
with  the  Faculty  Association  on  the 
precise  form  of  dispute  resolution 
mechanism,  we  agree  that  a procedure 
must  be  developed  that  is  workable, 
fair,  and  effective.  Furthermore,  it 
must  build  on  and  not  derogate  from 
mutual  trust  and  confidence  implied 
within  the  collegial  framework  of  the 
existing  Memorandum  of  Agreement. 
In  the  course  of  these  negotiations,  we 
have,  pursuant  to  your  instructions, 
insisted  that  the  new  procedure  meet 
the  following  criteria.  It  should: 

1.  actively  encourage  the  parties  to 
reach  an  agreement  through  voluntary 
compromise; 

2.  allow  the  University  community 
to  be  aware  of  and  comment  on  the 
issues  at  appropriate  times  in  the 
search  for  agreement;  and 

3.  ensure  that  the  parties  are 
accountable  for  their  roles  in  the 
bargaining  process,  namely,  that  they 
have  to  explain  and  justify  their 
positions  to  the  University  community, 
to  a third  party,  and  to  the  wider 
public  community. 

We  have  tabled  the  attached 
procedure  which  we  believe  is 
consistent  with  the  criteria  stated 
above.  This  procedure  is  designed  to 
produce  agreement  by  means  of  a 
series  of  steps  that  encourage  both 
parties  to  narrow  their  disagreement 
progressively.  In  these  steps,  third 
parties  — a mediator/fact  finder 


followed  by  a dispute  resolution  panel 
— are  enlisted  to  inform  the 
community  and  to  promote  an 
agreement.  In  the  absence  of  an 
agreement,  the  panel’s 
recommendations  are  binding  on  the 
parties  unless  repudiated  by  either  » 
party. 

We  believe  that  this  procedure 
provides  the  constructive  aspects 
normally  envisioned  by  third  party 
intervention;  however,  it  retains 
power  in  the  hands  of  the  two  parties 
and  ultimately  an  agreement  is  their 
joint  responsibility.  We  believe  it 
would  be  very  difficult  for  either  party 
to  explain  and  justify  repudiation  of 
the  recommendations  of  a panel.  Since 
repudiation  could  jeopardize  the 
relationships  reflected  in  the  . 
Memorandum  of  Agreement,  it  would 
be  resorted  to  only  in  an  extraordinary 
circumstance.  Because  of  this  shared 
right  to  reject,  the  panel  would  be 
aware  of  the  equality  of  the  parties  in 
this  respect.  The  concern  in  earlier 
years  that  the  Mediators  were 
constrained  by  their  fear  that  the  Uni- 
versity would  reject  the  report  is 
therefore  met  by  this  proposal. 
Although  the  report  would  be  binding 
unless  repudiated,  the  proposal  also 
addresses  the  concern  of  our 
negotiating  team  that  an  imposed 
solution  that  is  available  from  the 
inception  of  negotiations  discourages 
the  narrowing  of  differences  and  shifts 
the  focus  from  getting  an  agreement 
to  the  strengthening  and  framing  of 
positions  for  the  arbitration  stage. 

Our  discussions  with  the  Faculty 
Association,  while  long  and  often 
discouraging,  have  also  been 
instructive  and  informative.  At  this 
point,  we  could  not  recommend  a 
position  other  than  what  has  been 
presented  to  the  Faculty  Association. 
However,  we  do  not  feel  areas  of 
discussion  have  been  totally 
exhausted.  This  report  is  presented  in 
order  to  record  our  current  situation 
and  to  seek  support  of  the  basic 
general  principles  which  we  have 
developed  pursuant  to  your 
instructions. 
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Proposed  Article  6: 
Salary  and  benefits 


Note:  The  dates  stated  in  the  following 
are  not  meant  to  be  final  but  to  reflect 
the  objective  of  having  a procedure 
that  ends  by  approximately  April  15  of 
each  year. 

1.  Salary  and  benefits  for  faculty 
members  and  librarians  shall  be 
negotiated  in  accordance  with  the 
following  procedures. 

2.  The  Association  or  the  University 
shall,  prior  to  the  month  of  December 
in  the  academic  year  in  which  the 
current  agreement  on  salaries  and 
benefits  expires,  give  written  notice  to 
the  other  party  expressing  its  desire  to 
negotiate  in  respect  of  salaries  or 
benefits,  or  both.  The  notice  shall 
specify  matters  sought  to  be  amended 
or  modified. 

3.  The  parties  shall  meet  after  the 
giving  of  the  notice  and  shall  negotiate 
in  good  faith  and  make  every 
reasonable  effort  to  reach  an 
agreement. 

4.  If  agreement  has  not  been 
reached  by  January  15  following  the 
giving  of  notice,  a Mediator/Fact 
Finder  shall  be  appointed  by  mutual 
agreement.  If  the  parties  are  unable  to 
agree  upon  a Mediator/Fact  Finder  by 
January  20  the  appointment  shall  be 
made  by  the  Chief  Justice  of  Ontario, 
or  in  his  absence,  by  the  Associate 
Chief  Justice  of  Ontario,  upon  the 
application  of  either  party. 

5.  Within  the  later  of  2 days  after 
the  appointment  of  the  Mediator/Fact 
Finder  and  January  22,  each  party 
shall  give  written  notice  to  the 
Mediator/Fact  Finder  and  to  the  other 
party  setting  out  the  matters  relating 
to  salary  and/or  benefits  that  the 
parties  have  agreed  upon  for  inclusion 
in  an  agreement,  the  matters  remaining 
unresolved,  and  the  positions  of  both 
parties  with  respect  to  each  unresolved 
matter. 

6.  The  Mediator/Fact  Finder  shall 
meet  with  the  parties  and  endeavour  to 
effect  agreement  on  the  unresolved 
matters. 

7.  After  the  conclusion  of  mediation, 
but  prior  to  the  preparation  and 
publication  of  the  report  of  the 
Mediator/Fact  Finder  as  hereinafter 
described,  the  parties  shall  meet  at 
least  once  with  the  Mediator/Fact 
Finder.  At  that  meeting,  the 
Mediator/Fact  Finder  may  convey  to 
the  parties  on  a confidential  basis,  what 
the  Mediator/Fact  Finder  regards  as  an 
appropriate  settlement  of  the 
unresolved  issues  or  the  range  within 
which  the  parties  should  attempt  to  _ 
reach  settlement. 

8.  Where  the  parties  are  unable  to 
reach  agreement  on  unresolved 
matters,  the  Mediator/Fact  Finder 
shall  make  a report  setting  out: 

(a)  the  position  of  the  parties  arrived  at 
at  the  conclusion  of  mediation, 

(b)  documents  submitted  by  the  parties 
or  called  for  the  Mediator/Fact  Finder, 

(c)  an  analysis  of  the  facts  relating  to 
the  remaining  matters  in  dispute,  and 

(d)  an  assessment  of  the  respective 
positions  of  the  parties  on  each  of  the 
matters  in  dispute. 

9.  In  the  event  that  there  is  no 
agreement  between  the  parties  after 
the  foregoing  steps,  the  Mediator/Fact 
Finder  shall  submit  his  report  to  the 
parties  within  20  days  after  the  date  of 
his  appointment. 


10.  Neither  the  Mediator/Fact  Finder 
nor  the  parties  will  publish  such  report 
during  the  period  of  10  days  after 
receipt  thereof,  and  during  such  period, 
the  parties  shall  meet  and  continue  to 
negotiate  in  good  faith  in  an  endeavour 
to  reach  agreement  on  all  unresolved 
matters.  After  the  expiry  of  7 days 
from  the  date  of  delivery  of  the  report 
of  the  Mediator/Fact  Finder  to  the 
parties  and  failing  agreement  on  the 
unresolved  issues,  the  Association  and 
the  University  shall  jointly  publish  the 
report  of  the  Mediator/Fact  Finder  in 
the  University  of  Toronto  Bulletin, 
either  by  special  supplement  or  special 
edition. 

11.  The  Mediator/Fact  Finder  shall 
establish  his  own  procedure  and  where 
the  Mediator/Fact  Finder  requests 
information,  the  parties  shall  make 
reasonable  efforts  to  provide  the 
Mediator/Fact  Finder  with  full  and 
complete  information. 

12.  Failing  agreement  on  salaries 
and/or  benefits  within  7 days  after  the 
report  of  the  Mediator/Fact  Finder  is 
made  public,  all  unresolved  matters 
may  be  referred  to  a Dispute 
Resolution  Panel.  The  Dispute 
Resolution  Panel  shall  be  composed  of 
three  (3)  panelists,  one  panelist 
nominated  by  each  of  the  parties  and  a 
third  panelist  who  shall  be  Chairman. 

13.  The  procedure  for  appointing  the 
Dispute  Resolution  Panel  shall  be  as 
follows: 

(a)  the  party  referring  the  unresolved 
matters  to  a Dispute  Resolution  Panel 
shall,  in  its  notice  of  referral,  advise  the 
other  party  of  the  name  of  its  nominee 
to  the  Dispute  Resolution  Panel; 

(b)  the  recipient  of  the  notice  shall 
appoint  its  nominee  to  the  Dispute 
Resolution  Panel  within  5 days  of 
being  notified  by  the  other  party  of  the 
name  of  its  nominee; 

(c)  the  two  nominees  so  selected  shall 
make  every  reasonable  effort  to  agree 
upon  a third  person  to  be  Chairman  of 
the  Dispute  Resolution  Panel.  If  the 
two  nominees  fail  to  agree  within  5 
days  upon  a person  who  is  willing  and 
able  to  act  as  Chairman,  the 
appointment  shall  be  made  by  the  Chief 
Justice  of  Ontario,  or  in  his  absence,  by 
the  Associate  Chief  Justice  of  Ontario, 
upon  the  application  of  either  party. 

14.  The  Mediator/Fact  Finder  shall 
not  be  eligible  to  serve  as  a member  or 
Chairman  of  the  Dispute  Resolution 
Panel. 

15.  The  Dispute  Resolution  Panel 
shall  continue  the  bargaining  process 
and  shall  confer  with  the  parties  in  an 
endeavour  to  effect  an  agreement.  In 
endeavouring  to  effect  agreement,  the 
Dispute  Resolution  Panel  or  its 
individual  members  may  meet  with  the 
parties  separately  or  may  convene  a 
meeting  of  the  parties,  or  both. 

16.  Failing  agreement,  the  Dispute 
Resolution  Panel  shall  prepare  a 
report  setting  out  recommendations 
for  terms  of  settlement  together  with 
reasons  in  support  thereof. 

17.  Before  preparing  a report,  the 
Dispute  Resolution  Panel  shall  hold  a 
hearing  after  giving  both  parties 
appropriate  notice.  The  Dispute 
Resolution  Panel  shall  determine  its 
own  procedure  but  shall  allow  each 
party  to: 

(a)  be  represented  by  counsel  or  an 
agent; 

(b)  call  evidence  and  make  submissions 
and  arguments,  oral  and  written;  and 

(c)  conduct  cross-examination  of 
witnesses  at  the  hearing. 

18.  The  jurisdiction  of  the  Dispute 
Resolution  Panel  shall  encompass  only 


those  unresolved  matters  relating  to 
salary  and  benefits  that  have  been 
referred  to  it  by  the  parties.  The 
Dispute  Resolution  Panel  shall, 
however,  take  into  account  the  direct 
or  indirect  cost  or  saving  of  any 
change  or  modification  of  any  salary  or 
benefit  agreed  to  by  the  parties  in 
making  its  recommendation  for  terms 
of  settlement. 

19.  The  report  of  the  Dispute 
Resolution  Panel  together  with  any 
minority  report  shall  be  issued  to  the 
parties  no  later  than  20  days  after 
appointment  of  the  Chairman  of  the 
Dispute  Resolution  Panel.  It  is  agreed 
that  neither  the  Panel  nor  either  of  the 
parties  will  publish  such  report  for  the 
period  of  10  days  after  the  receipt 
thereof. 

20.  If  the  parties  fail  to  reach 
agreement  within  10  days  after 
delivery  to  them  of  the  report  of  the 
Dispute  Resolution  Panel,  the  report 
shall  be  made  public.  Publication  shall 
be  made  jointly  by  the  parties  in  the 
University  of  Toronto  Bulletin,  either 
by  special  supplement  or  special 
edition. 

21.  The  recommendations  for  terms 
of  settlement  contained  in  the  report 
of  the  majority  of  the  Panel,  or  in  the 
event  that  there  is  no  majority  report, 
in  the  report  of  the  Chairman,  shall  be 
binding  on  the  parties  unless 
repudiated  by  either  party  within  15 
days  after  the  date  of  publication  of 
the  report  in  the  University  of  Toronto 
Bulletin  by  either: 

(a)  a majority  vote  of  the  Governing 
Council  or 

(b)  a majority  vote  of  the  Council  of  the 
Association. 

22.  The  fees  and  expenses  of  the 
Mediator/Fact  Finder  and  of  the 
Chairman  of  the  Dispute  Resolution 
Panel  and  the  costs  of  publication  of 
any  reports  contemplated  by  this 
Article  shall  be  borne  equally  by  the 
parties. 

23.  No  person  shall  be  appointed  as 
Mediator/Fact  Finder  or  a member  or 
Chairman  of  the  Dispute  Resolution 
Panel  who  has  a direct  pecuniary 
interest  in  the  matters  coming  before 
him  or,  within  the  period  of  six  months 
immediately  before  the  date  of  his 
appointment,  has  acted  as  a negotiator 
for  either  of  the  parties. 

24.  For  greater  clarity  “days”  as 
used  herein  means  calendar  days. 

May  U,  198 k 
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Events 

Meetings  & Conferences 


Comparison  of  Type  I and 
Type  II  Diabetes: 
Similarities  and 
Dissimilarities  in  Etiology, 
Pathogenesis  and 
Complications. 

Thursday,  June  28  and 
Friday,  June  29 
Satellite  symposium  of  the 
Vllth  International  Con- 
gress of  Endocrinology.  Ses- 
sions: Validity  of  Present 
Classification;  Genetics  and 
Pathophysiology;  Metabolic 
Abnormalities:  Body,  Organ 
and  Cellular  Aspects;  Macro 
and  Micro  Vascular 
Complications. 

Registration  fee  $140, 
students,  residents  and 
fellows  $70. 

Information  and  registra- 
tion: Banting  & Best 
Diabetes  Centre,  978-4656. 
(Hospital  for  Sick  Children 
Foundation,  Ames  Educa- 
tional Institute,  Ault  Dairies 
Division  of  Ault  Foods  Ltd., 
Ayerst  Laboratories,  Becton 
Dickinson  Canada  Inc., 
Canadian  Soft  Drink 
Association,  Connaught 
Laboratories  Ltd.,  Con- 
naught Novo  Ltd.,  Eli  Lilly 
Canada  Inc.,  Hoechst 
Canada  Inc.,  Nordisk,  Novo 
Research  Institute,  Ross 
Laboratories,  Sandoz  Inc., 
The  Upjohn  Co.  of  Canada 
and  Air  Canada) 


CUSO  Public  Information 
Meeting. 

Wednesday,  July  4 
Overseas  opportunities  for 
skilled  adults  of  all  ages 
interested  in  becoming 
involved  in  self-help  projects 
in  Asia,  Africa,  the  Carib- 
bean, Latin  America  and  the 
South  Pacific.  International 
Student  Centre.  7 p.m. 
Please  note  time. 
Information:  978-4022. 


Assertiveness  Training. 

Tuesday,  July  1 7 
Breakfast  meeting  of 
Women’s  Network.  Gallery 
Club,  Hart  House.  7.30  to 
9 a.m. 

Breakfast  $2.50. 


Third  International 
Meeting  of  University  Ad- 
ministrators, University  of 
Toronto  Day. 

Wednesday,  July  18 
Work  of  the  Commission  on 
the  Future  Development  of 
the  Universities  of  Ontario, 
Edmund  C.  Bovey. 

10.30  a.m. 

Research  administration  in  a 
changing  environment,  Prof. 
David  Nowlan,  vice- 
president  — research  and 
government  relations. 

2.15  p.m. 

Auditorium,  Medical 
Sciences  Building. 

(Canadian  Association  of 
University  Business  Officers) 


UNIVERSITY  OF  TORONTO 

Bulletin 

Events  deadlines 

Please  note  that  information  for  Events 
listings  must  be  received  in  writing  at  the 
Bulletin  offices,  45  Willcocks  St.,  by  the 
following  times: 

Bulletin  Events  for  issue  of  July  23 
Monday,  July  9 at  5 p.m. 

Bulletin  Events  for  issue  of  August  20: 
Tuesday,  August  7 at  5 p.m. 


Exhibitions 

Justina  M.  Barnicke 
Gallery, 

Hart  House. 

To  June  28 

West  Gallery:  Margaret 
Rossiter,  paintings  and 
drawings  “On  the  Subject  of 
Seeing”. 

East  Gallery:  photographs  by 
Jane  Story,  “A  Palestinian 
Portfolio”,  and  James  A. 
Chambers,  “Pakistan”. 
Gallery  hours:  Tuesday  - 
Saturday,  11  a.m.  to  6 p.m. 

July  5 to  August  1 7 
West  Gallery:  Watercolours 
by  Alice  Reed,  “Elements  of 
Nature”. 

East  Gallery:  Painted 
sculptures  by  Peter 
Johnston. 

Summer  gallery  hours: 
Tuesday-Saturday,  11  a.m. 
to  5.30  p.m. 


Erindale  College. 

To  June  30 

Visual  Arts  Mississauga, 
juried  crafts  exhibition. 

July  2 to  August  28 
Drawings,  paintings  and 
prints  from  the  permanent 
collection. 

Gallery  hours:  Monday- 
Wednesday  and  Friday  - 
Sunday,  1 to  7 p.m.; 
Thursday,  1 to  9 p.m. 


Robarts  Library. 

June  29  to  July  30 
“The  Gates  of  Tallinn”,  ex- 
hibition in  conjunction  with 
ESTO  ’84  Estonian  World 
Festival. 

(Public  & Community  Rela- 
tions and  Estonian  Associa- 
tion of  Toronto) 


Thomas  Fisher  Rare  Book 
Library. 

To  July  20 

“Dance  — an  ephemeral  art 
— in  Print”,  an  exhibition  of 
books,  pamphlets  and 
ephemera  from  the  collec- 
tions of  the  Universities  of 
Toronto,  Waterloo  and  York 
and  Theatre  Department  of 
Metropolitan  Toronto 
Library,  in  conjunction  with 
12th  annual  conference  of 
the  Dance  in  Canada 
Association  and  the  Toronto 
International  Festival. 
Hours:  Monday-Friday, 

9 a.m.  to  5 p.m. 


Seminar 

Historical  Review  of 
Christian  Pacifism. 

Wednesday,  June  27 
Rev.  Darryl  Fast,  Toronto 
United  Mennonite  Church. 
244  University  College. 
5.30  p.m. 

(Science  forv  Peace) 


Governing 
Council  & 
Committees 

Curriculum  & Standards 
Subcommittee. 

Wednesday,  June  27 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Concerts 

Carillon  Recitals. 

Sundays,  July  1,8,22  and  29 
Sydnfey  Shep,  University 
carillonneur. 

Sunday,  July  15 

Janet  Dundore,  Whitemarsh, 

Penn. 

Soldiers’  Tower,  Hart  House 
Circle.  7.30  p.m. 


ROYAL  CONSERVATORY 
OF  MUSIC 

Summer  Mini  Concerts. 

Sunday,  July  8 
Christopher  Weait,  bassoon; 
Elizabeth  Keenan,  harpsi- 
chord; and  Timothy  Dawson, 
double  bass. 

Sunday,  July  15 
Barbara  Bolte,  oboe,  and 
Kathleen  Solose,  piano. 


Sunday,  July  22 
Trilos  Ensemble. 

Church  of  the  Redeemer, 
Bloor  and  Avenue  Rd.. 

8 p.m.  (following  7 p.m. 
service). 

Donations  to  the  Church  of 
the  Redeemer  Organ 
Restoration  Fund  will  be 
appreciated. 

Eugene  List,  Piano. 

Tuesday,  July  10 
Walter  Hall,  Edward 
Johnson  Building.  8 p.m. 
Tickets  $8,  students  and 
senior  citizens  $5  available  at 
Conservatory  box  office,  273 
Bloor  St.  W.,  978-5470. 
(Yamaha  Canada  (Music) 
Ltd.) 

Information  on  all  Conser- 
vatory concerts  available 
from  publicity  office, 
978-3771. 


Estonians  secretly  constructed  boats  for  their  flight  from  their  homeland  in  1 944.  Photograph 
from  exhibition  on  Estonian  culture  and  history,  The  Gates  of  Tallinn,  in  the  Robarts  Library, 
in  celebration  of  the  Estonian  World  Festival  1984. 


Job  Openings 


Senior  alumni  give  chapel  tours 


Tours  of  the  chapels  on  the  St.  George 
campus  will  be  given  by  the  U of  T 
Senior  Alumni  for  groups  of  five  or 
more  during  the  summer  and  fall  of 
1984. 

A week’s  notice  will  be  necessary  to 
arrange  a tour. 

One  tour  will  include  Victoria 
College  Chapel,  Emmanuel  College 
Chapel  and  St.  Michael’s  College  in- 


cluding St.  Basil’s  Church,  St. 
Michael’s  College  Chapel,  Loretto 
College  and  St.  Joseph’s  College 
Chapel. 

The  second  will  cover  Trinity 
College  Chapel,  Knox  College  Chapel, 
Wycliffe  College  Founders’  Chapel 
and  Hart  House  Chapel. 

For  more  information  call  public  and 
community  relations,  978-5000. 


RESIDENTIAL  & OFFICE  FURNITURE 
PARSONS  TABLES 
STEREO  & WALL  UNITS 
CONTEMPORARY  & 
CANADIANA 
STYLES 


1519  BAYVIEW  AVE. 
TORONTO,  ONT. 
481-3835 

BARRY  BLACKETT 


PINE  - OAK  - CHERRY  - MAHOGANY 


Below  is  a partial  list  of  job  openings  at  the  University.  Inter- 
ested applicants  should  read  the  Promotional  Opportunity 
postings  on  their  staff  bulletin  boards,  or  telephone  the 
Personnel  Office  for  further  information.  The  number  in 
brackets  following  the  name  of  the  department  in  the  list 
indicates  the  personnel  officer  responsible.  Please  call: 

(1)  Sylvia  Holland,  978-6470;  (2)  Steve  Dyce,  978-5468; 

(3)  Jack  Johnston,  978-4419;  (4)  Elaine  Preston,  978-2112; 

(5)  Christine  Marchese,  978-4834. 


Clerk  II 

($12,830  - 15,090  - 17,350) 
Purchasing  (3) 

Clerk  Typist  III 

($14,820  - 17,440  - 20,060) 
Social  Work,  50  percent  full- 
time (5),  U of  T Press  (3) 

Secretary  I 

($14,820  - 17,440  - 20,060) 
Civil  Engineering  (5), 
Graduate  Studies  (1) 

Secretary  II 

($16,300-  19,180-22,060) 
Comptroller’s  Office  (3), 
Pathology  (2) 

Administrative  Assistant  I 

($18,160-21,360-24,560) 
Purchasing  (3) 

Administrative  Secretary 

($18,160  - 21,360  - 24,560) 
Health  Service  (2) 


Laboratory  Technician  II 

($18,160-21,360-24,560) 
Preventive  Medicine  & 
Biostatistics,  50  percent  full- 
time (1),  Medical  Genetics 
(5),  Biochemistry  (5), 

Banting  & Best  Medical 
Research,  two  positions  (5) 

Laboratory  Technician  III 

($20,050  - 23,590  - 27,130) 
Department  of  Medicine  (2) 

Applications  Programmer 
Analyst  I 

($18,160-  21,360-  24,560) 
Department  of  Medicine  (2) 

Programmer  Analyst  II 

($22,260  - 26,190  - 30,120) 
U of  T Press  (3),  Business 
Information  Systems  (3) 

Programmer  Analyst  III 

($27,430  - 32,270  - 37,110) 
Management  Systems  & 
Analyses  (3) 

Programmer  IV 

($33,810  - 39,780  - 45,750) 
Dentistry  (4) 


Career  Counsellor  I 

($22,260  - 26,190  - 30,120) 
Career  Counselling  & Place- 
ment Centre,  two  positions 
(2) 

Advertising  Manager 

($20,050  - 23,590  - 27,130) 
U of  T Press  (3) 

Biostatistician 

($24,680  - 29,040  - 33,400) 
Preventive  Medicine  & 
Biostatistics  (1) 

Professional  Engineering 
Officer  II 

($30,440  - 35,810  - 41,180) 
Electrical  Engineering  (5) 

Archivist 

($30,440  - 35,810  - 41,180) 
Robarts  Library  (3) 

Manager,  Publications 
Production  & Design 

($32,110-37,780-43,450) 
U of  T Press  (3) 

Executive  Assistant  to  the 
Assistant  Director,  Finance 

($35,730  - 42,030  - 48,330) 
U of  T Press  (3) 

Marketing  Manager 

($36,310  - 45,390  - 54,470) 
U of  T Press  (3) 

Director  of  Alumni  Affairs 

($39,220  - 49,020  - 58,820) 
Alumni  Affairs  (2) 
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Publicity  campaign  has  changed  Bovey  commission  tactics 


I wish  to  set  the  record  straight  with 
respect  to  Mr.  Edmund  Bovey’s  state- 
ment that  he  has  offered  to  see  me  but 
“there’s  been  no  response”  on  my  part 
(“Bovey  looks  to  business  to  help  U’s”, 
Bulletin,  June  11). 

A considerable  time  ago  Mr.  Bovey 
did  speak  to  me  about  a possible 
meeting.  What  he  told  me  then  was 
that  he  would  be  going  on  a brief  holi- 
day and  that  on  his  return  he  would 
call  again  to  set  up  a specific  date. 

That  return  call  was  never  made. 

I would  also  like  to  comment  on  Mr. 
Bovey’s  statement  that  our  publicity 
campaign  has  not  been  effective  and 
that  he  would  rather  have  seen  us  give 
the  money  to  charity  instead  of 
spending  it  on  the  campaign. 

Readers  of  the  Bulletin  might  recall 
that  when  Dr.  Stephenson  established 
the  Bovey  Commission  in  December  of 
1983  it  was  not  intended  to  be  an 
“open”  commission.  Nor  was  the  com- 
mission originally  set  up  as  a commis- 
sion of  enquiry.  In  fact,  the  minister, 
when  she  announced  the  formation  of 
the  commission,  was  very  explicit  in 
saying  that  its  role  would  be  one  of 
implementation. 

The  way  in  which  the  commission 
will  now  operate  has  changed  con- 
siderably — due  in  large  part  to  the 
public  campaign  we  have  conducted. 
Hearings  will  take  place  and  Mr. 

Bovey  has  suggested  that  he  might  not 
follow  the  strict  guidelines  given  to 


The  Council  of  Ontario  Universities 
(COU)  has  proposed  that  the  govern- 
ment establish  a $2.4  million  network 
in  distance  education  for  adult 
students.  Funding  is  being  sought 
from  the  education  support  branch  of 
the  Department  of  the  Secretary  of 
State,  whose  office  will  distribute  $25 
million  for  the  creation  or  expansion  of 
areas  of  specialization. 

The  proposal  may  be  put  on  hold 
pending  the  outcome  of  deliberations 
by  the  Bovey  Commission,  which  has 
been  asked  by  Bette  Stephenson, 
minister  of  colleges  and  universities, 
to  consider  whether  the  university 
system  should  be  restructured  and 
access  limited  in  view  of  the  govern- 
ment’s policy  of  economic  restraint. 

J The  COU  committee  on  distance 
education  has  suggested  providing 
learning  resource  centres  with  Telidon 
and  video  cassette  equipment  in  110 
cities  and  towns  in  Ontario  to  accom- 
modate people  who  do  not  have  access 
to  a university  campus.  Priority  is  sug- 
gested for  small  northern  communities 
and  prisons  that  have  students  en- 
rolled in  university  correspondence 
courses.  The  resource  centres  — 
mostly  public  libraries  — would  receive 
materials  for  degree  courses  on  disk- 
ettes and  videotapes.  Assignments 
would  go  back  and  forth  by  electronic 
mail.  Periodically,  teleconference 
seminars  would  link  the  instructor  and 
the  students.  The  network  and 
resources  would  be  shared  by  the  prov- 
ince’s 15  universities.  The  program 
would  be  administered  by  the  Univer- 
sity of  Waterloo.  After  three  years,  an 
arrangement  would  be  worked  out 


him  through  the  terms  of  reference  for 
the  commission. 

Obviously,  we  would  have  preferred 
not  to  have  to  spend  the  money  on  a 
public  information  campaign.  However 
we  had  no  choice.  The  minister  did  not 
attempt  to  explain  to  people  in  Ontario 
what  changes  she  was  considering  for 
the  university  system.  She  has  the 
resources,  and  the  information  at  her 
disposal,  to  explain  the  positions  she 
outlined  in  December  1983,  but  has 


The  decision  of  the  presidential  search 
committee  to  recommend  George 
Connell  is  a massive  step  backward. 

Instead  of  focusing  on  the  future 
needs  of  the  University,  the  search 
committee  chose  another  Simcoe  Hall 
retread  whose  laconic  record  at 
Western  suggests  neither  vision  nor 
understanding  of  contemporary 
academic  values. 

As  chairman  of  the  Academic 
Affairs  Committee  I have  differed  fre- 
quently with  President  Strangway 
over  matters  of  process  within  the 
University.  But  I have  never  differed 
with  him  on  issues  of  goals  and 
substance. 


whereby  the  universities  would  share 
costs  in  proportion  to  their  use  of  the 
facilities. 

The  committee  estimates  it  would 
take  three  years  to  bring  the  system 
into  being  once  approval  has  been 
granted. 


decided  for  whatever  reasons  not  to 
deal  publicly  with  issues  confronting 
the  university  system. 

As  professors  we  feel  we  have  a 
responsibility  for  telling  the  public 
exactly  what  is  involved  in  the 
minister’s  vision  for  the  future. 

Bill  Jones 
President 

Ontario  Confederation  of  University 
Faculty  Associations 


Unlike  the  President-designate,  I 
believe  our  current  chief  executive 
recognizes  fully  the  requirements  for 
academic  excellence,  and  the  highly 
competitive  nature  of  the  international 
university  environment.  In  his  years 
as  provost  and  president,  Dr. 
Strangway  has  endeavoured  to  move 
the  University  out  of  its  provincial  rut 
and  into  the  North  American  main- 
stream. His  tactics  often  have  been 
flawed,  but  his  vision  has  been  clear. 
By  replacing  him  at  this  juncture  with 
the  much  more  parochial  head  of 
Western,  we  are  in  grave  danger  of 
returning  to  the  academic  dark  ages. 

It  is  in  this  context  that  the  criteria 
announced  by  the  search  committee 
are  especially  disturbing.  According  to 
John  Whitten,  the  committee  sought 
someone  with: 

• a strong  academic  background 

• a clear  understanding  of  the  Univer- 
sity of  Toronto’s  accomplishments 

• persuasive  communication  skills 

It  would  be  churlish  to  fault  George 
Connell’s  personal  academic  ac- 
complishments. What  is  troubling  are 
the  other  criteria.  If  Dr.  Connell’s 
June  18  interviews  in  The  Globe  and 
Mail  and  Toronto  Star  are  indicative 
of  persuasive  communication  skills, 
those  skills  are  clearly  subliminal. 


backward’ 


But  it  is  the  committee’s  insistence 
that  the  candidate  possess  “a  clear 
understanding  of  the  University  of 
Toronto’s  accomplishments”  that  is 
most  troubling.  As  stated  by  Whitten, 
the  requirement  is  rearward  looking, 
narcissistic,  meretricious  and  totally 
ignores  the  relative  academic  decline 
of  U of  T internationally.  Indeed,  one 
is  struck  by  the  failure  of  the  commit- 
tee to  devise  criteria  related  to  the 
University’s  future  rather  than  its 
past.  And  it  is  this  lack  of  vision  that  is 
inexcusable. 

Admittedly,  the  celebration  of  old, 
comfortable  Varsity  is  the  lifeblood  of 
many  on  Governing  Council;  and  for 
that  small  coterie  of  Torontonians  who 
still  believe  the  sun  rises  at  Castle 
Frank  and  sets  near  West  Hall,  the 
choice  of  George  Connell  will  seem 
marvelous. 

But  the  sad  reality  is  that  we  have 
eschewed  academic  vision,  and  the 
struggle  to  attain  international 
stature,  for  the  short-sighted  provin- 
cialism of  a majority  of  my  Council 
colleagues. 

Jean  Edward  Smith 
Chairman 

Academic  Affairs  Committee 


Recommended  dining 


MASA 

Enter  through  a Japanese  rock  garden  which  sets  the 
scene  for  gracious,  relaxed  dining  in  the  Oriental  tradi- 
tion, surrounded  by  wicker,  bamboo,  and  Japanese  prints. 
You’ can  dine  Japanese  style  at  low  tables  or,  if  you  pre- 
.fer,  North  American  style  with  normal  tables  and  chairs- 


Authentic  Japanese  Food 

yvuchi 


JAPANESE 
RESTAURANT 

459  Church  Street 
924-1303 

• Licensed 


the  service  is  efficient  and  polite  no  matter  which  you 
choose.  Five  course  dinners  present  a selection  of  suki- 
yaki,  teriyaki,  shahu  shabu , or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table 
and  consists  of  seafoods,  vegetables  and  tasty  seaweed. 
The  main  course  is  accompanied  by  soup,  sunomo  salad 
(octopus,  cucumber  and  shrimp),  tempura,  rice,  dessert, 
and  tea.  AmEx,  Chgx.  195  Richmond  Street  West. 
977-9519.  Noon-2: 30  5 p.m.  to  11  p.m.  Mon.-Eri.  Sat.  5 
p.m.  to  11  p.m.  Closed  Sunday.  ★★★★ 


Authentic 
Japanese 
cuisine  & decor 


195  Richmond  St.  W. 

(within  walking  distance  of 
all  Downtown  Hotels) 

Phone  977-9519 


MICHI 

Bamboo  screens,  sliding  glass  panels  and  low  tables  pro- 
vide the  setting  for  the  gentle,  graceful  art  of  Japanese 
dining.  Complete  dinners  include  sukiyaki,  the  sakura  din- 
ner which  has  teriyaki  for  the  main  course,  and  the  ushio 
nabe  fish  pot  dinner.  The  latter  is  a tour  de  force  served  in 


a big  iron  pot  which  is  kept  hot  at  your  table.  The  ingredi- 
ents are  boiled  shrimps,  lobster  tail,  crab  legs,  scallops, 
white  fish  and  fish  cake,  green  vegetables,  and  bonito 
stock.  Soup,  appetizer  and  dessert  are  included.  Vege- 
tarians will  like  the  shyo-jin-ryori  complete  dinner-a 
fascinating  melange  of  crisp  oriental  vegetables.  There  is 
accommodation  for  parties  of  four  or  more.  Licensed. 
AmEx,  Chgx.  459  Church  Street,  924-1303.  Noon-2: 30  5 
p.m.  to  1 1 p.m.  Mon.-Fri.  Sat.  5 p.m.  to  I 1 p.m.  Closed 
Sunday  ★★★★ 


COU  proposes  $2  million 
distance  education  network 


Search  committee’s  choice  ‘a  step 
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Classified 


A classified  ad  costs  $5  for  up  to 
35  words  and  $.25  for  each  addi- 
tional word.  Your  name  counts  as 
one  word  as  does  your  phone 
number,  but  the  components  of 
your  address  will  each  be 
counted  as  a word.  No  charge  for 
postal  code. 

A cheque  or  money  order 
payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in 
writing,  10  days  before  Bulletin 
publication  date,  to  Marion  de 
Courcy-lreland,  Department  of 
Communications,  45  Willcocks 
St.  Ads  will  not  be  accepted  over 
the  phone. 


Accommodation 

Rentals  Available  — Metro 

Sabbatical  renovated  Vic- 
torian upper  duplex  in  Annex, 
Huron  and  Bernard,  3 
bedrooms,  2 bathe,  furnished, 
Sept.  1 1984  - August  31, 
1985.  $1,000  plus  utilities, 
evenings  924-6057. 

Furnished  apartment  for 
rent,  adult  building.  3 bdrm,  2 
bath,  air  cond.  Bathurst- 
Lawrence.  $1 200/mo.  Nicky, 
742-5249,  10-4  p.m. 

For  rent.  Three  storey  family 
home,  fully  furnished,  four 
bedrooms,  second  floor  den 
study,  Casa  Loma  area,  walk  or 
bike  to  University,  on  subway. 
$1500  per  month  January  - 
August,  1985.  978-6767, 
968-7373. 

Large  family  home  for  rent, 
fully  furnished,  six  bedrooms, 
Howland  Avenue,  walking 
distance  to  University  of  Toron- 
to, January  to  June,  1985,  rent 
negotiable.  Phone  Michael 
Trebilcock  978-6767. 

Spadina-Harbord  (558 
Spadina  Cres.)  Modern  two 
bedroom  apartment, 

broadloom.  All  appliances, 
laundry,  parking.  $750. 
278-6616,  928-3387 

Townhouse.  Yonge  and  401 , 
3 bedrooms,  IV2  bathrooms,  5 
appliances,  air  conditioning;  1 
August  1984  to  30  June  1985; 
$700/month  plus  utilities. 
Telephone  978-8633  (days)  or 
224-5779  (evenings). 

Spacious,  bright  2 bedroom 
condo  (including  new  enclosed 
balcony)  at  Victoria  Park  sub- 
way available  mid  August. 
$620.  Fully  furnished  or  unfur- 
nished. Huge  recreation  centre 
(pools,  sauna,  indoor  jogging, 
squash,  racket  ball).  Walking 
distance  to  golf,  tennis,  shopp- 
ing. 15  minutes  to  downtown 
Yonge/Bay.  For  viewing  phone 
691-5521. 

Five  minutes  from  campus. 

One  sunny,  cozy  one-bedroom 
apartment,  lower  duplex.  $450 
per  month  plus  utilities. 
Available  August.  Call 
923-9220. 

August  ’84  - May  ’85.  Sab- 
batical Home  - Spacious, 
Sunny,  Upper  Duplex,  1 bed- 
room plus  den,  Avenue  Rd. 
and  Eglinton.  Fully  furnished, 
well  equipped  kitchen,  washer 
and  dryer.  $875.00  (utilities  in- 
cluded). Please  call  484-0508 
weekdays  after  6:00  pm  and 
weekends. 


Furnished  apartment,  ideal 
for  couple,  fully  equipped,  five 
minutes  from  main  campus. 
September  to  April  '85.  Must 
agree  to  tend  plants  and  cat. 
$500  per  month  plus  utilities. 
Call  923-9220. 

House  for  the  academic  year 
Bathurst-Wilson,  detached 
house,  large  yard.  2 bedrooms, 
IV2  baths,  living,  dining,  central 
air  & heat,  TV;  dishwasher. 
Quiet  neighbourhood.  Sept,  to 
May.  $700  a month  + utilities, 
non-smoker.  636-6230. 

For  rent,  one  bedroom 
apartment  ground  floor  of  new 
home,  basement  and  garage 
$450.00.  Wallace  Ave.  Utilities 
included  but  not  telephone. 
Suitable  for  couple.  For  more 
details  contact  978-3794, 

531- 3677  or  532-2136. 

Beautiful  Victorian  house  for 
rent,  August  1984  to  July 
1985.  5 bedrooms,  partly 
renovated,  all  appliances.  Near 
High  Park,  schools,  shopping. 
20  minutes  to  campus. 
$950/month  plus  utilities. 
Phone  978-6024  (work), 

532- 01 66  (home). 

Furnished  or  unfurnished 
house.  University  area  - sub- 
way. Professor  on  sabbatical. 
Luxury  renovated  3 bedrooms, 
2 baths.  Furnished  $1000;  un- 
furnished $800/mo.  Sept.  21/84 
- Aug.  30/85.  Dr.  Y.  Israel, 
978-6374  or  223-1479  eves. 

Forest  Hill  (Spadina/Eglin- 
ton)  Fully  furnished  executive 
two  bedroom  upper  in  fourplex; 
separate  dining  room;  balcony 
overlooking  ravine;  5 ap- 
pliances; air  conditioned; 
garage,  adults.  July  15. 
References  please.  $795  plus 
utilities.  783-5268. 

Duplex  near  High  Park  and 

subway.  Separate  living  and 
dining  room,  one  bedroom. 
Recently  renovated.  Laundry 
facilities.  $500/month.  Phone 
769-1404. 

Reliable  person  or  couple  to 

house-sit.  Resident  caretaker 
needed  for  east-end  house 
from  mid-July  to  mid-Sept. 
Close  to  subway.  Must  like  cats. 
Contact  C.  Stimmell  (days) 
978-3028  or  (evenings) 
698-3729. 

2 bedroom  apartment,  third 
floor  of  house  on  Admiral  Rd. 
Available  July  15.  $550/mo 
plus  share  of  utilities.  Call 
924-0117. 

Luxury  2 bedroom,  furnished 
or  unfurnished  rental  in  adult 
building,  balcony  overlooking 
ravine,  one  parking  space,  no 
pets.  Available  July  22,  1984  to 
August  31,  1985.  Gourmet 
kitchen  utensils,  executive  fur- 
nishings, pool  indoors  and  out. 
Only  $1150  month.  Linda  E. 
Keith,  Johnston  & Daniel  Ltd. 
489-2121. 

Bloor  West  Village.  Beautiful 
home  near  High  Park.  3 
bedrooms,  2 baths,  den, 
sunroom,  fireplace,  spacious 
kitchen,  playroom,  patio, 
garden.  Walk  to  subway,  park, 
schools,  shopping.  September 
1984  to  June  1985.  $1200  + 
utilities.  Phone  766-2712/ 
978-4072. 


Forest  Hill:  Spacious,  bright, 
tastefully  furnished  apt.  1 
bedroom  + den.  2 full  baths, 
w/o  to  deck.  Parking,  subway. 
Sublet  Sept,  to  May. 
$1 100.00/month  plus  phone. 
Linda  Phillips,  483-7600. 

House  for  rent.  St 

Clair/Christie  area.  Charming 
quiet  clean  Tudor  style 
semidetached  2 bedroom 
house.  TTC  to  University, 
downtown.  Garden,  parking. 
Ideal  for  professional  single  or 
couple.  $600/month  + utilities. 
Evenings  656-5216. 

Large  fully  furnished  4 

bedroom  house  in  Mississauga 
(Lome  Park).  Available  Sept.  1 
for  one  year.  All  appliances, 
TVs,  piano,  fireplace,  family 
room,  2V2  baths,  finished  base- 
ment with  large  recreation 
room,  bar  and  office,  fenced 
yard,  adjacent  to  schools,  con- 
venient to  Erindale,  GO  train, 
and  QEW.  $1 ,700  plus  utilities. 
274-5621.  Evenings  and 
weekends. 


Accommodation 

Out-of-town 


Two  bedrooms,  study,  open 
main  floor  with  conversation  pit 
and  fireplace,  three  bathrooms, 
furnished  townhouse,  easy 
maintenance,  jacuzzi,  air  condi- 
tioning, Niagara-on-the-Lakefor 
rent  Sept.  1984  - Sept.  1985. 
$600.00.  922-5005. 

Accommodation 

Rentals  Requ  ired 

Visiting  professor  from  Bath, 
U.K.,  with  wife  and  baby,  re- 
quire furnished  two  bedroom 
accommodation  near  U of  T 
from  August  1 through  Dec.  31 
(flexible  dates).  Non-smokers. 
(416)  487-7283  or  (416) 
978-6488. 

English  surgeon  working  at 

TGH  for  the  summer  urgently 
requires  house/apartment  to 
rent  whilst  family  visits  mid-July 
to  September.  Phone 
489-9606. 

Visiting  Professor  and  wife 

(no  children)  from  Auckland, 
New  Zealand,  wish  to  rent 
1 -bedroom  furnished  accom- 
modation near  University  from 
early  September  to  late 
December,  1984.  Contact  P. 
Linnemann,  978-6023,  or  P. 
Gibbons,  978-6277. 

University  staff  member 

looking  for  3-bedroom  house  or 
apartment  in  U of  T area  by 
August  1.  Bright,  spacious, 
parking  preferred.  Up  to 
$750/month  including  utilities. 
Call  Sandra  at  978-3903  (work) 
or  977-8287  (home). 


Accommodation 

Exchange 

Victoria:  Professor,  wife  and 
child  wish  to  exchange  their 
Victoria  home  for  same  in 
Toronto  January  to  May  1 985. 
Contact:  Professor  Angus 
McLaren,  History,  University  of 
Victoria,  P.O.  Box  1700.  Vic- 
toria, B.C.,  V8W  2Y2;  (604) 
721-7403. 


Secretarial 

Typing  of  books,  theses, 
term  papers.  Fifteen  years’ 
academic,  legal  and  business 
experience.  Highest  quality 
work.  IBM  Correcting  Seiectric 
III.  $1.35  each  double-spaced 
text  page.  Pam,  925-4967.  St. 
George  Street,  north  of  Bloor. 

Word  processing  services  — 

manuscripts,  theses,. resumes, 
reports,  etc.  Efficient, 
reasonable  and  fast.  Call  The 
Word  Movers  531-8782. 

Professional  Typing  and 
Word  Processing  ( "camera 
ready”  copy):  Essays,  theses, 
manuscripts,  Technical  reports, 
multiple  letters  and  persuasive 
resumes.  Sterling  University 
References.  On  campus  - 81 
Harbord  St.  at  Spadina. 
968-6327. 

BUSY  FINGERS  Secretarial 
Services We  offer  fast  and 
accurate  typing  of  essays, 
theses,  academic  papers;  etc. 
Satisfaction  guaranteed. 
1050-A  Bloor  St.  W.,  Toronto, 
532-5101. 

COLLEGE  TYPING  & WORD 
PROCESSING  - Repetitive 
personalized  letters;  mailing 
lists  & labels;  Resumes,  disser- 
tations, scripts  & term  papers; 
Technical,  ■ scientific  & 
academic  reports;  Letter  qual- 
ity and  draft  quality  printouts. 
270  Augusta  Ave.  (one  block 
west  of  Spadina  at  College). 
928-3492. 


Canadian  Diabetes 
Association 

Due  to  the  late  printing  of  a 
new  grant  application  form 
for  the  association,  the  sub- 
mission date  has  been 
changed  to  July  31 . 

Please  note  that  this 
change  in  date  applies  to  the 
1984  competition  only. 

For  further  information, 
and  copies  of  the  grant  ap- 
plication, please  call  ORA  at 
978-2163. 

Paralyzed  Veterans  of 
America 

The  Spinal  Cord  Research 
Foundation  of  the  Paralyzed 
Veterans  of  America  accepts 
proposals  in  all  areas  of 
research  that  relate  directly 
to  spinal  cord  injury  and 
spinal  cord  disease,  including 
regeneration,  applied 
medical  and  technological 
areas. 

Deadline  date  for  receipt  of 
applications  is  July  1 . For 
further  information,  please 
call  ORA  at  978-2163. 

Canadian  Electrical 
Association 

The  association  invites  the 
submission  of  proposals  to  do 
research  work  on  the 
following: 

1.  Technical  assessment  of 
hydraulic  kinetic  energy  con- 
version systems  and 
resources  for  electric  genera- 
tion in  Canada. 

2.  Identification  and  control 
of  scaling  in  recirculating  ash 
disposal  systems. 

3.  Criteria  for  conservation 
investments  in  utility  supply 
planning. 

The  closing  date  and  time 
for  all  the  above  is  4 p.m., 
Thursday,  August  9,  at  the 
Canadian  Electrical  Associa- 
tion. For  further  informa- 
tion, please  contact  ORA  at 
978-2163. 

Upcoming  Deadline  Dates 

Canadian  Diabetes 
Association  — research 
grants  (1984  competition 
only):  July  31. 


The  Word  Processing 
Centre  offers  years  of  profes- 
sional experience  at  low  prices 
— use  your  University  of  Toron- 
to Appropriation  Account  or 
cash.  We  handle  manuscripts, 
CV's,  transcripts  of  research 
data,  technical  and  medical 
reports,  theses,  sorted  mailing 
lists,  form  letters  etc.  Call 
978-5021  or  drop  in  to  the 
Medical  Sciences  Building, 
1 King’s  College  Circle,  Room 
3247,  for  free  estimates. 


Miscellaneous 


Passport  photos  now  on 

campus.  B/W  Polaroid,  2 for 
$5.50  (incl.  tax,  cash  or  internal 
code  only).  Wednesdays  10-2 
(other  times  by  appt.)  Inst. 
Media  Services,  Rm  021,  Best 
Inst.  112  College  St.  978-8919. 

Backpack  Canada  & United 
States.  Adventuresome 
backpacking  treks  in  the  Cana- 
dian Rockies,  The  Grand  Can- 
yon in  Arizona,  The  Grand 
Tetons  in  Wyoming,  The  Great 
Smokies  in  Georgia,  The 
Florida  Trail,  The  White  Moun- 
tains of  New  Hampshire,  etc. 
Also,  base  camp  hiking  trips. 
Adult,  co-ed,  7 to  10  days.  We 
have  a great  time.  Request 
brochure.  WILLARD’S  ADVEN- 
TURE EXPEDITIONS,  Box  10, 
Barrie,  Ontario,  Canada 
L4M  4S9. 


Deafness  Research  Foun- 
dation (US)  — research 
grants  (new):  July  15. 

Health  & Welfare  Canada 
— national  health  research 
scholarships  (new):  July  31; 
national  health  scientists 
(new  and  renewal):  July  31; 
postdoctoral  fellowships: 
July  31; 

visiting  national  health  scien- 
tists: July  31. 

Hospital  for  Sick  Children 
Foundation  — research 
grants:  July  1. 

Laidlaw  Foundation  — 
research  grants:  any  time. 

MRC  — support  for 
workshops  and  symposia: 
July  1; 

major  equipment  grants 
($10-15,000):  August  1; 
operating  grants  (new): 
August  1. 

National  Institutes  of 
Health  (US)  — new  research 
grants:  July  1. 

NSERC  — Steacie 
fellowships:  July  1; 

Dorval  vector  computer 
facility:  August  1 and 
December  1. 


Since  it  is  sometimes  neces- 
sary to  change  the  date  or 
time  of  an  oral  examination, 
please  confirm  the  informa- 
tion given  in  these  listings 
with  the  PhD  oral  office, 
telephone  978-5258. 

Friday,  July  6 

Maria  Juliana  S.  Temes  de 
Oliveira  Carvalho,  Depart- 
ment of  Physics,  “Algebraic 
Study  of  Rotational  Features 
in  Nuclei.”  Prof.  D.J.  Rowe. 
Room  309,  63  St.  George  St., 
10  a.m. 

Wednesday,  July  11 

Gilles  Bernier,  Faculty  of 
Management  Studies, 
“Market  Power  and  the 
Canadian  Equity  Market: 
Theory  and  Evidence.”  Prof. 
M.J.  Gordon.  Room  309,  63 
St.  George  St.,  2 p.m. 


Vision  Computer  Education 
Inc.  New  series  of  its  successful 
microcomputer  courses  feat- 
uring: “hands  on"  practice  with 
the  computers;  small  classes 
ensuring  individual  attention; 
highly  qualified  and  experi- 
enced instructors.  20%  dis- 
count for  U of  T staff  and 
students.  Call  968-1405  or  drop 
by  1 255  Yonge  Si.  (at  Summer- 
hill)  for  details. 

Editor.  Free-lance  editing, 
research,  writing.  Advice  on 
design  of  books,  theses, 
brochures.  Sheldon  Fischer, 
593-6536.  1-5  p.m.  7 da./wk. 

U of  T grad  student  with  truck 
and  trailer  will  move  you  in  or 
out  of  town  at  lowest  possible 
cost  to  you.  Please  call  Richard 
Sreiling  at  (416)  977-6983. 

Research  reports.  Reliable 
and  thorough,  will  satisfy  your 
request  for  information.  A.C. 
Lowry,  533-9159. 

Do  you  like  meeting  people? 

Have  you  some  spare  time?  In- 
teresting homes  near  campus 
needed  for  Bed  and  Breakfast 
guests  this  summer.  Non- 
smokers.  Parking  facilities.  Call 
Susan  Oppenheim,  The  Bed  & 
Breakfast  Association. 
598-4063. 


Ontario  Ministry  of  Health 
— conferences  and 
workshops:  any  time; 
feasibility  studies:  any  time. 

Paralyzed  Veterans  of 
America  — research  pro- 
posals: July  1. 

Physicians’  Services  Inc. 
Foundation  — research 
grants:  July  4. 

SSHRC  — aid  to  occasional 
scholarly  conferences  (Oct. 
to  Feb.  conferences): 

June  30; 

major  research  grants: 

July  1; 

grants  for  international  con- 
gresses held  in  Canada: 

July  1; 

travel  grants  for  inter- 
national scholarly  con- 
ferences (Oct.  1 to  Jan.  31): 
July  1; 

travel  grants  for  inter- 
national representation:  four 
months  before  meeting. 

U of  T Connaught  Com- 
mittee — new  staff: 

August  1. 

U of  T Pure  & Applied 
Sciences  Committee  — small 
grants  competition:  July  15. 


Monday,  July  16 

Bruce  A.  Chalmers,  Depart- 
ment of  Mathematics  & 
Applied  Mathematics,  “Op- 
timisation and  Approxima- 
tion Problems  Arising  from 
Continuous  Translocation.” 
Prof.  C.  Davis.  Room  309,  63 
St.  George  St.,  2 p.m. 

Lawrence  Tung  Kong  Wong, 
Department  of  Civil 
Engineering,  “Bacterial 
Leaching  of  Heavy  Metal 
from  Anaerobically  Digested 
Sludges.”  Prof.  J.G.  Henry. 
Room  301,  65  St.  George  St., 
2 p.m. 


JOIN  A CO-OP! 


ELM  & ST.  PATRICK  near  Art  Gallery 
of  Ontario;  1 & 2 bdrm.  apts.  from 
$540  incl.  utilities;  spacious  common 
facilities  incl.  exercise,  hobby  and 
recreation  rooms,  landscaped 
roofdeck.  Occupancy  November  ’84. 


NEAR  RIVER  & GERRARD  ST.  E.: 

2 & 3 bdrm.  townhouses  from  $665; 
September/October  occupancy;  1 , 2 
& 3 bdrm.  apts.  with  solariums/ 
sunrooms  from  $440  to  $730  plus 
utilities;  January  occupancy;  park 
adjoining  with  kids’  play  area;  close 
to  TTC. 


JOIN  A RESIDENT-CONTROLLED,  NON-PROFIT  COMMUNITY! 

598-0308 
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